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Editor’s Note

D
               uring the past two years, a remarkable amount of 

                  time, effort and commitment has been devoted to 

                     the merger of BCANJ and AGC of NJ.   The leaders 

                      and management of the two associations were cat-

alysts for change, recognizing that one organization represent-

ing both building and highway contractors in the commercial 

and public sectors would provide a voice that would be heard 

with twice the strength as before.  Now, united as the Associated 

Construction Contractors of NJ (ACCNJ), we are inspired to see 

the vision of successes to come.  

    In this inaugural issue of New Jersey Construction, you will 

meet the leadership of ACCNJ.  Chairman Mark Hall discuss-

es the critical issues confronting our industry and their poten-

tial impact on all sectors of ACCNJ membership.  The ACCNJ 

officers present their objectives and goals of the organization.  

Chief Executive Officer Jack Kocsis describes the mission, 

challenges, and commonality of goals that ultimately brought the 

associations together, and Chief Operating Officer Darlene 

Regina elaborates on the expanded labor relations program of 

the new organization.

  Keeping with the theme of “strength in unity,” the labor 

management cooperatives of the Bricklayers, Carpenters, 

Ironworkers, Laborers, and Operating Engineers provide an 

update on their respective programs and how we are partnering 

to expand job opportunities for workers in New Jersey.

    Throughout the magazine, you will find relevant articles on 

topics that impact your business, including the Affordable Care 

Act, New Jersey’s economic incentive programs, travel expense 

deductions and crane safety.   As always, we are proud to include 

news about you, our members, in the Member News and Giving 

Back features of this magazine.

  As we move forward together, we value your continued 

support and feedback.  

By: Carol Fulton, Editor
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Message from the Chairman

F
         or more than two years, the Building Contractors 

          Association of New Jersey and the Associated General 

           Contractors of New Jersey have worked to merge the 

     two associations.  When the process began, it was extremely 

evident we had common goals and provided many of the same 

services to our respective memberships.   Clearly it was obvi-

ous that together we could create a larger, stronger organization.

     I am honored to serve as the first Chair of the Board of the 

Associated Construction Contractors of New Jersey, officially 

established July 1, 2013. ACCNJ’s management and members 

haven’t wasted any time with the transformation and work 

to merge the two organizations.  There are critical issues con-

fronting our industry.  And as I touch upon them below, I am 

confident you will see the impact they will have on all members, 

whether they are building, heavy/highway or utility contractors, 

construction managers, subcontractors, suppliers or service 

providers.

  Perhaps one of the biggest concerns signatory union 

contractors confront today is the funding status of many, if not 

all, multi-employer pension plans to which they are party.  The 

Association continues to address the issue, on a local level, with 

our labor partners in an effort to make whatever changes can 

be made now within the scope of current legislation.  We are 

working with AGC of America to advance legislation that will 

further resolve some of the most pressing issues for contrac-

tors.   Some of those changes are extreme and will require a great 

deal of effort and time.  As we progress, we will keep members 

apprised of these developments.

    Also on a national front, the Affordable Care Act contin-

ues to rollout programs and compliancy requirements that 

are so complex even the experts have questions. Here too, we 

By:  Mark D. Hall, AIC, CPC

are working with our labor partners to be sure they are provid-

ing signatory contractors the information they need to comply 

with upcoming mandates and changes that affect our businesses.

     On a local level, by some definitions, the economy in New Jer-

sey is improving. But construction spending levels, both in the 

public and private sectors, remain well below pre-recession levels. 

We are actively working with leaders in Trenton to enhance State 

economic incentives that will fuel future construction projects on 

a broader scale. At the same time, public construction projects are 

seeking funding from the private sector to offset the significant 

drop in tax revenues that resulted from the recession. We are talking 

with lawmakers to assure legislation is crafted to enable Public-

Private Partnerships that maintain a level playing field for 

contractors, adheres faithfully to fairness principles and upholds 

the standards of quality, responsibility and integrity we demand 

for the industry. 

   Finally, this year saw a tremendous amount of negotiation as 

we settled new collective bargaining agreements with sever-

al of our labor partners. We are grateful for the strong relation-

ships we have built with the unions, resting on mutual respect 

and understanding of our shared responsibilities and needs. 

Because of these relationships we were able to contain labor costs 

while recognizing the extraordinary value of our craftworkers. 

  Hard work is required to increase work opportunities and 

create a sensible business environment. It is a pleasure to work 

toward accomplishing these goals with a group of dedicated, 

conscientious and informed construction industry profession-

als – and it is exciting that the new Association has increased our 

strength exponentially.  Thank you for this opportunity to lead 

the way.

“We are grateful for the 
strong relationships we have 
built with the unions, 
resting on mutual respect 
and understanding of our 
shared responsibilities 
and needs.”
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CEO’s Letter

A
       s you are well-aware, the merger between Associated 

      General Contractors of New Jersey and Building 

   Contractors Association of New Jersey 

             became effective July 1, 2013. Since that time, the 

new Associated Construction Contractors of New Jersey’s 

(ACCNJ) Board of Trustees, comprised of 10 members from the 

building sector and 10 from the highway/utility sector, all com-

pany owners and/or decision-makers, met in September for their 

inaugural meeting. At that time, the Board approved, among 

many other things, the Directors who will serve on the build-

ing and highway division boards.  The Division Boards are made 

up of an equal share of representatives from the building and 

highway/utility sectors and bring years of experience and 

intimate knowledge of the day-to-day issues that directly affect 

their respective markets.

  At the same time the Boards were being formed and 

the merger was effectuated, management of the new ACCNJ 

moved to new offices within the same building they previously 

occupied.  With an intense focus on streamlining operations and 

eliminating duplication, staff enthusiastically assumed their 

new responsibilities, publishing dozens of bulletins, several 

months of newsletters, and now, the Association’s first magazine, 

without skipping a beat in providing the level of service to 

which members have become accustomed.

     But beyond all the activity, we are more cognizant than ever 

of the commonality of goals that ultimately brought together the 

two organizations. Both focused on labor relations, government 

advocacy, safety compliance, business development, education 

and career development, and public relations. And both faced 

many of the same challenges.

     

By: Jack Kocsis, Jr.

     These goals and challenges define our shared mission:  

raising the standards in the construction industry and promoting 

fairness for contractors. Now we have more collective power to 

achieve that mission.

• Our combined strength gives us greater impact when working 

with our labor partners that ultimately leads signatory union con-

tractors to gain market share and compete in today’s challenging 

economy.

• In Trenton, we advocate proactively for bills and rules that 

improve the bidding and regulatory climate for our collective 

membership and continue to monitor legislative and regulatory 

initiatives to ensure the interests of union contractors are protect-

ed. Now our collective voice is stronger.

• The merger has amplified the tremendous commitment of all 

members to safety on the jobsite. It has affirmed our belief in con-

tinuing education and career development manifested through 

serving on union apprenticeship funds, promoting construction 

careers, supporting student chapters and maintaining scholarship 

programs. 

• It has also clarified the communications chain that will be most 

effective for members as we distribute vital business and industry 

information, within the Association and to the public.

   It is clear we are moving forward in our quest to create 

opportunities, spur job growth and fuel funding streams for 

future work.  We believe our collective resources and skills 

accelerate the momentum and will yield positive results for 

our members. Of course, we welcome your comments and 

suggestions and thank you for your continued support.

“These goals and challenges 
define our shared mission:  
raising the standards in the 
construction industry and 
promoting fairness for 
contractors. Now we have 
more collective power to 
achieve that mission.”
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Platform Policy 
   The following represents ACCNJ’s broad public policy 

positions, which shall serve as a guide for the Association in 

responding to legislative and regulatory proposals and court 

decisions, and in developing proactive governmental priorities.

Build for the Future – Support development, financial, energy-ef-

ficiency and tax initiatives that will jump-start privately funded 

construction, which will grow the economy and create jobs.

Secure Funding Streams for Public Infrastructure Financing – 

Promote long-term funding solutions, supported by users, which 

will increase investment and improve the quality, safety and 

efficiency of New Jersey’s critical public infrastructure systems 

and structures, and explore appropriate private financing options 

to augment public investment.

Stimulate Education, Health & Technology Expansion – 

Encourage public financial support for facilities in high-value 

sectors, such as those that deliver education, provide medical care, 

and concentrate technological research and development in our 

State.

Build Up Transportation Infrastructure – Invest in our State’s 

transportation infrastructure to ensure a thriving economy, 

including aviation, bridge, harbor, highway, port, rail, transit and 

tunnel.

Improve Water Infrastructure – Protect property and the health 

of our residents through investment in our State’s water resources, 

including flood control and environmental restoration.

Help Environmental Recovery and Limit Climate Change – 

Foster reasonable and achievable climate change polices that im-

prove the State’s energy generation and transmission capabilities, 

restore brownfields to beneficial use, and preserve New Jersey’s 

competitiveness in the global marketplace.

Enhance Competitiveness of Our Contractor Members – 

Oppose efforts to roll back the prevailing wage, and support 

enforcement efforts to ensure our members are competing on a 

level playing field.

Advance Consistency, Efficiency and Fairness in Agencies 

Procuring Construction Services – Promote policies that make 

rules clear and consistent across governmental agencies, increase 

bidding opportunities, ensure fair performance evaluations 

and claim resolutions, streamline project delivery, and enhance 

certainty regarding payment.

Increase Cooperation with Regulatory Agencies – Work with 

regulatory authorities to promote compliance with laws and 

rules while ensuring that projects are delivered in a timely 

manner.
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Message from the COO

A
         s you have read in other messages in this magazine, 

                  Building Contractors Association of New Jersey merged 

            with Associated General Contractors of New Jersey 

                 on July 1, 2013. ACCNJ Chair Mark Hall and CEO 

Jack Kocsis touched upon the common goals and services the 

organizations had and why it made sense to become one 

Association bringing together our combined strengths. In 

particular, we have expanded our role with labor.  

     Associated Construction Contractors of New Jersey (ACCNJ) is 

now the bargaining agent with the following trades: 

Heavy and General Construction Laborers, Locals 472 & 172

New Jersey Building Laborers, Locals 3 & 77

Laborers — Asbestos & Hazardous Waste Local No. 78

Northeast Regional Council of Carpenters

Dockbuilders, Local No. 1556

Bricklayers & Allied Craftworkers, Local Nos. 4, 5 & 2

Operating Engineers, Local No. 825

Atlantic County Ironworkers, Local No. 350

Trenton Ironworkers, Local No. 68

Ironworkers, Local No. 11/Northern New Jersey

Camden County Ironworkers, Local No. 399

Teamsters, Locals 469/408; Local 560; Local 331; and Local 676

     So what does the role of  “official bargaining agent” really mean?  

