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CIAP Career Fair
Matches Intern
with Employer
n January 11, 2017, 67 students were invited to meet with
35 contractors at the CIAP Career Fair at Pines Manor in
Edison. Following on-the-spot interviews, employers will
have the opportunity to select students for a 12-week internship this
summer, giving the students a real-world, hands-on opportunity to
explore the industry they learn about in the classroom throughout the
rest of the year.

O

ACCNJ works within the CIAP structure to offer a summer internship
program to the Association’s Active Members. The program is open to
heavy, highway, utility and building contractors, and provides money
and employment opportunities in the construction industry for students
completing their sophomore or junior year in a Baccalaureate program in
Construction Technology, Construction Engineering Technology, Construction Management
or Civil Engineering.
The students will begin their internships following completion of their spring semester,
armed with a great deal of knowledge ready to be tested in the field.
Above/Right: More than 35 contractors interviewed prospective interns one-on-one at the
CIAP Summer Internship Program Career Fair on January 11, 2017, at Pines Manor, Edison.
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Pictured here are some of the 67 students who attended the CIAP Summer Internship Program Career
Fair on January 11, 2017, at Pines Manor, Edison. After interviews, contractors will select students for
a 12-week summer internship.
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ACCNJ insider

ACCNJ
December
Meeting
Highlights
ore than 140 members
and guests attended the
Association’s Membership
Meeting on December 6, 2016, at the
Clubhouse at Galloping Hill Golf Course
in Kenilworth. While we enjoyed hot and
cold hors d’oeuvres during cocktail hour,
we were entertained by David Levitan,
professional magician, who continued his
performance through dinner.

M

As we settled down to dinner, CEO Jack
Kocsis gave us a brief overview of the year’s
activities and events to anticipate in 2017.

ACCNJ CEO Jack Kocsis addresses members and guests at the Membership Meeting December 6, 2016, at the
Clubhouse at Galloping Hill Golf Course, Kenilworth.

Construction Industry
Career Day is Back!
fter a long hiatus, ACCNJ is very pleased to sponsor
Construction Industry Career Day again, May 30 & 31, 2017,
at the NJ Expo Center in Edison. We’ve received tremendous
sponsorship support from our labor and management partners and have
already registered more than 500 students and educators for the
Wednesday “Just Juniors” program. Mark your calendars – the Tuesday
night showcase is open to all, 4-8 pm!

A

ACCNJ Introduces
Tuition Reimbursement

T

he ACCNJ Industry Advancement Trust approved a Tuition
Reimbursement Program in 2017 for eligible, full-time
employees of ACCNJ member firms that contribute to the IAT.

The program, which reimburses individuals up to $1,000 per calendar
year, covers courses that provide job-related knowledge and skills. It’s
open to project managers, superintendents, estimators and foremen, as
well as all field and office personnel.
We invite members to contact the Association office if you have questions.

Members Make “Best
Places to Work” List
J BIZ released its 100 Best Places to Work list in February, and
two ACCNJ members made the cut! Active Member JBL
Electric of South Plainfield appears in the Small/Medium
Company category and Associate Member Withum Smith+Brown of Red
Bank is listed in the Large Company category.

N
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New Game Room for
Boys & Girls Club
raftworkers from the Northeast Regional Council
of Carpenters and ACCNJ member Railroad
Construction Company Inc. of Paterson joined forces
to create a new Game Room for the Boys & Girls Club of Paterson.
Called “Tony’s Place,” the new room is named in memory of
Tony Accavello, a former Boys & Girls Club Board Member.

C

A video of the Game Room dedication can be viewed on the
Carpenter Contractor Trust website at www.cctnynj.org. Look
under Video Press Releases in the site’s Video Network.

labor snapshot

Carpenters Foreman
Training Continues to
Attract Capacity Classes
n November 2016 and March 2017, ACCNJ hosted two more classes
for the Northeast Regional Council of Carpenters’ “Leadership
Training for the Professional Foreman.” Both were filled to capacity
as key employees of the Association’s signatory contractors enhanced
their abilities and confidence as foremen.

I

The eight-hour class covers the multiple roles a foreman must play,
important leadership qualities, effective communication, motivational
tools, teaching skills, team-building and more.
As an extension of the NRCC Apprentice Training and Education Fund,
the classes are free to attendees. Because of their popularity and class-size
limitation, each signatory member may only send two participants,
accepted on a first-come, first-served basis. When each class reaches
maximum capacity, the Association will schedule future classes.

