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industry update

In 2012, a New Jersey Construction Forecast
was released, prepared by Otteau Valuation
Group, Inc. The Study was commissioned

jointly by several labor and management indus-
try organizations, including our predecessor as-
sociations. Among other things, it provided a
projection of where future construction activity
was likely to occur and the pricing levels this
work would command. 

Members of the Association were invited to
hear Jeffrey G. Otteau, President of Otteau
Valuation Group, Inc., make a presentation at
ACCNJ’s Spring Convention in June, prior to
the full stakeholders’ workshop in July. At the
two-year anniversary of the study’s release, 
Mr. Otteau addressed the study’s construction
market projections to the actual activity that is
ongoing and/or scheduled to begin in the near
future, as well as a five-year outlook for con-
struction by market sector.

Key details of the study included post-reces-
sion, long-term challenges for construction and
commercial real estate; New Jersey challenges;

New Jersey trends; construction demand and
forecast for non-residential sectors (except 
multifamily); construction projections; and 
issues to address.

A full-length article regarding the study and
its findings will appear in the next issue of New
Jersey Construction.

student scholars 

In addition to the business sessions and 
recognizing members for their safety excel-
lence, the Spring Convention welcomed

seven outstanding students who received the 
following scholarships at our awards dinner on
June 5, 2014, at Crystal Springs Resort, Hamburg:

ACCNJ Foundation Scholarships: Nicholas Sessler, Erin Sulovari, Ryan Kellerman, Lindsey Ottesen

Donald R. Waters Scholarship: Kristen Gotheer

John F. Donohoe Scholarship: Marcos Luna

FCINJ Scholarship: Rebecca Yaffee

The students will be featured in the next issue of New Jersey Construction where you will be able to
read about their academic accomplishments, community service and plans for the future.
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Building Contractors Association of Atlantic County
Incorporated December 4, 1984, this year BCA of Atlantic County cele-
brates 30 years of serving the construction community of Atlantic, Cape
May and Cumberland Counties. The organization provides a means for
members to keep informed of issues relevant to the local construction in-
dustry. Focus is placed on labor relations, safety awareness, government
affairs and continuing education.

The Association promotes skill, integrity and responsibility in con-
struction and offers members a number of services and programs to help
them enhance their business operations. In addition, the affiliation with
ACCNJ opens more pathways for members to participate in industry-
related activities and networking opportunities.

Visit their website at www.bcaatlanticcounty.org.

Floor Covering Institute of New Jersey
The Floor Covering Institute of New Jersey (FCINJ) is an organization of
flooring contractors who are signatory to the New Jersey Regional
Council of Carpenters Collective Bargaining Agreement. Members of
FCINJ are INSTALL-affiliated contractors employing the most highly
trained craftworkers in the floor covering industry. As a result, New
Jersey's most prestigious owners, construction managers and general
contractors recognize them for their ability to deliver quality projects on
time and within budget.

With their ACCNJ relationship, members are provided current indus-
try information through bulletins and meetings as well as invitations 
to industry events. FCINJ also offers an educational scholarship to 
members’ dependents to assist with their higher education needs. The 
organization continues to evolve to address the ever-changing market
and challenges faced by its members in its quest to make them the most
competitive, qualified contractors in the industry.

You can learn more about FCINJ at www.fcinj.org.

ACCNJ Continues to Provide Management 
Services to These Industry Organizations:
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The American National Standards Institute’s (ANSI) mission is to 
promote and facilitate voluntary consensus standards – what
should be considered proper or of good quality – which it then

certifies through evaluation and assessment. These ANSI accreditations
must be for a specific purpose and organizations must earn them.
Whether looking for a manufactured ladder or a training program to be
evaluated, ANSI certification means an entity is seeking a high level of 
excellence. LIUNA Training made the decision to do just that with its in-
structor certification program. The ANSI accreditation signifies that each
instructor certified by LIUNA has completed a prescribed course of study
designed specifically to meet predefined industry requirements.
Contractors that hire LIUNA members now receive assurance that its 
instructor certification programs meet rigorous, nationally recognized
standards for quality. The Construction Craft Laborers Training &
Apprenticeship Fund of New Jersey and Delaware and Heavy and

Highway General Construction Laborers 172 S.E.T. recognize the follow-
ing instructors for their commitment to the industry and congratulates
them on their ANSI Certification:

CCLTAFNJD
Benito Labrador
Instructor: 13 Years
Courses: Environmental and Safety Programs