To begin, members who assigned their bargaining rights 

to either BCANJ or AGC of NJ for a specific trade are now 

covered under the ACCNJ Association agreement, as ACCNJ 

became the successor in interest to all rights and obligations 

of BCANJ and AGC of NJ.  The process by which members 

assign their bargaining rights to the Association has not changed. 

Contractor members will continue to have the opportunity to 

assign their bargaining rights to ACCNJ prior to the expiration 

of each agreement for the successor agreement.  

By: Darlene Regina, 

Chief Operating Officer

  Signatory members also are asked, prior to negotiations, 

to present specific concerns they have with the Agreement.  

Negotiating committees are appointed by the Chair of the ACCNJ 

Board and work in concert with Association management to 

finalize contractor issues, which are then presented to labor at the 

commencement of formal negotiations.

     Once negotiations conclude, current collective bargaining 

agreements, housed on the ACCNJ’s webite, www.accnj.org, on the 

members-only page, are updated.  Hard copies are also available 

through the Association office.

  But the Association’s Labor Relations program goes well 

beyond negotiations and managing the printed agreements.  Over 

the years, we’ve become partners with labor in identifying markets 

in which union contractors can no longer compete and determin-

ing what changes we need to make to get back into them.  With 

the majority of the trades above, we’ve developed market recovery 

agreements that provide more competitive work rules and wage 

structures.  Collectively, we have met with developers to point out 

the significant changes labor and management have made in order 

to build a stronger, more productive business relationship between 

the development community and the union construction industry.  

     We continue to work with the trades to promote training on 

both the apprentice and journeyworker level to ensure union 

craftworkers are keeping up with changing technologies and 

business needs.  Labor and management’s focus on safety training 

has resulted in most trades mandating OSHA 30-Hour certifica-

tion for all their craftworkers.

     In Trenton, we stand side-by-side with our labor partners to 

push for legislation that will enhance our state’s economy and 

provide work opportunities for signatory contractors and craft-

workers. An example is the EDA Incentives bill that retools NJ 

EDA’s incentive packages and business grant programs, and real-

locates state-funding streams to assist in attracting, retaining and 

creating jobs in our State.

    As ACCNJ moves forward, we will continue to develop our 

relationship with labor, supported by a larger membership base 

that represents the entire unionized construction industry in 

New Jersey.  We look forward to working with our members and 

encourage you to contact us if there is anything we can assist you 

with in the area of labor relations.

ACCNJ’s Expanded Role 
with Labor
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      long with voting to merge the Building Contractors 

       Association of New Jersey and Associated General 

       Contractors of New Jersey into a unified body 

                       (effective July 1, 2013), members of both organizations

elected a team of experienced and knowledgeable officers to guide 

the newly created Associated Construction Contractors of New 

Jersey (ACCNJ) during its formative stages over the next two years.

     The ACCNJ’s new leadership team includes:

•  Chairman - Mark Hall, President & CEO of Hall Construction

    Co., Inc.

•  Vice Chair - Alfonso Daloisio, Jr., President/CEO, Railroad

    Construction Co., Inc.

•  Treasurer – Benedict Torcivia, Jr., Co-President of Torcon, Inc.

•  Secretary – J. Fletcher Creamer, Jr., CEO, J. Fletcher Creamer &

   Son, Inc.

     A graduate of St. Michael’s College in Vermont, Mark Hall 

has worked at Hall Construction Co., Inc. since 1975 and served 

as President since 1992.  Considered one of the state’s premier 

historic restoration contractors, the Farmingdale, NJ-based firm 

also specializes in design-build, educational, healthcare, reno-

vations, industrial/transportation and millwork projects.  Mark 

has 40 years’ experience in all aspects of the industry and is the 

innovator of techniques such as “super accelerated scheduling” and 

“intensified supervision.”   

     As President/Owner of Railroad Construction Co. since 1982, Al 

Daloisio leads a company that was created in the 1920s to provide 

an array of track services within both the public and private sec-

tors.  During his tenure, Al has overseen the Paterson-based firm’s 

development into a major general contractor with expertise in all 

areas of civil, track and building construction.  He is a graduate 

of Villanova University with a degree in Business Administration. 

   Ben Torcivia, Jr., is a graduate of Lehigh University who has 

worked at Torcon since 1980.  Today, he shares day-to-day ex-

ecutive leadership of the firm his late father founded in 1965 

with his brother, Joseph Torcivia.  With offices in Red Bank, NJ, 

Philadelphia, PA, and Guaynabo, PR, Torcon is among the nation’s 

top construction management firms and currently ranks among 

the top five builders of life science facilities in the US.

A

Feature Article

Experienced Team of Officers Ensures
Seamless Startup for Newly Formed ACCNJ
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       J. Fletcher Creamer, Jr., is the fourth generation of Creamers to head the management 

of J. Fletcher Creamer & Son, a family-owned construction firm based in Hackensack, NJ, 

currently celebrating its 90th year in the industry.  “Fletch” joined the company as a labor-

er and worked his way up to the Presidency in 1982.  He was appointed Chief Executive 

Officer in 2006.  With offices in multiple locations, the firm undertakes a diverse array of 

projects throughout the US. 

     The new officers recently provided their insights on the Association merger and other 

industry-related issues to New Jersey Construction.

Question: What does the merger mean for members of the BCA and AGC in terms of 

political influence, market share, new work opportunities and improved standards within 

the industry?

Mark Hall: The merger means better communication between the different types of 

contractors and the opportunity to share experiences, knowledge, technology, and the 

latest construction techniques. It also provides a forum for making our concerns heard 

in Trenton and Washington, and opportunities to work for and with each other – that’s 

always a positive.

Al Daloisio: The merger gives a single voice when dealing with legislators and allows us to 

present a unified message regarding programs and projects and the need for infrastruc-

ture improvements as a means of stimulating the economy.  It enables us to promote stan-

dardization in the way state agencies deal with construction issues, such as establishing 

retainage percentages on projects, pre-qualifications and bid specifications. 

Ben Torcivia: The combined organization will immediately see operational efficiencies, 

service synergies and an enhanced ability to pursue its legislative agenda with a powerful 

industry voice in the debate over issues important to contractors. Member companies can 

now leverage ACCNJ relationships to pursue projects involving both building and heavy/

highway trades.  ACCNJ has improved capability to positively impact matters of safety, 

quality, training, and the many legal/business issues we face in our industry.

Fletch Creamer: It’s a major step toward moving closer to one voice for the construc-

tion industry, especially in Trenton.  The merger creates opportunities for members to 

network and form alliances and joint ventures.  By working together, we can certainly 

improve industry standards.

Question: In your opinion, what should be the main priorities/objectives of the 

Associated Construction Contractors over the next two years?

Mark Hall: We should be promoting the adoption of standardized bid forms and the use 

of “bid express,” which is advanced technology.  Legislative issues that deal with excessive 

regulations and encourage development should always be a high priority.

Al Daloisio: Our main objectives should be to galvanize management and labor into a 

single voice for the construction industry and to eliminate needless regulations now bog-

ging down our industry.  We also have to deal with the pension crisis confronting union 

Mark Hall, Chairman

Alfonso Daloisio, Jr., Vice Chair

Benedict Torcivia, Jr., Treasurer

J. Fletcher Creamer, Jr., Secretary



benefit funds, especially as it applies to withdrawal liability. 

Ben Torcivia: Our success in slowing and ultimately reversing the 

continuing loss of market share to non-union contractors is key 

to achieving the organization’s objectives. The wage and benefit 

disparity between union and non-union trades is widely under-

stood by informed customers (especially in the private sector). We 

need to offer a viable option that allows our member companies 

to be competitive. We must also continue to promote the highest 

standards of business ethics, safety and quality.

Fletch Creamer: Our primary objective moving forward should be 

to make sure our members are all on the same page regarding the 

issues that are important to us and to our industry.  We also must 

develop a clearly defined strategy for articulating our concerns 

and needs and presenting a unified front to the public and elected 

officials.

Question: How would you describe the general state of the 

construction industry in New Jersey at this time, and what do you 

foresee over the next five years?

Mark Hall: The industry is slowly recovering and hopefully will 

fully recover over the next two years to the pre-recession level of 

work hours for all building and civil trades.  We have to do all we 

can to ensure that this favorable trend continues. Public-Private 

Partnerships can assure a strong construction economy, and we 

need to be in the forefront of that work.

Al Daloisio: We must use our newly unified voice to campaign for 

long-term, stable funding of transportation and other infrastruc-

ture and maintenance projects so that public agencies such as NJ 

DOT, NJ Transit, the Schools Development Authority and the Port 

Authority of NY and NJ can consistently produce projects of real 

value to keep the economy going.    In the past, if the private sector 

slowed down, the public sector would usually rally, or vice versa.  

When both sectors decline simultaneously, it creates economic 

stagnation. 

Ben Torcivia: The construction industry in New Jersey remains 

weak and needs a catalyst for growth. Too many businesses are 

choosing to demolish structures and close operations rather than 

expand in New Jersey.  Construction has always lagged in econom-

ic recoveries and the pace of general economic growth is hurting 

our industry.  We need to use our organizational clout to promote 

legislation favorable to industry growth and oppose measures that 

constrain our customers.

Fletch Creamer: We are finally turning the corner on the road to 

recovery.  We’re not quite there yet, but the construction industry 

for the most part is starting to get healthy again. With the ACCNJ’s 

positive and constant input, we should be able to ensure this 

favorable trend continues for the foreseeable future.

Question: Describe the benefits of volunteerism and being active in 

industry groups like the Associated Construction Contractors of NJ?

Mark Hall: Volunteering in the community and as a board 

member and member of the ACCNJ includes networking.  The 

experience and knowledge gained from my father and grandfather’s 

influence, and from our predecessors who evolved this organization 

into what it is today, makes us all wiser and more knowledgeable 

about industry practices, problems, ethics and achievements.  It all 

serves to place us at the forefront of our industry as the leading and 

most valuable contractors’ association in this part of the country.