South Jersey
Ironworkers Merge
ust as we closed out 2016, Steve Sweeney, General Vice President of
the International Association of Bridge, Structural & Ornamental
Ironworkers, announced the merger of three Ironworker locals
having jurisdiction over several counties in South Jersey. Local No. 350,
covering Atlantic, Cape May and part of Cumberland County, and Local
No. 68, covering Mercer, Burlington and part of Monmouth and Ocean
counties, were merged into Local No. 399, whose existing jurisdiction
covers Camden, Gloucester and part of Cumberland County.

J
Framed by instructors Bob Satriano ( far left) and Ridgeley Hutchinson
( far right), the November 2016 class finishes eight hours of Foreman
Training, a program of the Northeast Regional Council of Carpenters
hosted by ACCNJ.

Effective January 1, 2017, Local No. 399's jurisdiction was expanded to cover
the following counties: Atlantic, Cape May, Cumberland, Mercer, Burlington,
Camden, Gloucester, and parts of Monmouth and Ocean counties.
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Construction Careers
Awareness: Edna Mahan
Correctional Facility for
Women
TPS Donna Scalia, US Department of Labor – Office of
Apprenticeship, led an initiative to begin a pilot “construction
careers awareness” program at Edna Mahan Correctional
Facility for Women. Collaborators in developing the pilot included the
New Jersey Department of Corrections; Edna Mahan Correctional Facility
for Women; Hunterdon County Polytech; and the New Jersey
Department of Labor & Workforce Development.

A

The idea began as a single-trade program; however, ATPS Scalia
suggested additional trades be included to heighten awareness of a wider
array of construction trades. All parties agreed to the expansion, and
that both hands-on and academic training would be included. Potential
barriers to implementing the program (such as bringing tools and
equipment into the correctional facility) were identified and resolved
by the Education Supervisor at the correctional facility.
Funding was another area that needed to be explored. The NJDLWD
issued a notice of grant opportunity, specifically to increase the number

of women and minorities in the construction trades. Hunterdon County
Polytech, which has experience implementing programs at the Edna
Mahan facility, applied for and was awarded the grant; curriculum was
developed and approved.
The pilot began in November 2016 with its first cohort. Speakers
address various aspects of and opportunities in their respective trades.
One of the program outcomes is to assist women transitioning out of the
facility with training and awareness of career opportunities in the trades.

Gearing Up for
Labor Negotiations
hile 2017 will not be as busy as 2016, the Association is
already beginning preliminary discussions as we prepare
new Collective Bargaining Agreements with the
Operating Engineers, Local 825, for Building and Heavy/Highway and
Dockbuilders, Local No. 179. As we finalize them, the CBAs are posted
in the members-only section at www.accnj.org.

W

In addition, we kept our members up-to-date during the first quarter
of 2017 with these labor information resources:
• Fringe Benefit Funds Administrator Directory. In February, we
issued an updated Fringe Benefit Funds Administrator Directory for
the general construction trades, also posted on the website.
• Business Agent Directory. In March, we distributed an updated
Business Agent Directory for the trades. It can be found on our
website.
• FASB Plan Disclosure Information. In January, we distributed the
most current information provided to us by Fund Counsel and/or
Fund Administrators on the various Pension Funds to which ACCNJ
members may be party. Members must disclose this information on
the footnote of their balance sheets to comply with the FASB Plan
Disclosure requiring same.
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Coming Soon –
Safety Day 2017
he Association’s Safety Day 2017 is fast approaching – April 19!
We encourage our members to actively participate with
safety-focused events on that day, such as safety talks and
presentations at jobsites as well as recognition programs.

T

Thanks to the generous contributions
of the Carpenter Contractor Trust, the
Engineers Labor Employer Cooperative
and the NJ Laborers’-Employers’
Cooperative Education Trust, members
who register to participate will receive a
Safety Banner at no cost, which should
be displayed prominently on April 19
and every day. Your focus on safety and
the activities you have planned for
Safety Day can appear on your website,
in social media and in news releases to
local media.
For an ongoing focus on safety,
members can incorporate safety tips
in company newsletters and encourage project managers to ensure safety
tips are posted at jobsites.