John Phelan
Instructor: 8 Years
Courses: Scaffold, Mason Tending, Hoisting & Rigging, Safety

Scott Gliem
Instructor: 5 Years
Courses: Mason Tending, Residential Construction, Supervisor, Safety

Laborers Local 172 S.E.T.
Mike Grisko
Instructor: 4 Years
Courses: Environmental, General Education, Safety

Kelvin Watford
Instructor: 2 Years
Courses: Asphalt Technology, Roadway Milling, General Construction, Safety

people on the move

ACCNJ insider: affiliated organizations

ANSI Certification is Not Just for PPE
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not-so-random-numbers

5th
New Jersey’s ranking in the nation for thefts of backhoes

and other construction equipment.

8,500
Number of construction jobs lost by New Jersey during

the 12-month period beginning June 2013.

94%
Out of the 20,100 construction firms in New Jersey 

in 2012, this was the percentage classified as small 

business, with less than 20 employees.

9
Lowest number of fatalities on the New Jersey Turnpike 

in its 62-year history. Although tragic at any number, 

considering nearly 5.5 billion vehicle miles were traveled

on the Turnpike in 2013, it remains one of the safest 

highways in the United States.

65%
Since the establishment of OSHA in 1970, workplace 

fatalities have been reduced by this amount and occupa-

tional injury and illness rates have declined by 67%. 

At the same time, US employment has almost doubled.

at-a-glance

Masonry Design/Build
Competition

Established in 2003, this annual competition is sponsored by
Masonry Contractors of New Jersey and co-sponsored by
Bricklayers & Allied Craftworkers ADC of New Jersey Labor

Management Fund, with the cooperation of IMI. Held at NJIT College of
Architecture and Design on April 12 & 13, 2014, more than 100 students
were divided into eight teams, required to research a real-life site (this
year: Boonton Fire Station) and
explore various masonry materi-
als as the primary building
medium in their designs. Once
the team determines the design
they wish to use, they collaborate
with masonry craftworkers and
industry professionals to finalize
the design and order materials.

In just two “build” days, the students construct their designs, learning
how to spread mortar and lay brick as they were mentored in proper in-
stallation techniques. This competition provides students with the rare
opportunity of linking their ideas with hands-on experience; a lesson the
sponsors expect the students to remember throughout their careers.

ENR’s Top 400 Contractors
2014 Rank and Company

In May each year, ENR lists the Top 400 Contractors, ranked by 
construction revenue in the previous year. Congratulations to these
ACCNJ members that made the list:

(3) Kiewit Corp.; (4) The Turner Corp.; (7) Skanska USA; (13) Tutor
Perini Corp.; (14) Gilbane Building Co.; (16) URS Corp.; (20) Lend Lease;
(24) Michels Corp.; (45) Hunt Construction Group Inc.; (82) China
Construction America; (107) Weeks Marine Inc.; (147) Torcon Inc.; 
(169) J. Fletcher Creamer & Son Inc.; (186) Jingoli, DCO; (258) Barr &
Barr Inc.; (264) March Associates Construction Inc.; (338) T.N. Ward Co.
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labor snapshot

Laborers Shine 
Spotlight on Veteran

Beth Corin Titus enrolled in the New Jersey Helmets to
Hardhats program in August 2013. After five and a half years
in the United States Active Army Medical Corps, she ap-

proached the New Jersey Construction Craft Laborers’ Apprenticeship
Program for employment.

She decided to pursue work in the trades after her military service 
hoping to continue a strenuous, challenging and command-oriented ca-
reer path. Having formally been a combat medic, she knew her skills had
been exceptional in attention to detail, overcoming obstacles, adapting to
the environment, and reacting in the absence of orders. After a year with
the Laborers, she believes she has made the right decision in joining
Laborers Local 3. 

During her time in the Army, she served in two different roles: Combat
Medic and Healthcare Specialist. As a Combat Medic, she was privileged
to run and roll alongside the soldiers of the brigade in Ft. Stewart,
Georgia (home of the 3rd ID) and deploy to FOB Falcon Iraq in 2010. She
aided and responded with the first-line interventions for the soldiers and
local Nationals. As a Healthcare Specialist, she served the MEDAC Corps
of West Point, New York and acted as in-house medic to the 5,000 cadets.
She also worked in Keller Army Community Hospital where she rendered
care to veterans and military dependents. 