Al Daloisio: One of the advantages of involvement in an associ-

ation like ours is that it provides a forum for better partnering 

with the union building trades and increases our influence among 

agencies and legislators at every level of government. It also gives 

us greater standing within the National AGC and helps keep each 

of us better informed about issues that impact our industry. It 

enables us to promote quality, responsibility and integrity within 

the industry. 

Ben Torcivia: Volunteering and providing active service in both 

charitable and industry groups is in my DNA.  My father, who 

founded Torcon, made sure we understood there was a direct con-

nection to growing a business and giving back to organizations like 

ACCNJ in order to continue the cycle of opportunity and prosper-

ity.  It’s a privilege for me to serve and continue a legacy started by 

my dad.

Fletch Creamer: Our family’s policy has always been to lend our 

resources and expertise to efforts to improve both our industry and 

our communities. I believe that any time you can deal in a position 

of strength and unanimity, the more you can accomplish. Combin-

ing our members’ involvement and experience with the knowledge 

and dedication of our excellent ACCNJ staff is a sure blueprint for 

success.
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   t isn’t every day you get to witness the establishment of a 

  new chapter, which is what makes the creation of the 

    Associated Construction Contractors of New Jersey (ACCNJ) 

  so exciting for all of us here at the Associated General 

Contractors of America. This new chapter will provide a strong 

and unified voice in support of New Jersey’s commercial 

construction industry not only in Trenton, but across the state.

   In addition to the many benefits this new chapter will pro-

vide, every ACCNJ member will be able to take advantage of the 

educational, advocacy and networking opportunities that come 

from their involvement with AGC of America. As members 

of our nationwide network of 93 chapters, ACCNJ members 

instantly become part of a countrywide community of contractors 

working to better the industry, our communities and our economy.

    Among the benefits this national association offers is our long 

track-record in advocating on behalf of the construction industry.  

In the past few years alone, we have worked closely with the two 

former New Jersey chapters to prevent cuts to federal funding for 

roads and transit systems.  Working together, we got Congress to 

repeal the 3% withholding measure that would have forced con-

tractors working on public projects to provide the federal govern-

ment with interest-free loans.  We secured federal funding for clean 

diesel retrofits, beat back costly and unnecessary federal regula-

tions, and are working to get contractors the flexibility they need 

to address problems with multi-employer retirement programs.

      Even as we have been busy advocating on behalf of our members, 

we have been working to make sure they have access to important 

educational information.  We offer regular updates on construc-

AGC of America

By: Stephen E. Sandherr,

Chief Executive Officer

tion economics and provide a wide range of educational program-

ming on safety, technology and professional development.  Among 

our newest offerings is a first-of-its-kind credentialing program 

for Building Information Modeling (BIM), which the ACCNJ is 

now hosting.

  And while advocacy and education are important, another 

benefit AGC offers is the opportunity for contractors to inter-

act with their peers from across the country.  Whether through 

attending our annual convention, participating in one of our 

topic-specific or division meetings, or getting involved in a 

forum or committee, we offer our members as many opportuni-

ties as possible to get to know colleagues across the country, hear 

about what works for them and share personal success stories.  

 With its roots in two chapters with long and proud 

histories – the Building Contractors Association of New 

Jesey and the Associated General Contractors of New 

Jersey – many of you are already familiar with the benefits AGC 

of America offers.  Yet the establishment of a single chapter will 

ensure that every member not only receives all the benefits of 

national affiliation, but also enjoys the advantages that come from 

speaking with a single, strong and unified voice statewide.

  So on behalf of the entire AGC of America community, 

I would like to be the first to welcome the Associated Construction 

Contractors of New Jersey into the only national association that 

represents the interests of the entire construction community. 

 

    Stephen E. Sandherr is the chief executive officer of the Associated 

General Contractors of America.

 “Yet the establishment of 
a single chapter will ensure 
that every member not only 
receives all the benefits of 
national affiliation, but also 
enjoys the advantages that 
come from speaking with 
a single, strong and unified 
voice statewide.”

I

Two Great Organizations 
Become One Exceptional Chapter



New Jersey Construction   |   Fall 2013   |   20



21   |   New Jersey Construction   |   Fall 2013

   n the most recent edition of the Bricklayers and Allied 

        Craftworkers Journal, our Presdent Jim Boland addressed the

         very timely and sensitive issue of immigration reform and 

         Laborers role in organizing for the future. More recently, 

President Boland was a vital participant in the national AFL-CIO 

convention held in Los Angeles, California. I would like to share the 

journal article with all of you.

     When workers stand together, our capacity to fight for and win 

decent wages, safer jobsites, fair treatment and good benefits is 

undeniable. In state after state, however, those gains are under at-

tack by a series of carefully orchestrated, well-funded assaults on 

unions and union members by ultra-rich business interests and the 

politicians they support. Such assaults aren’t new, nor are we the 

only targets. For too long, low-wage policies have kept wages stag-

nant and sent the income gap between the very rich and the rest 

of us soaring, in effect shrinking the earning power of America’s 

working middle class, roughly 60% of all workers. And it’s not just 

about wages. Environmental protections, workplace safety, retire-

ment security, and equal opportunity all get ditched when the race 

to the bottom proceeds unhindered and profits take precedent 

over people. (This is especially true in the southeastern U.S.). 

     As Labor Day 2013 is celebrated in the U.S. and Canada, pun-

dits across North America will undoubtedly use the occasion to 

point out the relative decline of union membership and raise 

the palpable question: what is the future of the labor movement? 

   It’s a question that’s being intensely addressed by the AFL-

CIO, which, representing 57 unions and 12 million workers, is 

preparing for its quadrennial convention in September, when 

delegates will chart the federation’s course for the next four years. 

To the north, the Canadian Labor Congress (CLC) is launching 

its “Together Fairness Works” campaign to draw attention to the 

shared values of all middle class Canadians with organized labor.

     There’s a rich history of successful coalition building between 

labor and our progressive allies, including civil rights and grass-

roots organizations. Building a more permanent model that can 

bring labor and community partners together under one umbrel-

la rather than relying on temporary, single-issue campaigns has 

the potential to double or triple the number of workers whose 

voices can help amplify ours and who would gain greater exposure 

By Richard Tolson, Director

to the benefits of union membership. In addition, given the rise of 

anti-union measures at the state level, being able to draw on 

community partners’ established presence in areas with low union 

density would be another significant plus. 

     As one of 48 Vice Presidents of the AFL-CIO Executive Coun-

cil, it was a privilege to be asked to chair one of the federation’s 

three convention committees, which has focused in recent months 

on creating more enduring labor-community alliances to ad-

vance our shared agendas. Although these and other matters will 

ultimately be determined by the convention delegates, the di-

alogue surrounding the future direction of the labor movement 

in the U.S. and Canada is deserving of BAC members’ attention 

because of the impact on rebuilding national union density. 

Significant increases in overall union membership would mean 

greater leverage at the bargaining table, with such gains requir-

ing new union members to reflect the diverse labor pools of 

each nation.

  In the meantime, I can say with certainty that the proud 

tradition of our members’ civic involvement and volunteer efforts 

in their communities and BAC’s outreach programs to advance 

the recruitment and retention of women and minorities in BAC’s 

ranks are positive steps in our Union’s path forward and very much 

in stride with a North American labor movement dedicated to its 

founding principles but open to new avenues of change.

   As you can see, Jim Boland is no stranger to immigration 

issues. He has insight into the value of broad-based coalitions 

and the positive effect they may have on workers of all industries. 

President Boland clearly points outthat in order for our ranks to grow 

and Laborer’s bargaining power to improve, we must look to new 

avenues.

  Here in New Jersey, the NJBAC has been tremendously 

affected in a negative way by the abuse of undocument-

ed workers by employers who do not play by the same set of 

rules our signatory contractors do. This has also had a negative 

effect on our overall industry and has reduced the standards so 

many have worked to achieve. It is imperative that some sort 

of quality reform take place so that the playing field can be 

leveled, enforcement can take place, and the rights of unionized 

workers in this state and throughout the country will improve.

I

Labor Management Cooperative

Building Grassroots Power
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                 or the “Trust,” it’s all about building the brand. Actually, 

                  it’s more than that, but creating awareness for the brand 

             so that everyone knows who you are, what you do and,

         most important, what you have to offer is a key ingredient in 

promoting one’s expertise. 

  Those are precisely the mission, activities and goals of 

Carpenter Contractor Trust of New York & New Jersey, or simply 

“The Trust,” a labor management trust formed in 2001.  The un-

derpinnings of its formation met the realities of the day and the 

direction of the future:  Cooperation between union labor and con-

tractors and business would be far more successful, with far more 

positive outcomes, if the discussion occurred within a collegial 

atmosphere. Our job at the Trust is to open the door to that 

collegial atmosphere by delivering a clear, simple and unambiguous 

message of why every investor or builder should consider hiring 

union carpenters and contractors. We have responded by extolling 

our core principles and strengths: skillset, flexibility, equity and 

productivity. Promoting these fundamental assets is critical because 

it allows our business partners to focus not only on our strong points 

but demonstrates conclusively to them that we are a real-world 

solution to their construction problems.

     We asked ourselves two simple but vital questions: Who is our 

audience, and how do we reach them. We have expanded the deliv-

ery of our message by creating new printed and digital initiatives, 

updating our website (www.cctnynj.org) and increasing our efforts 

in outreach programs and various public relations initiatives. 

     In April, we took another significant step when we announced 

a joint venture with the Empire State Carpenters Labor Manage-

ment Funds. We now operate under a new name, The Carpenter 

Contractor Trust of New York and New Jersey: The Construction 

Network. This new arrangement allows us to share resources in the 

marketing and promotion of union carpenters and contractors 

in both states. We believe that by offering the combined strength 

of our numbers, carpenters and contractors will uncover new job 

opportunities for their skills. We also believe that this new partner-

ship will offer investors and developers a much wider talent pool to 

draw from as they plan for future projects in either state.  

     The delivery of our message might vary, but our goal remains 

consistent:  creating and fostering the positive image of union 

carpenters and contractors for the business community and public 

and opposing any negative perceptions. 

    Throughout this marketing and branding process, we also rec-

ognize the realities of the marketplace and that the challenges 

of promoting the message of union carpenters and contractors 

are different from the past.  Economic, social and technological 

changes surround us. What was once a slow-moving marketing 

glacier is now an avalanche. We meet these challenges with a small 

but dedicated staff that is flexible and willing to pivot whenever 

necessary to meet any new demands as they arise, always alert to 

potential opportunities.