OSHA Updates
$afety Pays Program
SHA’s $afety Pays Program, an interactive tool that helps
businesses assess the impact of jobsite injuries and illnesses
on their bottom line, has been available for a good many
years. Now OSHA has updated it to include the most recent workers’
comp data from the National Council on Compensation Insurance, which
manages, according to OSHA, the nation's largest database of workers
compensation insurance information.

O

These figures show the average cost of lost-time workers’ compensation
insurance claims, taken from reports submitted to the Council for 2011
through 2013. But those numbers are just the direct cost of worker injury.
The site also provides a complement of indirect costs, taken from a
study done by Stanford’s Department of Civil Engineering. Indirect costs
might include wages paid to the absent worker not covered by workers’
comp, work stoppage wages, administrative and training costs, clean-up,
repair and replacement costs, lost productivity…the list goes on.
An employer can pick an injury from the $afety Pays drop-down menu,
plug in workers’ comp costs and other information, and come away with
a report of the costs and the work/sales needed to cover those costs. It’s a
useful tool that puts hard numbers on the reason for “Safety First.”

National Safety
Stand-Down to Prevent
Falls in Construction
SHA and industry partners
are sponsoring the 4th
Annual National Fall
Prevention Stand-Down, May 8-12, 2017.
OSHA reminds us 350 of the 937 fatalities
in construction in 2015 were caused
by falls, and asks contractors to take
time especially during that week to
emphasize fall hazards and prevention.
Because, as we know, every one of those
deaths was preventable.

O

New OSHA 300A Ready
for Online Submission
ith the new OSHA Workplace Injury and Illness Reporting
rule in effect, construction employers must now submit
OSHA Form 300A electronically on this schedule:

W

• Employers must submit the 2016 Form 300A by July 1, 2017, and the
2017 Form 300A by July 1, 2018.
• Beginning in 2019, the information for the previous year must be
submitted by March 2.

ACCNJ and AGC of America
Safety Awards Programs

A

s always, the first of the year saw notices go out to members on the
ACCNJ Safety Awards.

The ACCNJ Safety Award Program recognizes members who have made
the greatest achievements in terms of lost workday cases with an incidence
rate below the national average, and presents a special award to contractors
who completed 2016 with zero lost or restricted occupational injury or illness workdays. Completed applications were due back to the Association
February 1, and awards will be presented at the June 7 Membership Meeting.
The 27th Annual National AGC Safety Awards offer AGC members
an opportunity to evaluate their safety records in comparison with other
contractor members of similar size and type, both locally and in other
parts of the country. By entering, members can compete for nationally
recognized safety awards. Like the ACCNJ awards program, applications
were submitted by February 1 to ACCNJ as the local AGC chapter.
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In addition, USCIS has published an updated M-274, Handbook for
Employers: Guidance for Completing Form 1-9. The revised handbook
reflects all the policy and regulatory changes since 2013 and details how
to properly complete the I-9. It’s also written in plain language, has a
streamlined Q&A section, features updated tables and more current
sample documents, and explains the automatic extensions for certain
Employment Authorization Documents. To download this PDF
handbook, visit www.uscis.gov/sites/default/files/files/form/m-274.pdf.

Workforce Development Board
Meets in January

US DOL National
Apprenticeship Week
2016 Highlighted
What Works

On January 24, 2017, the Middlesex County Workforce Development
Board held its first meeting of the year at the ACCNJ office. The
Board welcomed County Freeholder Kenneth Armwood (second
from left) and NJ DOLWD Acting Commissioner Aaron R. Fichtner,
Ph.D. (second from right). They are joined in the photo by
Director Kevin Kurdziel and Chair Jill Schiff, ACCNJ’s Executive
Director of Operations.

cross the country, hundreds of events sponsored by employers, unions, community colleges and other organizations
supported US DOL’s second annual National Apprenticeship
Week, November 14-20, 2016, to “highlight impact, importance of expanding apprenticeships.” According to US DOL, more than half-a-million people are registered apprentices.

New I-9 Forms Required;
ACCNJ Hosts I-9/E-Verify
Program in April
ecause of the new rule that went into effect on January 22,
2017, employers are required to use a revised version of the
Employment Eligibility Verification Form, also known as Form
I-9. The new version is designed to minimize user error, particularly when
the form is completed online.

B

A

A big push came from then-President Obama in 2014, when he asked
the country to “double and diversify” the number of apprenticeships
within five years. US DOL invested more than $175 million in apprenticeship programs in 2015 and another $90 million in the department’s
ApprenticeshipUSA initiative in 2016.
The Department of Labor knows what we know – apprenticeship
works. With skills and knowledge, apprentices enter jobs that pay well,
with wages averaging more than $50,000. Employers see the return
through quality work and increased productivity.