When preparing to leave the military, she explored a few different
trades. Beth is the daughter of a Union Carpenter as well as a sister to the

same. Having some previ-
ous experience in labor-
ing, her search narrowed
and the Laborers had not
only a door wide open
but also a path to it via
Helmets to Hardhats. She
had less than two unem-
ployed weeks between
her transition from sol-
dier to civilian with the
help of H2H and Local 3.
Her work ethic and skills
have kept her employed
ever since.

The awards, accolades
and training Beth re-
ceived in the Army are too numerous to list. She hopes to make her list of
training and abilities equally as long for the Building Laborers. She be-
lieves the more education one can achieve within their trade makes them
not only more employable but a greater asset to those contactors for
which they work. Beth can be quoted as saying, “Every day out in this
world should be treated as an audition and not having your accredita-
tions is like not knowing your lines.” She appreciates having secured a ca-
reer that is ever-changing and challenging. She is thankful to everyone
who has aided her on this path, especially those at the Jamesburg
Training Center. She is a working mother striving to be the very best she
can be for her two boys, be it as a soldier or a construction worker.

public platform

George R. Laufenberg, CEBS, was
nominated to the Port Authority of
New York & New Jersey Board of

Commissioners by Governor Chris Christie. He
was confirmed by the New Jersey State Senate
on July 10, 2014.

Mr. Laufenberg is administrative manager of
the New Jersey Carpenters Funds. The five funds
total in excess of $2 billion in assets and provide
apprenticeship and training, health, pension,
annuity and vacation benefits to more than
15,000 union members and their families and
7,000 retirees. In addition to his duties with the
carpenters union, he is chairman of the New
Jersey Alliance for Action, and currently serves
on the Board of Directors of the New Jersey
Health Care Quality Institute, the Institute for
Nursing, the Board of Trustees of the

Independent College Fund and as vice-chairman
of the Empire State Carpenters Funds Board of
Trustees. He is also a past chairman of the board
of Monmouth Medical Center in Long Branch,
NJ, and continues to serve on the hospital’s
Board of Trustees. He received a B.A. in eco-
nomics from Susquehanna University and has
completed financial management courses at the
Wharton School, University of Pennsylvania.
Mr. Laufenberg holds the Certified Employee
Benefit Specialist (CEBS) designation from the
International Foundation, and currently serves
on its Board of Directors and as a member of
the Foundation’s Executive Committee.

Mr. Laufenberg is the first union carpenter to
serve in this capacity and only the second build-
ing trades labor leader to serve on the Port
Authority Board.

PANYNJ Appointment for George Laufenberg
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in the news

Mourning the Loss of Carmine Moschella – On May

19, 2014, Carmine Moschella succumbed to a formi-

dable adversary with grace, courage and dignity, just

shy of his 90th birthday.

Carmine founded C. Moschella Builders in 1950. The

company completed thousands of projects throughout

the state and continues to build under the leadership

of his son, Anthony. In addition to his construction

company, Carmine owned the Vail Bar & Liquors in

Morris Plains and the CJ Circus Bar in Mendham. 

He was also a partner of CAJ Realty in Morristown. 

He was a veteran of World War II and received a 

combat Purple Heart while serving in Anzio, Italy.

Carmine was smart, hardworking, generous, compas-

sionate, and wise. His love and dedication to his 

family guided him throughout his life. A special man 

of tremendous character; his words were golden as

was his smile.

BCAAC welcomes new member Heritage Flooring,

LLC of West Berlin, NJ – the commercial division of

Heritage Tile & Marble Co., Inc. This branch of the

company began eight years ago and has flourished 

to become one of southern New Jersey’s premier

flooring contractors setting new standards for quality

installations, on-time completions and service. The

firm has worked with many of the region’s leading

general contractors completing an impressive resume

of high-profile projects.

Specializing in all aspects of commercial flooring,

Heritage holds all necessary licensing/certificates to

bid public and government work as well as having a

casino license. The certified, highly experienced team

of installers along with owner hands-on involvement

guarantees customer satisfaction. Please visit

www.heritageflooring.net or contact Vincenzo Buttari

at 856.719.6666.

The New Jersey Department of Environmental

Protection awarded a $23.8 million contract to EIC

Associates of Springfield to build a protective steel

sea wall in Mantoloking and Brick, two of the shore’s

hardest hit towns during Superstorm Sandy. The proj-

ect is scheduled to be completed within six months.

The FHA will pay 80% of the project’s cost, with the

state responsible for the balance.