   The Trust serves as the “message-bearer” for union carpen-

ters and contractors in New Jersey and New York. It is a title we 

welcome, and the challenges it offers are something all of us 

embrace.

By Kevin McCabe, President, Carpenter Contractor Trust of New York & New Jersey

F

Labor Management Cooperative

The Carpenter Contractor Trust of New York 
& New Jersey Marketing Union Message
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     The merger of BCANJ and AGCNJ shows how shared inter-

ests can cooperate to gain efficiencies and economic advantages.  

We applaud the trustees of both organizations for the thoughtful, 

orderly transition they planned and carried out to get the job done.

Shared objectives fuel cooperation
    Cooperation is the touchstone of success between groups – 

even when they differ in some ways – when objectives are similar.

      Cooperation was the springboard behind the creation of the 

Engineers Labor-Employer Cooperative (ELEC), formed to pro-

mote job creation through the pursuit of construction contracts 

and expansion of market share for union members and contractors.

      ELEC’s founding organizations – Operating Engineers Local 

825, ACCNJ (formerly BCANJ and AGCNJ), the Construction In-

dustry Council of Westchester and Hudson Valley and the Con-

struction Contractors Labor Employees of New Jersey – all shared 

a common objective: to increase the number of projects they would 

pursue with the goal of improving employment for union mem-

bers and, for union contractors, profitability and growth.

Engineers available on “day one”
   After more than 12 months of marketing activities, ELEC 

has expanded relationships with building contractors, municipal-

ities, developers and various business and trade associations. Such 

cooperation leads to greater opportunities for ELEC partners to 

compete for infrastructure, economic development and public 

utility projects throughout New Jersey and New York.

     ELEC has hosted three registration sessions with representatives 

of major credentialing agencies, such as TWIC, SWAC, Delaware 

Valley Safety Council and LEED to increase the number of Local 

825 Operating Engineers who are fully credentialed in all areas.  By 

offering more highly trained engineers who are available to work 

at a moment’s notice, Local 825 can save contractors from costly 

delays that come when workers are hired and then wait to begin 

work while they apply for credentials.

     Through ELEC’s efforts, more members of Local 825 have ob-

tained credentials than ever.  In fact, the number of members who 

obtained SWAC credentials alone grew by more than five times in 

2013 compared to 2012. The number of members credentialed by 

TWIC and SJ Chemical Card also continued to increase.

Advocacy and lobbying support
   ELEC advocates for issues important to its members, most 

recently joining with the ACCNJ to promote the passage of the 

“retainage” bill. This bill, signed into law by Gov. Christie on 

August 19, amended the State College Contracts Law regarding the 

By Mark Longo, Executive Director, ELEC

Cooperation: The Touchstone of 
Success Between Management and Labor

Labor Management Cooperative
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amount of money that can be withheld from a contractor until a 

project has been completed. 

     Many state college contracts had increased their retainage pro-

visions to as high as 10% and 15%, which had a negative effect 

on contractors who operate on smaller margins. The new law 

standardizes contracting statues at the 2% level.

Collaboration with contractors
     ELEC has played an active role in sponsoring seminars and host-

ing workshops aimed at helping contractors. 

    It has been one of several sponsors at New Jersey Alliance for 

Action events, including the Third Annual Conference on Pub-

lic-Private Partnership Opportunities in July and, more recently, 

the New Jersey Statewide Transportation Conference on September 

9 in Holmdel.

ELEC hosts a Health & Safety Plan workshop
     ELEC’s latest outreach to the contractors was a training ses-

sion on the importance of developing health and safety plans and 

designating a “competent person” on every construction project. 

     For this day-long event, planned for October 10 at the Local 825 

Training Center in Dayton, ELEC recruited industry experts from 

OSHA, the Army Corps of Engineers, the Railroad Construction 

Company, the New Jersey State Police and Local 825’s own trainers.  

These experts were recruited for their first-hand experience about 

why health and safety planning is not only potentially life-saving 

but also how it can protect contractors from costly fines.

Continued traction going into 2014
     The US Commerce Department recently announced that 2013 

has been the best year for construction in four years.  Opportuni-

ty is everywhere around us, with increased utility work, pipeline 

construction, heavy highway and bridges.  

     There is still much room for growth and continued advances. 

Through our combined efforts, by working together in pursuit of 

common objectives, we aim to secure an increasing share of this 

work for our partners and our members. 

    We look forward to a strong close for 2013, an even better 

2014 and continued cooperation with our partners for a most 

constructive future.

“The merger of BCANJ and AGCNJ 
shows how shared interests can 
cooperate to gain efficiencies and 
economic advantages.”
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    isten to people who don’t know, and you’ll hear the same

     tired story:  “Labor and management go together like oil and 

      water, right?  They are two adversaries always at odds, always 

                 looking exact punishment on each other.”

      They couldn’t be more wrong.

   “Comments like those come from people who don’t un-

derstand that the union construction industry succeeds 

only when labor and management work together on the 

common goal of winning work and then delivering a superi-

or product and service,” said LIUNA Vice President and Eastern 

Regional Manager Raymond M. Pocino, head of the 40,000-

member union covering New Jersey, New York City, Long Island, 

and Delaware.

     Pocino explained the employer-employee dynamic succinctly, 

“We are best when we work collaboratively to create opportunities, 

not cause each other problems.”

     So how do the Laborers do it?  On a day-to-day level it happens 

by providing to ACCNJ contractors a skilled, safe, and productive 

workforce.  Yet behind the men and women in the field stands 

a comprehensive support network of professionals whose sole 

purpose is to improve and advocate for the union construction 

industry.  They operate as part of LIUNA’s three labor-manage-

ment funds, or Tri-Funds, as they are called.

    So for those not quite in the know, here is a primer on the 

Laborers Tri-Funds, what they do, how they help, and how you can 

get in touch.  

LIUNA Training and Apprenticeship Funds
     In a highly competitive industry like construction, productivity 

matters, this is why LIUNA and ACCNJ have made such a strong 

commitment to worker training.

    With four state-of-the-art training centers located in James-

burg, Aberdeen, Folsom and Newark, Delaware, as well as 

satellite training facilities located throughout the state, the Laborers 

are making sure that training is highly accessible for its members and 

contractors.

  In any given year LIUNA trains more than 10,000 New 

Jersey members logging in more than 130,000 contact hours in the 

process.  Courses are as varied as the industries served—building 

construction, heavy and highway, environmental remediation, util-

ities, and of course basic safety courses, like OSHA 30-Hour train-

ing, first aid and CPR.

     Of course construction is an ever-changing industry, so staying 

ahead of the curve requires LIUNA training to adapt as well.  Feed-

back from the field as well as from the joint labor-management 

board of trustees helps shape curriculum, as does having access to 

LIUNA’s network of more than 85 training centers.  LIUNA train-

ing has built a reputation for professionalism.  In recent years, the 

training fund has sought and received independent accreditation. 

That means our graduates are guaranteed to have the rigorous 

hands-on training needed to get the job done right.

Mobile Training Vehicles:  Bringing Training to your 
Workplace
     In addition to the in-class and hands-on instruction at the vari-

ous training facilities, LIUNA also offers onsite instruction through 

its three mobile classroom vehicles.  Contractors can request a visit 

at their work site and can receive toolbox talk instruction for all of 

their employees in any one of dozens of topics. 

     “Our mobile classrooms allow us to offer task-specific training 

when and where you want it,” said Pocino.  “Last year we made 

By Rob Lewandowski, NJLIUNA Communications Director

L  “We are best when we work 
collaboratively to create 
opportunities, not cause 
each other problems.”    
       —LIUNA Vice President and Eastern
           Regional Manager 
           Raymond M. Pocino

Creating Partnerships Breeds Success for 
New Jersey Laborers and Union Contractors

Labor Management Cooperative



121 mobile training visits and reached 1,151. The feedback we 

get is that the mobile training units are a big help for the busy 

contractor.”

Construction Craft Laborers Training & Apprenticeship Fund  

(Jamesburg), Don Howard, Training Director, 731-521-0200

Laborers Local 172 Safety Education and Training Fund (Folsom)

Joe Demarco, Training Director, 609-567-1959

Laborers Local 472 Safety Education and Training Fund 

(Aberdeen), Joe Scerbo, Training Director, 732-583-6235

NJ Construction Craft Laborers Apprenticeship program 

(Jamesburg), Mike Cackowski, Apprenticeship Director

732-521-0200

New Jersey Laborers Health and Safety Fund 

    It is a challenge to keep people safe and healthy on and off 

the job and no one can do it alone.  That’s why LIUNA and its 

signatory employers founded the New Jersey Laborers Health and 

Safety Fund.  

  Working collaboratively with contractors, project owners, 

policy makers and fellow safety and health professionals, NJLHSF 

staff ’s primary goal is to protect workers, which creates the added 

benefit of saving contractors time and money.

      Among the host of services available, one in particular has been 

widely used by signatory contractors—free site reviews.  A site re-

view is basically a safety audit of a jobsite.  Often conducted by 

a contractor representative and NJLHSF Assistant Director Ken 

Hoffner, the review aims to identify best practices and eliminate 

hazards on the job.  It also helps ensure contractors are in com-

pliance with all regulations and laws.  “We are always looking to 

be proactive so that injuries and illness don’t occur,” explained 

Hoffner, a certified industrial hygienist and board certified safety 

professional with more than 20 years of construction experience.    

  Beyond the site reviews, NJLHSF also provides free 

health screenings for members, conducts research, monitors reg-

ulatory and legislative changes, and assists with Laborers training. 

The Fund also has a vast library of safety and health materials 

available to contractors.  “We want contractors to know that we are 

available for their benefit,” said Hoffner.  “We are here to answer 

questions, offer solutions, and do all we can to eliminate injury and 

illness and reduce related costs.”

New Jersey Laborers Health and Safety Fund 

Joseph McNamara, Director, 609-860-9223

New Jersey Laborers-Employers Cooperation 
& Education Trust  (NJ LECET)
     They are government affairs professionals, economic develop-

ment experts, construction industry watchdogs and marketers—

they are the staff of NJ LECET.  As the business development arm 

of LIUNA’s three labor-management funds, NJ LECET is an en-

tire organization devoted to advancing common market-related 

issues, expanding market share, and representing labor and man-

agement’s joint legislative and regulatory interests. 