On April 13, ACCNJ will host a Coffee Talk on both the new I-9 and the
E-Verify program, presented by Harry W. Nash Jr., Management Program
Analyst with US Citizenship and Immigration Services, Department of
Homeland Security. Call the Association office for registration information.
Among the changes on the I-9, Section 1 asks for “other last names
used” rather than “other names used,” and streamlines certification for
certain foreign nationals. Other changes include the addition of prompts
to ensure information is entered correctly, the ability to enter multiple
preparers and translators, a dedicated area for additional information
rather than having to add it in the margins, and a supplemental page for
the preparer/translator. Instructions are now separate from the form.
If you’re looking for more information on the Form I-9 and immigration compliance for employers before the April presentation, visit
www.USCIS.gov/I-9central.
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AGC of America
Calls for Responsible
Federal Agencies
n a document shared with members of the Trump transitional team
in late December, AGC of America asked the new administration to
“Make Federal Agencies Responsible Again: A Regulatory, Compliance
and Enforcement Plan to Help Build Infrastructure, Encourage Job Growth and
Cut Red Tape.”

I
Governor Christie Presents
Final Fiscal Budget
s February closed, Governor Christie delivered to a joint
session of the Legislature the final budget address of his term
as chief executive of New Jersey. The Governor used the last
address as an opportunity to promote his administration’s accomplishments and lay out new priorities for the fiscal year ahead.

A

The Governor proposed a $35.5 billion budget for FY2018 that accounts
for the new revenue from the increase in the gas tax to pay for infrastructure projects and needed improvements. In addition, he proposed a $400
million supplemental transportation appropriation for this current fiscal
year to jump-start bridge and highway project programs in all 21 counties.
“We will spend these funds and make these investments quickly over
the next 100 days,” Governor Christie stated in his address.

The document calls for the repeal of dozens of unnecessary and
overly burdensome executive orders, presidential memoranda and
federal regulations that have made it difficult for construction contractors nationally to safely, efficiently and effectively build our country’s
infrastructure. Specifically, AGC of America cites three key points to
support its position:
• Federal regulatory compliance costs reached $1.885 trillion in 2015
– exceeding the $1.882 trillion that the IRS is expected to collect in
individual and corporate income taxes from 2015.
• The average time for approval of infrastructure projects is six years –
while some $3.7 trillion has been spent as a result of these delays.
• The federal government has imposed $808 billion in regulatory costs
on business since 2008. For every 10% increase in regulatory costs,
there is a 5% to 6% fall in the number of businesses with fewer than
20 employees. More than 90% of construction businesses have fewer
than 20 employees.
In addition, AGC of America
asks the administration to treat
construction contractors as
industry partners, not adversaries: “The concept of federal
agencies productively and
earnestly partnering with private
industry on regulatory and
procurement issues is neither a
Democratic or Republican
idea…Policies must…recalibrate
enforcement initiatives and
focus more agency resources on
compliance education and industry collaboration…”
For a copy of the document, visit www.agc.org.

The other FY2018 priorities highlighted by the Governor focused on
making a $2.5 billion payment to the state employee pension system to
offset unfunded liabilities; passing a new K-12 education funding formula;
increasing medical education funding; and calling for more public employee health benefit reforms. The Governor also restated his administration’s focus on battling drug addiction.
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Don’t Miss These 2017 Events!
Members of the Association are invited to participate in the following ACCNJ events:
Coffee Talk
I-9 Form/E-Verify Program

OSHA 30-Hour
Safety Course

April 13
Association Offices, Edison

May 22-25
Association Offices, Edison

Safety Day 2017

June Membership Meeting
(Scholarship & Safety Awards)

April 19

Topgolf: Get Ready
to Golf Event

April 27
Topgolf, Edison

Construction Industry
Career Day

June 7
Mayfair Farms, West Orange

Golf Tournament & Dinner

June 19
Trump National, Colts Neck

Gala Dinner Dance

October 13
The Palace at Somerset Park

OSHA 30-Hour
Safety Course

November 7, 14, 21 & 28
Association Offices, Edison

Membership Meeting

December 5
The Clubhouse at Galloping Hill
Golf Course, Kenilworth

May 30 & 31
NJ Convention & Expo Center, Edison
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