AECOM Technology Corp. announced its acquisition

of ACCNJ member Hunt Construction Group Inc.,

which will join ACCNJ member Tishman Construction

purchased in 2010. In addition, ACCNJ member URS

will join AECOM as an acquired company in October

2014. According to AECOM, the acquisition of Hunt

Construction significantly adds to the company’s 

construction services business, as Hunt serves clients

in both the public and private sectors and is one of the

country’s leading commercial construction manage-

ment firms.

Once again, Let It Grow of River Edge has stepped

up and made an in-kind donation to a community 

project. In order to complete his Eagle Scout project,

Michael Pigott needed a quantity of top soil and

mulch. In a series of fortunate events, he was linked 

to Let It Grow. Michael’s project was to rebuild a 

retaining wall and create a new garden for his house 

of worship, Christ the King Lutheran Church in Kendall

Park. Not only did LIG donate, they delivered, helping

complete Michael’s project on time and of course,

under budget!
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world of safety

Stand Down
The week of June 2, 2014, the Occupational Safety and Health
Administration organized its National Safety Stand Down 
to Prevent Falls in Construction. This week-long event was 
designed to promote awareness among employers and workers
about the hazards of falls, which account for the highest 
number of fatalities in the construction industry. ACCNJ 
members and labor partners took the call to action seriously…

Northeast Remsco Construction Inc. 
With more than 80 employees participating, the highlight of the com-
pany’s activities focused on the Parkway Widening project. Other com-
pany jobsites conducted similar meetings open to labor and management
personnel.

Joseph A. Natoli Construction Corp.
Leading up to the week, the company distributed fall prevention posters,
pamphlets, wallet cards and conducted tool box talks in various lan-
guages. The week was kicked off by conducting an in-office safety meeting
focused on Fall Prevention attended by the company’s superintendents,
office staff and field personnel led by safety consultant JW Ruffalo. The
company-wide Stand Down was held June 5, 2014, at all jobsites, which
included toolbox talks and handouts. The week was a great boost to the
company’s safety compliance program.

New Jersey Carpenters Training & Educational Fund
The first 15 minutes of each day, the NJCTEF’s 18 full-time instructors
talked about falls and fall-related subjects. In addition, the apprentices
watched a video on falls. Each day was a different subject regarding falls,
along with handouts and posters displayed throughout the training centers.
All participants received wallet cards and hardhat stickers. The 80 appren-
tices also received high-visibility green t-shirts acknowledging their partici-
pation in “Stand Down for Fall Protection” week at the training center.

Eii, Inc.
Meetings were held throughout the week at all of the sites with employees,
safety personnel and management. After the normal afternoon safety
meeting, employees remained for talks on ladder safety, fall protection,
harness inspection, scaffold safety and high-reach safety awareness. The
meetings focused on the proper steps that should be taken when using fall
protection equipment. Each stand-down program including a group activ-
ity. For the first time, a company-wide poster contest was held for family
members 12 years and younger, which received a great response. They
were asked to draw a picture of their loved one working safely, either on a
ladder or using fall protection. Prizes were given to the participants. 

Schiavone Construction Co. LLC
Throughout the week, the company joined forces with OSHA Region II
Tarrytown Area Office to deliver the introduction and toolbox talk on fall
prevention, which was incorporated into their OSHA 30-Hour
Construction Safety and Health Course at the company’s Newark
Training Facility. Additional tool box talks were conducted by the
Tarrytown office for the company at jobsites throughout New York, in-
cluding Newburgh, New York City and Wappinger Falls. Management
and employees participated, including members of Operating Engineers,
Local 106 and Blasters, Drill Runners and Miners Local 29.

J. Fletcher Creamer & Son Inc.
The week before the national stand down, the company’s Risk Manager
created five various tool box talks related to fall protection and distrib-
uted them the field management. Each day during the stand-down week,
a different talk was given. The Risk Manager along with the company’s
five full-time field superintendents visited jobsites and participated in
spreading the message company-wide.

Torcon, Inc.
All of the company’s construction sites participated in the initiative. They
combined reading OSHA’s Awareness letter, reviewing statistics and re-
freshing workers’ knowledge of fall prevention. All PPE, fall protection and
fall arrest equipment, harnesses, lanyard, lifts, ladders and scaffold were
inspected. All workers were reminded of
the correct way to use PPE and equip-
ment as well as why it should be used
that way. Management and labor greatly
benefited from the week’s activities.