    “Working together, labor and management can be strong 

advocates for union construction,” states Joseph McNamara, 

NJ LECET’s director. “Through frequent contact with elected 

officials and government agencies, we help ensure that our col-

lective voice is heard on key policy issues and encourage public 

policy that is favorable to our members and contractors. Also, the 

fact that our joint labor-management advocacy represents both 

points of view adds to the credibility and strength of our 

legislative agenda.”

     Recent accomplishments include helping pass a series of mea-

sures including the Higher Education Bond Act, the reform of 

New Jersey’s business inventive program, the Economic Oppor-

tunity Act of 2013, NJ, and the reauthorization of the New Jersey 

Transportation Trust Fund Act, to name a few. 

     NJ LECET also pushed for the use of Distribution System In-

tegration Charges (DSIC), which will pay for at least $600 million 

in water infrastructure projects over the next five years, advocated 

for the use of project labor agreements and responsible contrac-

tor language on numerous projects, and has helped develop com-

munity support for projects from pipelines to office buildings, 

power plants to hospital expansions.  

     NJ LECET staff and board members also serve on some of 

New Jersey’s most influential governing boards, including the 

Port Authority of New York and New Jersey, the New Jersey Eco-

nomic Development Authority, the New Jersey Schools Develop-

ment Authority, the New Jersey Turnpike Authority, and many 

local government and industry-related boards.  

   It is a lot of activity from LIUNA’s three labor manage-

ment funds, but they all have a common goal: helping our 

signatory contractors increase market share, productivity and 

profitability.  And when that happens, everybody—employers and 

employees—wins.  

For more information, contact New Jersey Laborers-

Employers Cooperation & Education Trust  (NJ LECET), Joseph 

McNamara, Director (609)860-9223.
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    congratulate the AGC of New Jersey and BCANJ on a 

           successful merger—a step that I think will produce even more

   robust products, services and benefits for New Jersey 

          Contractors than ever before!

   The Ironworker Management Progressive Action Cooper-

ative Trust (IMPACT) has been an ever-present force in New 

Jersey and the mid-Atlantic, as well as partner to both the AGC and 

BCANJ, working to expand job opportunities through progressive 

and innovative labor-management cooperative programs. Our 

driving mission: Double market share for Ironworkers and our 

Contractors by 2021.

     Here are just a few examples of how we’re expanding into new 

markets and capturing lucrative work opportunities:

     Over the past year, IMPACT has invested $70,000 in grants to 

Ironworker Local Unions throughout New Jersey. As part of these 

grants, IMPACT funds a regional newsletter and distributes it to 

both Ironworkers and Contractors. IMPACT has also funded Local 

68’s support of the “Campaign for Capital Health.” Capital Health 

is one the largest medical centers in the state and consistently calls 

upon union members and Contractors to build and renovate their 

projects.

By Kevin Hilton, CEO

   We also partner with more than 150 member Contractors 

throughout the state to provide valuable services—and come up 

with new ones depending on your needs—including access to a 

variety of Contractor courses on topics such as project manage-

ment, estimating, cash flow and more. In addition, we offer a 

catalog of online safety Webinars, and for Contractors looking 

to adopt technology, we offer web design assistance—all free of 

charge—and much, much more. 

    If you’re a Contractor looking to grow your business, then 

contact IMPACT through our website at www.impact-net.org, 

by email at info@impact-net.org or by phone at (800) 545-4921. 

I look forward to working with you to increase our impact through-

out the region!

I

Labor Management Cooperative

IMPACT—Working with Contractors to 
Increase Market Share Throughout New Jersey
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Welcome New Members

Active Members

DeFoe Corporation
Since its establishment in the 1950s, the DeFoe Corpora-

tion has grown from a small specialty contractor into a 

multi-million dollar operation performing work for munici-

pal and private clients.  Today, the DeFoe organization is best 

known for new construction and major rehabilitation and 

reconstruction projects on major highways and bridges through-

out the NY Metropolitan Tri-State area.  Their project experience 

includes bridges and highways, transit and railroad, rehabilitation 

and reconstruction, airports and terminals, architectural con-

crete and foundations.  Contact Mr. Charles Androsiglio at DeFoe 

Corporation, 800 South Columbus Avenue, Mt. Vernon, NY 10550, 

914-669-7440, and on the web at www.defoecorp.com.

Empire Concrete
Empire Concrete is a masonry and framing contractor located at 

16 Equinox Lane, Freehold, NJ 07728.  For more information about 

Empire Concrete, please call Mr. Len Rubinstein at 732-888-1400.

Everlasting Contracting
Everlasting Contracting is a flooring and tile company.   Mr. Don

Napolitano  is the primary contact.  He can be reached at Everlasting 

Contracting, 1203 Coast Avenue, Manahawkin, NJ 08050, 

732-309-5844.

Gingerelli Brothers
Gingerelli Brothers is a general building contractor.  For 

more information about the company, contact Frank 

Gingerelli, 2606 Route 37E, Toms River, NJ 08753, 732-929-9779.

Maks LLC 
Maks LLC is a flooring contractor located at15 Corporate Drive, 

Suite 7, Wayne, NJ 07470. 

      Mr. Milutin Stevanovic is Presdent and can be reached at  (862) 

228-0107.

Michels Corporation
Over a 60-year period, Michels Corporation grew from a small 

pipeline construction company into one of the largest infra-

structure contractors in North America.  With 25 locations in the 

United States and Michels Canada, the company offers the 

full gamut of construction, engineering and procurement 

services to meet the demands of the energy, transportation,

telecommunications and utility construction industries.  For more 

information about Michels Corporation, contact Mr. Jeff Maffei, 

550 Franklin Avenue, Mt. Vernon, NY 10550, 914-665-5444, and 

on the web at www.michels.us.

Pala Construction Corp.
Pala Construction Corporation is a premier construction 

company serving businesses on the east coast and mid-Atlantic by 

providing a wide range of construction and project management 

The ACCNJ is pleased to welcome the following new 

members to the Association. We share with you just a 

brief description about each one, and look forward to 

their participation in upcoming ACCNJ events
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solutions. With more than 39 years of experience in the industry, 

Pala Construction has earned a solid reputation for quali-

ty work and exceptional service.  Contact Mr. Greg Soroka, P.O. 

Box 128, Glen Rock, NJ 07452, 201-251-3169, and on the web at 

www.palaconstruction.com.

B. Pietrini & Sons
Established in 1948, B. Pietrini & Sons has served the commercial 

construction field since 1960.  The firm’s client roster has grown 

steadily over the years, including long-standing relationships with 

many of the major general contractors in the tri-state area. B. 

Pietrini & Sons’ proven track record in the commercial construc-

tion industry has led to its selection for many prestigious projects 

in the Philadelphia area.  Mr. Frank A. Pietrini is President and 

can be reached at 111 E. Church Road, King of Prussia, PA 19406, 

610-265-2110, and on the web at www.bpietriniandsons.com.

Pravco, Inc.
Pravco, Inc. is a general contracting company specializing in roof-

ing, metal panels, solar installations, structural steel and miscel-

laneous metals.  This specialty construction company has served 

the tri-state region for more than 10 years.  Company profession-

als are trained and certified in the latest green building and solar 

technologies and integrate the latest technologies in today’s 

renewable energy and LEED-certified projects. For more infor-

mation about Pravco, Inc., contact Mr. Praveen Sharma, 245 

Wescott Drive, Rahway, NJ 07065, 732-388-0800, and on the web at 

www.pravco.net.

Pulco, Inc.
Pulco, Inc. is a restoration, remediation and reconstruction 

contractor. Contact Mr. Jim Auricchio at 230 West 41st Street, 

New York, NY 10036, 212-221-7832, for more information 

about Pulco, Inc.

Skanska Koch
Skanska Koch is a heavy civil general contractor with more 

than 96 years of experience in the construction of bridges, 

stadiums, and projects involving complicated steel structures.  

The company has built or rehabilitated some of the nation’s most 

eminent structures, such as the World Trade Center, Giant Sta-

dium, Yankee Stadium, Brooklyn Bridge, George Washington 

Bridge, Manhattan Bridge, Queensborough Bridge, AirTrain-JFK 

Light Rail System, Jacob Javitts Center and Richmond-San Rafael 

Bridge in San Francisco.  Skanska Koch’s main office is located in 

Carteret, NJ, and provides storage and dispatching of materials, 

preassembly of bridge components and miscellaneous fabrication 

of specialized structural steel members, rigging and erection equip-

ment.   Contact Mr. Robert Koch, 400 Roosevelt Avenue, Cartaret, 

NJ 07008, 732-969-1700, and on the web at www.skanska.com.

Wade Ray & Associates Construction
Wade Ray & Associates provides a full range of comprehensive 

planning, design and construction services for all types of capital 

projects - interior renovation, office buildings, retail outlets, and 

other commercial facilities.  For more information, contact Mr. 

Stephen Schnitzlein, 3827 Route 1 South, Monmouth Junction, NJ 

08852, 732-297-1700, and on the web at www.waderay.com.

Associate Members

All State Office Furniture
All State Office Furniture performs installation of office furni-

ture and materials including aluminum and glass partitions.  Mr. 

Fernando Cunningham is the primary contact and can be reached 

at 744 Lehigh Avenue, Union, NJ 07083, 908-875-9006.

Global Installation Resources, LLC
Global Installation Resources, LLC is a woman-owned and 

operated union installation company specializing in office 

furniture, demountable walls, signage & laboratory case work 

installations.  The company is nationally certified through the 

Women’s Business Enterprise National Council (WBENC) and 

is a recognized Women Business Enterprise (WBE) & Small 

Business Enterprise (SBE) in New York and New Jersey.  Global 

Installation Resources, LLC is a New York City School Construc-

tion Authority (SCA) WBE, and is prequalified by the SCA and 

the Dormitory Authority State of NY (DASNY).  The company 

fulfills diversity requirements as a tier one or two subcontractor, 

with installers that have over 30 years of experience.   For more 

information, contact Ms. Krista Korinis, 18 Robert Street, Clifton, 

NJ 07014, 973-494-9680, or on the web at www.gi-resources.com.

Traffic Safety Service L.L.C.
 Traffic Safety Service L.L.C. (TSS), now in its fifth decade of busi-

ness, is a manufacturer and distributor of traffic control devices 

and highway safety products.  TSS creates Traffic Control Plans 

and performs maintenance and protection of traffic services on 

heavy highway projects in the tri-state area.  The company guar-

antees all of its products to be free from defects in materials and 

workmanship at time of delivery.  Contact Mr. Jeffrey Siadik, 601 

Hadley Road, South Plainfield, NJ 07080, 908-561-4800 and on the 

web at www.trafficsafetyservice.com.
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By Jill Schiff, Executive 
Director of Operations

         n September 19, 2013, the Carpenters Training & 

                 Education Fund graciously opened the doors at their 

               Kenilworth Training Center to members of ACCNJ

              for an in-depth, interactive discussion on Infection 

Control and Risk Assessment (ICRA). Representatives from 

the Northeast Regional Council of Carpenters and Carpen-

ter Contractor Trust of NY/NJ explained the different training 

courses available for apprentices, journeyworkers and signato-

ry contractors’ supervisory personnel, as well as their ongoing 

efforts to educate and promote mandatory training and 

certification to hospitals and healthcare facilities throughout 

the State.

    The United Brotherhood of Carpenters & Joiners of Amer-

ica, understanding that healthcare facilities are unique work 

environments where extra precautions must be taken, devel-

oped training courses for their members that focus on “Best 

Practices in Healthcare Construction in Occupied Facilities.”   

Referred to as ICRA, the training and certification is designed to:

   • Provide an overview of hazardous materials that may exist in 

healthcare environments and information useful in recognizing 

such hazards;

   • Explain how a healthcare environment is different from other 

construction jobsites and outline the hazards patients and UBC 

members face in these facilities;

   • Discuss the challenges of performing construction or renova-

tion work in healthcare facilities and the administrative controls 

that are in place because of these challenges;

   • Detail the importance of controlling contaminants in a health-

care environment;

    • Provide information on the guidelines, precautions and 

infection control measures  that are required before, during and 

after construction or renovations in healthcare facilities; and

   • Provide a look at infection control topics with the focus strictly 

on mold and mold removal in healthcare facilities.

  Following the informational session, Association members 

had the opportunity to observe a class in progress, led by the 

Training Center’s instructor Don Nelson, on a newly creat-

ed healthcare facility mockup.  “Listening to the details of the 

current ICRA training efforts and then seeing an example of the 

work performed really solidified for me the Carpenter’s ability to 

provide contractors with top-notch craftworkers that understand 

the importance of keeping a construction work zone immaculate 

in a healthcare environment,” said Jim Prisco of ACCNJ member 

JR Prisco Inc. “They are putting their training dollars to work and 

healthcare facilities will see the value of this type of union 

training.”

  ICRA classes at the Carpenters Training Centers in 

Kenilworth and Hammonton are offered monthly for all 

craftworker levels. Contractors interested in learning more, or 

who want to refer employees to participate in the ICRA program, 

can contact the Carpenters Training Center or Association office 

for details.

O

Safety Matters

ACCNJ Members Participate in Infection 
Control and Risk Assessment Program

 “Seeing an example of the work performed 
really solidified for me the Carpenter’s ability to 
provide contractors with top-notch craftworkers 
that understand the importance of keeping a 
construction work zone immaculate in a 
healthcare environment,”    
                           —Jim Prisco of ACCNJ member JR Prisco Inc. 
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AGC of NJ
2012 Zero Lost Work Days 

Creamer Environmental, Inc.

West Bay Construction, Inc.

2012 Lost Workday Incidence Rate Lower Than 

The National Average

Case Foundation Co.

Crisdel Group Inc.

Gardner M. Bishop, Inc.

Hutton Construction

JBL Electric, Inc.

JPC Group, Inc.

JR Cruz Corp.

Moretrench American Corp.

Railroad Construction Company Inc.

Tilcon New Jersey

Tutor Perini Corp.

Vollers Excavating and Construction

Weeks Marine, Inc.

     Each year, the AGC of NJ and BCANJ took great pride in acknowledging the safety achievements of member companies.  The 

commitment and dedication of AGC of NJ and BCANJ members to the safety of their workers is extraordinary, and it was a 

privilege to publicly recognize the following companies at a jointly held Scholarship and Safety Award luncheon at the Westwood 

at Garwood on June 25, 2013.  

BCANJ
2012 Zero Lost Work Days

Berkowsky and Associates Inc.

Damon G. Douglas Co.

Drill Construction Co., Inc.

Willard Dunham Construction Co.

Epic Management Inc.

Fitzpatrick & Associates Inc.

Albert Garlatti Construction Co., Inc.

Hall Building Corporation

Hall Construction Co. Inc.

Lend Lease (US) Construction LMB

Joseph A. Natoli Construction Corp.

Network Construction Co. Inc.

JR Prisco Inc.

RCC Builders & Developers

Schnell Contracting Services LLC

Skanska USA Building Inc.

Sundance Construction Co. Inc.

Torcon, Inc.

Vericon Construction Company

2012 Incidence Rate Below The National Average

Wm. Blanchard Co.

Fromkin Brothers Inc.

Edward Leske Company

Nordic Contracting Co. Inc.

Safety Matters

AGC of New Jersey and BCANJ 
Safety Awards Program
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By Rick Bunker, Safety Director, Railroad Construction Company

   n the wake of Hurricane Sandy, a considerable amount of 

   recovery work is being performed utilizing land cranes on 

        barges. A moment should be taken to familiarize ourselves with 

     the requirements for Crane Safety as noted in OSHA 29 CFR 

1926 – Subpart CC.

     Particular attention should be given to the requirements of 

OSHA - 29 CFR 1926.1437, as it relates to Land-Based Cranes on 

Barges. During recovery operations or construction activity in 

general, it may become necessary to rent a crane/barge to remove 

timber piles from the shoreline. If you are unfamiliar with crane 

regulations related to work on barges, and possibly never operated 

a crane on a barge, you could be exposing your company to an 

OSHA citation for violating the requirements of the new Crane 

standard, and therefore should give careful consideration to the 

safety requirements of OSHA 1926.1437, particularly on the 

following issues:

A.  1926.1437(c)(2).  Work Area Control – Protecting co-workers 

from being crushed or struck by hazards in the swing radius of 

rotating equipment. The requirement states that the employer 

must either:

     • Erect and maintain control lines, warning lines, railings or 

similar barriers to mark the boundaries of the hazard areas; or

     • Clearly mark the hazard areas by a combination of warning 

I
Land Cranes on Barges

Safety Matters
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signs (such as “Danger-Swing/Crush Zone”) and high visibility 

markings on the equipment that identify the hazard areas. In addi-

tion, the employer must train each employee to understand what 

these markings signify.

B. 1926.1437(e)(1).  Additional Safety Devices - In addition to the 

safety devices listed in 1926.1415, the following safety devices are 

required.

     • Barge, pontoon, vessel or other means of flotation list and trim 

device.  The device must be located in the cab or, when there is no 

cab, at the operator’s station.

C. 1926.1437(n)(1).  Modified Load Charts – Modification of the 

crane’s load charts for work on water. The requirement reads:

     • Land cranes/derricks - For land cranes/derricks used on barges, 

pontoons, vessels or other means of flotation, the employer must 

ensure that:

    • The rated capacity of the equipment (including but not lim-

ited to modification of load charts) applicable for use on land is 

reduced to  1)  account for increased loading from list, trim, wave 

action, and wind; 2) be applicable to specified location(s) on the 

specific barge, pontoons, vessel or other means of flotation that 

will be used, under the environmental conditions expected and 

encountered; and 3) the conditions required in paragraphs (n)(3) 

and (n)(4) of this section are met.

D. 1926.1437 (n)(5) Physical Attachment of Crane to the Barge – 

When a land-based crane is used on a barge, it must be physically 

secured to the barge utilizing one of several options noted in the 

OSHA regulations. 

      • Option (1) – Physical attachment. The crane/derrick is physically 

attached to the barge, pontoons, vessel or other means of flotation. 

Methods of physical attachment include crossed-cable systems 

attached to the crane/derrick and vessel/flotation device, bolting 

or welding the crane/derrick to the vessel/flotation device, strap-

ping the crane/derrick to the vessel/flotation device with chains, or 

other methods of physical attachment.

     • Option (2) - Corralling. The crane/derrick is prevented from 

shifting by installing barricade restraints (i.e., a corralling system). 

Employers must ensure that corralling systems do not allow the 

equipment to shift by any amount in any direction.

     • Option (3) - Rails. The crane/derrick must be prevented from 

shifting by being mounted on a rail system. Employers must en-

sure that rail clamps and rail stops are used unless the system is 

designed to prevent movement during operation by other means.

    • Option (4) - Centerline cable system. The crane/derrick is 

prevented from shifting by being mounted to a wire rope system. 

The employer must ensure that the wire rope system meets the 

following requirements:

- The wire rope and attachments are of sufficient size and strength 

to support the side load of crane/derrick.

- The wire rope is attached physically to the vessel/flotation device.

- The wire rope is attached to the crane/derrick by appropriate 

attachment methods (such as shackles or sheaves) on the under-

carriage, and the method used will allow the crew to secure the 

crane/derrick from movement during operation and move the 

crane/derrick longitudinally along the vessel/flotation device for 

repositioning.

- Means are installed to prevent the crane/derrick from passing the 

forward or aft end of the wire rope attachments.

- The crane/derrick is secured from movement during operation.

     The systems/means used to comply with Option (1), Option 

(2), Option (3), or Option (4) of this section are designed by a 

marine engineer, registered professional engineer familiar with 

floating crane/derrick design, or qualified person familiar with 

floating crane/derrick design.

     The ACCNJ, in partnership with the trades, invests heavily in 

comprehensive safety and compliance programs to keep members 

informed of safety rules and regulations that impact their company 

and worker safety. 

     Please contact the ACCNJ if you have concerns or require 

additional information.
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      During World War II, Winston Churchill described Russia as “a 

riddle, wrapped in a mystery inside an enigma.”

    Today, much the same thing can be said about the Patient 

Protection and Affordable Care Act (ACA).  As the 2014 deadline 

approaches for implementing many ACA provisions and man-

dates, the only certain thing about healthcare reform is its nagging 

uncertainty.    