Epic Management, Inc. 
The company hosted its safety 
stand-down event on June 4, 2014. 
All employees were encouraged to par-
ticipate in the demonstration provided
by The Miller Fall Protection Road
Show. Throughout the week, Epic’s 
in-house safety director conducted a 
variety of fall protection demonstra-
tions and discussions at the company’s
jobsites.
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world of safety

Heavy & Highway General Construction Laborers, 
Locals 172 and 472 S.E.T. 
Laborers’ Local 172 Safety, Education and Training Fund participation 
included mailing toolbox information to more than 300 signatory 
contractors and 150 shop stewards. Local 172 S.E.T. instructors assisted
contractors and shared materials with them about how to stay safe when
it comes to Fall Protection. Fall Protection remains a course available
through the S.E.T. class schedule and as part of the “Trainer One” mobile
classroom, which is available to signatory contractors for onsite safety
presentations.

At Laborers’ Local 472 Training Center, the Laborers enhanced their reg-
ular fall protection training, focused on keeping members up-to-date on
the newest equipment on the market. Whether it’s a man lift under a
bridge or scaffold for a concrete pour, members reviewed the importance
of being protected properly and following all safety rules.

TN Ward Company
The company conducted a variety of training and awareness activities at con-
struction sites throughout New Jersey, Pennsylvania and Maryland. In addi-
tion to management personnel, more than 160 craftworkers participated.

Tilcon NJ
In observation of the week, the message went company-wide. Everyone
from construction, production and administration was included and 
encouraged to share their experiences, with approximately 350 associates
participating in 12 locations. Safety packages were created for daily talks,
covering working at heights, falls from equipment, ladder safety and 
general slips, trips and falls. Emphasis was placed on the three steps –
plan…provide…train. The messages were well-received and resulted in
groups performing ladder and walkway inspections, and general “look
arounds” for fall hazards, with all agreeing attitude plays a big part in 
accident prevention.

Vericon Construction Company LLC
On June 4, 2014, safety consultant Bob Sagendorf conducted an aware-
ness program for the company, which focused on ladders, scaffolding,
harnesses and aerial and scissor lifts provided by United Rentals. Both
management and field personnel participated in the morning’s events.

NEW Employment Opportunities Page

Through an exchange of information, both job

seekers and employers are invited to participate 

in this fluid section of our website. Launched in

July of this year, the member-driven page under

our Careers dropdown is kept updated by staff

monitoring, with members determining the content

and length of time for their posting. Anyone seek-

ing a new position can also be active on the page

by uploading their resume or submitting informa-

tion directly to the Association to be posted.

Visit our website at www.accnj.org to learn more

about the opportunities available.



Associated Construction Contractors of New Jersey8

Associated Construction Contractors of New Jersey
Raritan Center Plaza II, Suite A-19

91 Fieldcrest Avenue
Edison, New Jersey 08837-3627

T. 732.225.2265 F. 732.225.3105

www.ACCNJ.org

October 7, 14, 21 & 28, 2014
OSHA 30-Hour Construction Safety Course
Association Offices, Edison

ACCNJ will host an OSHA 30-Hour Construction Safety Course 
October 7, 14, 21 & 28, 2014, at the Association Office in Edison, NJ. 
This course will cover OSHA policies, procedures and standards, as 
well as construction safety and health principles. Topics include scope
and application of the OSHA construction standards, with special 
emphasis on those areas that are most hazardous. Participants must 
attend all four days and be able to complete homework assignments to 
be eligible. Upon successful completion of the course, the student will 
receive an OSHA Construction Safety and Health 30-Hour course 
completion card. Registration is now available. Please contact the
Association office if you would like to attend.

December 9, 2014
Annual Membership Meeting
The Clubhouse at Galloping Hill, Kenilworth

This new location will host the Association’s Annual Membership
Meeting, where members will be greeted by a cocktail reception, followed
by dinner and an informative program. Registration forms will be sent
early fall announcing our presenter.

January 19-23, 2015
Winter Conference
Paradisus Palma Real Resort, Punta Cana, Dominican Republic

We invite you to join your peers for networking and business in an 
informal setting. The all-inclusive package includes all ACCNJ meetings
and events, oceanfront and ocean view suites, daily meals and beverages
in resort restaurants, nightly entertainment, beach and water sports, 
unlimited greens fees at the resort golf & country club, and gratuities.
Contact the Association office for registration information: 732.225.2265
or cfulton@accnj.org.

Members of the Association are invited to participate in the following ACCNJ events:

ACCNJ Calendar of Events