     As such, the ACA is not so much a legislative enterprise as it 

is a regulatory initiative (enough rules to fill 10,500 pages of the 

Federal Register).  The most important decisions and determi-

nations have been entrusted to unelected administrators and 

political appointees, many with little practical experience in 

healthcare system and delivery procedures.     

     Beginning with last year’s decision to abandon the Act’s attempt 

By Fred J. Mihelic, Public Relations Consultant                

The Affordable Care Act:
Can Reality Ever Match the Promise?

Feature Article
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to create an affordable long-term-care insurance program, the 

Obama Administration has been forced to postpone the startup 

of numerous other mandates and provisions written into the law: 

•  Earlier this year the Administration delayed the start of the pro-

gram’s “Managed Care Option” until 2015. 

•  In July, the administration delayed the startup of the “Employer 

Mandate,” a central element of the program, from January 2014 

until January 2015.  This would have required employers with 50 or 

more workers to provide affordable insurance to their employees 

or pay a $2,000 fine per employee.

•  Within hours of the employer mandate delay, the administra-

tion announced it was also delaying enforcement of the income 

and employment verification requirement for individuals to re-

ceive health insurance exchange subsidies.  It will instead rely upon 

the “honor system” until January 2015, meaning the various state 

insurance exchanges, which became operational on October 1, 

2013, can simply accept whatever is claimed by applicants as being 

accurate and payout subsidies accordingly.

•  A more costly setback for consumers was the administration’s de-

cision to delay imposing limits or “caps” on how much individuals 

and families would have to spend on healthcare out-of-pocket costs 

(such as deductibles and co-pays).  Beginning in 2014, the limit was 

not supposed to exceed $6,350 for an individual and $12,700 for a 

family.   But now, a one-year grace period will allow some insurers 

to set higher limits, or no limits at all on some costs in 2014.

Calculating Costs
     To silence Congressional opposition to some parts of the ACA, 

the President directed that the 75% subsidy that Congressmen and 

their personal staffs currently receive through the Federal Em-

ployees Health Benefit Program (which now range from $5,000 to 

$11,000 a year) be continued, if they are required to join one of the 

health insurance exchanges.  The law denies similar healthcare cost 

subsidies to private citizens who earn the equivalent of a Congres-

sional salary ($174,000 a year) or a Congressional staffer’s salary 

(more than $100,000 annually), and will require them to pay the 

full premium.  

     To date, it’s estimated that the Department of Health & Human 

Services has granted nearly 1,500 waivers (exemptions) to the law 

to various organizations and special interests.  In addition, fully 

one-half (41 of 82) of the deadlines originally established in the 

law and subsequent regulations have not been met.  

     The Affordable Care Act was sold in part on the promise that 

healthcare would become more affordable and accessible, and that 

individuals could keep the insurance they currently have, if they 

wish.  While those promises may still be kept, early returns have 

not been positive.

     When the ACA was passed in early 2010, the Administration 

said the 10-year price tag would be about $940 billion, or less than 

the $1 trillion figure that many in Congress had set as the absolute 

maximum they would agree to.  It also said insurance premiums 

would be reduced by an average $2,500 a year and that the project-

ed decline in healthcare costs would enable up to 30 million more 

people obtain suitable coverage. 

     Based on incomplete statistics it received at the time (covering 

only the first four years of the program, instead of the standard 

10-year budget window), the Congressional Budget Office (CBO) 

confirmed the cost estimates.  Since then, the CBO has radically 

revised its estimates upward as the first years of program imple-

mentation have unfolded.  Calculating the real costs accumulat-

ed during the first two years, and extending them out for the first 

nine years of implementation, the CBO now estimates the program 

will cost nearly $1.8 trillion by 2019.  In addition, health insurance 

premiums actually increased an average $2,500 in 2012.   

     The CBO is also projecting that at least two million fewer unin-

sured will gain insurance under the law than previously thought, 

and that figure could rise dramatically, if increasing numbers of 

employers decide to pay the modest fine for not providing coverage 

rather than bear the cost increases inherent in providing coverage.

     Early cost projections from insurers and health care experts are 

equally unsettling.  In August, the Associated Press reported that 

insurance companies “have already warned small business custom-

ers” that premiums could rise 20% or more in 2014 under the ACA.    

     Ironically, the Los Angeles Times was able to report that Cal-

ifornia’s health insurance exchange premiums were “lower than 

expected.”  The state had issued a report in March claiming that 

exchange premiums for many consumers could go up 30% on av-

erage.  But a more recent estimate by a Blue Shield executive said 

premiums would rise “only” 13% next year on average for coverage 

under exchange plans.  

   The Times did note that one downside for consumers of 

California’s version of ACA health insurance exchanges will be 

fewer doctors and hospitals from which to choose.  Blue Shield 

said its exchange customers will be restricted to 36% of its regular, 

statewide physician network.

     Governor Christie vetoed legislation in December that would 

have triggered creation of a state-run insurance exchange in New 

Jersey.  He said the federal government had “failed to provide 

critical information … about the operation and implementation 

of each of the options provided, making any decision hasty, in-

complete and perhaps fiscally detrimental to taxpayers.”  His veto 

meant that New Jersey joined nearly 30 other states that will let the 

federal government establish and operate an insurance exchange 

within their jurisdictions.  



51   |   New Jersey Construction   |   Fall 2013



New Jersey Construction   |   Fall 2013   |   52

     The ACA is providing billions of dollars in start-up loans to 

newly formed co-ops that became operational as of October 1, 

2013.  The loans are meant to be paid back once the co-op becomes 

profitable.  But, some are concerned that if a co-op can’t make it 

in an extremely competitive marketplace and is forced to default, 

both taxpayers who financed the loans and the consumers who 

purchased their coverage through the co-op will be the big losers.

     The open enrollment period for individuals to shop for cover-

age on an insurance exchange is from October 1, 2013, to March 

31, 2014, for coverage that may begin as early as January 1, 2014.  

New Jersey residents can explore their exchange options at www.

Healthcare.gov.

How Will Employers React?
     Of all the various sectors of American life to be affected by the 

Affordable Care Act, the new mandates and regulatory demands 

imposed upon employers and the businesses will perhaps have the 

most far-reaching consequences. 

    Small businesses, many of which will have to install systems 

to track and report which employees are receiving healthcare cov-

erage, complain about the difficulties of complying with the new 

requirements, and this has given way to fears they will reduce their 

existing workforces to keep them under the 50-worker threshold, 

and then refuse to hire new employees.

   Of 75 manufacturers surveyed by the Philadelphia Federal 

Reserve, some 5.6% plan to sack or not hire workers.  Another 

8.3% said they will shift from full-time to part-time workers, and 

18.1% will boost their outsourcing.  

    Many small businesses and major enterprises such as UPS, 

Wendy’s, Delta Airlines, Regal Cinemas, Walmart, Papa John’s and 

Trader Joe’s have already decided to either reduce or drop coverage 

for employees and their spouses, or to bump some employees to 

part-time status and only hire temporary workers going forward.  

  An analysis undertaken by the National Journal magazine 

compared what an average worker and/or family pays toward em-

ployer-provided coverage today with what they would pay if they 

joined an exchange. The Journal found that 66% of all single work-

ers and 57% of all families who transferred from employer-based 

coverage to an exchange would be worse off financially, even with 

taxpayer subsidies.

     An article in Investor’s Business Daily says the one-year delay in 

enforcing employer fines won’t keep the fines from silently growing 

in the interim. Each year, the fines will grow in line with the growth 

of average per-person health insurance premiums relative to 2013.

     At a 3.5% annual growth rate, by 2020 the current $2,000 per 

worker penalty for employers who do not cover the bulk of their 

full-time workers would rise to $2,430.  The $3,000 penalty for 

employers whose lack of adequate coverage forces an employee to 

access ACA subsidies would rise to $3,650 by 2020.

     Although the employer mandate penalty has been delayed a year, 

several new tax increases were enacted as of January 1, 2013, that 

are expected to raise some $24.2 billion for the healthcare reform 

program this year and more than $258 billion through 2019.

   They include a hike in the Medicare Part A tax rate on wages 

– which pays for hospital, hospice, nursing home and home care 

services – from 1.45% to 2.35% for individuals with incomes over 

$200,000 and families with incomes above $250,000.  

 Tax rates on investment income (interest, dividends, 

capital gains, annuities, etc.) for those in and above the $200,000 

and $250,000 brackets were increased from 15% to 18.8%.  Also, 

penalties are set to be imposed on individuals who do not have 

health insurance as of 2014.  

Growing Labor Discontent 
     Employers are not alone in expressing concerns about the unfore-

seen consequences of the Affordable Care Act.  A growing number 

of labor unions, including building and construction trade unions 

that co-administer multi-employer plans, are rebelling against the 

“unintended but destructive consequences” of the Act.

  In a letter to House Democratic Leader Nancy Pelosi and 

Senate Majority Leader Harry Reid, the heads of the Teamsters 

Union, the United Food & Commercial Workers, and UNITE-

HERE wrote: “Unless you and the Obama Administration enact an 

equitable fix, the ACA will shatter not only our hard-earned health 

benefits, but destroy the foundation of the 40-hour work week, the 

backbone of the middle-class.

  “Perverse incentives are creating nightmare scenarios … for 

non-profit health insurance plans like the ones in which most of 

our members participate.  Under the ACA, our employees will not 

be eligible for subsidies afforded other citizens … yet our plans will 

be taxed to pay for those subsidies.  As such, many of our employ-

ees will be relegated to second-class status.”

    The National Treasury Employees Union, which represents IRS 

workers who would enforce the mandates and penalties under the 

ACA, has stated its strident opposition to HR #1780, legislation 

that would shift its workers from the federal health system to the 

exchanges.  

   Richard Trumka, President of the AFL-CIO and one of the stron-

gest advocates for passage of the Affordable Care Act, now ac-

knowledges that “mistakes” were made in its drafting and that “it 

still needs to be tweaked.”  

  Delegates to the federation’s annual convention in September 

passed a resolution demanding major revisions to regulations 

they say would endanger multi-employer benefit plans and health 
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reimbursement accounts (HRAs).  As one vice president stated: 

“We don’t want it (the ACA) repealed.  We want it fixed, fixed, 

fixed!”

  The building trades and their multi-employer funds are 

adamantly opposed to a new fee to be imposed on group health 

plans over the next three years that is designed to create a reinsur-

ance pool for insurers offering plans in the health exchanges.  The 

goal is to lessen the risk for these insurers who must comply with 

the ACA’s costly mandates and accept everyone for enrollment at 

comparable premium rates, regardless of any pre-condition they 

may have.   

     Proposed IRS regulations estimate that this fee for 2014 will 

be $63 for each person covered by a group health plan.  The total 

fee under the “temporary reinsurance program” will be $25 billion 

over the three-year period, with $12 billion to be collected in 2014, 

$8 billion in 2015, and $5 billion in 2016.  The costs will be borne 

by plan sponsors and plan participants.

  In a letter to President Obama, Laborers International 

President Terry O’Sullivan wrote:  “In effect, the ACA takes money 

from the pockets of each Laborer covered by a health and welfare 

fund and gives it to for-profit insurance companies. Those add-

ed costs will eventually impact collective bargaining agreements, 

making union construction companies less competitive than non-

union ones and resulting in less work for union laborers.”

    In a December 2012 letter to officials at the Department of 

Health & Human Services, George Laufenberg, administrator of 

the NJ Carpenters Funds, urged that self-funded, self-administered 

multi-employer plans be exempted from the “onerous contribu-

tion requirements” of the new Transitional Reinsurance Program.  

     “A review of our records indicates this would amount to an ad-

ditional expenditure of some $1.3 million in the first year alone for 

our NJ Carpenters Health Plan,” Laufenberg wrote.  “We estimate 

this $1.3 million could instead be used to provide coverage for up 

to 130 families.  

     “While we recognize that the intent of this rule is meritori-

ous and designed to expand coverage and availability, we believe 

implementation in its current form will instead decrease coverage, 

reduce benefits, and imperil the future of one of the most import-

ant services we provide for our members.  That certainly is not the 

intent of the Affordable Care Act.”   

 Where To From Here?
  The continuing uncertainty surrounding the future of 

the ACA makes it more difficult for employers to pre-

pare for its full implementation, beginning in 2014.  Still, 

they have little choice but to become as fully informed as 

possible, if they hope to comply with all the pending mandates 

and regulations and avoid being penalized for non-compliance.

     Even though the employer mandate has been postponed for a 

year, there are a number of other ACA provisions, scheduled to 

take effect in January 2014, that are applicable to employer-spon-

sored group health plans and may affect some members of the As-

sociated Construction Contractors of NJ.  They include:

• Pre-existing condition exclusions – Group health plans will no 

longer be able to avoid paying benefits because a participant of any 

age had a pre-existing condition prior to joining the plan.  Cur-

rently applies only to individuals under 19 years of age.  (It should 

be noted that many multi-employer funds have no “pre-existing 

condition” clauses.)

• Exclusion of adult children – Grandfathered plans will no longer 

be permitted to exclude adult children (up to 26 years old) from 

coverage under their parent’s plan.

• Waiting periods limited – Waiting periods to begin coverage will 

be restricted to a maximum of 90 days, after eligibility require-

ments are met.

• Essential health benefits – Non-grandfathered, fully insured, small 

group plans must provide “essential health benefits” as defined in 

the Affordable Care Act.

• Annual dollar limits and lifetime coverage limits – Annual limits 

on the dollar amount of providing essential health benefits for any 

individual are prohibited.  Also, lifetime limits on essential health-

care benefits are eliminated.

• Coverage for certain clinical trials – Non-grandfathered plans 

must provide basic coverage for certain clinical trials.

• Reinsurance fees – Transitional Reinsurance Fees will be imposed 

on healthcare and benefit plans to fund subsidies offered under the 

health insurance exchange program.

• Individual health care coverage – Unless delayed like the employ-

er mandate, most individuals will be required to obtain minimum 

essential health coverage or pay a fine. 

     An ACA mandate that all employers were required to undertake 

as of October 1, 2013 was to notify employees in writing, inform-

ing them about the creation of healthcare exchanges and related 

information on the employee’s various coverage options.  

     Also, employers who sponsor group health plans for non-bar-

gaining employees (clerical and non-salaried) are required to dis-

tribute a Summary of Benefits and Coverage (SBC) document to 

them during open enrollment periods, indicating whether the Plan 

provides minimum essential coverage under the ACA, and whether 

the plan or coverage meets minimum value requirements.     

     President Obama’s re-election would seem to make the Afford-

able Care Act “settled law.”  But, if recent developments are any in-

dicator, the debate over its merits or drawbacks is far from settled.  

No one doubts that America’s healthcare system is in need of fix-
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ing.  Skyrocketing costs, rampant fraud and abuse, a lack of quality 

care standards and provider accountability, and poor accessibility 

have combined to deny our citizens what many consider to be a 

basic human right.  

     And, in fact, the ACA addresses many of these issues:

• Reducing costs for older and sicker Americans and 

ending pre-existing condition restrictions

• Expanding coverage for adult children

• Increased preventive care coverage and “wellness” program 

incentives

• Providing subsidies and adequate coverage for the poor and 

currently uninsured

• Reducing fraud

     Laufenberg, who in addition to his position with the NJ Carpen-

ters Funds also serves as President & Chairman of the Board of the 

International Foundation of Employee Benefit Plans, is supportive 

of the ACA but recognizes the need for substantial revisions.

  “There has been almost no guidance and very little 

communication between the regulators and key stakeholders,” 

he says.  “We could have avoided many of the problems that the 

new regulations pose for multi-employer funds and other health 

plans, if they had sought our advice and expertise.  All relevant 

parties should be involved in the decision-making process.”

       Jack Kocsis, Chief Executive Officer of Associated Construc-

tion Contractors of New Jersey, added, “Like everything else, we 

have to be able to solve the healthcare issues cooperatively.  It’s ex-

tremely difficult to get consensus support for a program as com-

plex as healthcare reform if only certain sectors of the population 

are asked to shoulder the burden. To make the promise of reform 

a reality, the Affordable Care Act must make affordability as great 

a priority as accessibility.”
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Government Affairs Report

A
      s you have read in other messages in this magazine, 

                  The New Jersey Economic Development Authority (EDA)

                 is an independent State agency that assists in financing 

              small and mid-sized businesses, grants tax incentives 

to NJ-based companies to retain jobs, and revitalizes communi-

ties through redevelopment initiatives. In addition, EDA facilitates 

public/private partnerships to bridge financing gaps and increase 

access to capital for the State’s business community. The Authority 

also undertakes real estate development projects important to our 

State’s economic growth that have the potential to create new jobs 

and business opportunities while supporting regional commu-

nity development and revitalization. EDA has offered numerous 

incentive programs to eligible NJ businesses throughout the 

Authority’s decades of existence. In early 2012, high-level discus-

sions about the future sustainability of the Authority’s programs, 

eligibility criteria for businesses and geographical boundaries be-

gan with the Christie Administration and Legislative Leadership. 

After months of debate, lengthy legislative committee hearings, 

rounds of amendments, a conditional veto and an intense lobbying 

effort, Governor Christie signed the “NJ Economic Opportunity 

Act of 2013” into law in mid-September 2013.

   Specifically, the newly signed law retools EDA’s incentive 

packages, grants, and reallocates state funding streams. The merg-

er of these economic development programs can strengthen NJ’s 

competitive edge in the global economy. The Grow New Jersey 

Assistance Program (Grow NJ) is now, through the new law, the 

main job-creation incentive program under EDA control. The 

Grow NJ program specifics dictate that companies who attract 

and retain employment opportunities can receive base tax credits 

ranging from $500 to $5,000 per job, per year. The minimum 

capital investment and job retention requirements have been 

reduced under the program guidelines to foster better participa-

By Michael A. Travostino, 
Government Affairs Director

tion among a wide array of businesses and occupational sectors. 

Tax incentive “bonuses” are also made available through Grow NJ,  

including: projects generating solar energy for onsite use, location 

radius near light rail stations, completion of environmental reme-

diation and transit-oriented development. According to EDA, the 

areas of eligibility under Grow NJ are as follows:  

     

Mega Projects
     Logistics, manufacturing, energy, defense, maritime businesses 

in a port district or businesses in the aviation industry located in an 

aviation district with: 1) capital investment of $20 million and 250 

jobs created or retained; or, 2) 1,000 jobs created or retained. Busi-

nesses located in an Urban Transit Hub with capital investment of 

$50 million and 250 jobs created or retained.

Garden State Growth Zones (GSGZ)
     Camden, Trenton, Paterson and Passaic – the New Jersey cities 

with the lowest median family income based on the 2009 American 

Community Survey from the US Census.

Distressed Municipalities
    A municipality that is qualified to receive assistance under the 

Municipal Urban Aid Program; is under the supervision of the 

Local Finance Board; is identified by DCA to be facing serious 

fiscal distress; is an SDA municipality; or is a municipality boasting 

a major rail station. 

 

Priority Areas
    1) Planning Area 1 (Metropolitan), Planning Area 2 (Suburban), 

a designated center under the State Development and Redevel-

opment Plan or a designated growth center in an endorsed plan;

2) Areas that intersect with portions of a deep poverty pocket, a 

NJ Economic Opportunity of 2013: 
Legislative Priority Advances
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port district, or federally owned land approved for closure under a 

federal Base Realignment Closing Commission action;

3) Proposed site of a disaster recovery project, a qualified incu-

bator facility, a Highlands development credit-receiving area or 

redevelopment area, a tourism destination project, or transit-

oriented development;

4) Areas that contain a vacant commercial building with more than 

400,000 sq. ft. of office, laboratory or industrial space that has been 

vacant and available for occupancy for a period of more than one 

year; or a site that has been negatively impacted by the approval of 

a Hub-supported project.

Other Eligible Areas
    Areas not located within a distressed municipality or priori-

ty area, including an Aviation District; Planning Area 3; certain 

portions of Meadowlands, Pinelands and Highlands; and certain 

portions of Planning Areas 4A, 4B & 5. 

   The State’s key developer-incentive program, called the Eco-

nomic Redevelopment and Growth (ERG) Program, was also 

retooled and further expanded through the signing of the NJ Eco-

nomic Opportunity Act.  The ERG Program was altered to increase 

State and local incentive grants and give additional bonus awards 

to incentivize targeted development goals. An expansion of ERG’s 

geographic boundaries and additional tax credits for residential 

projects materialized through enactment of the law. The ERG 

Program can authorize a bonus of 10% in certain project cases, 

and up to a maximum of 30% of total project costs. Furthermore, a 

redeveloper utilizing a local incentive grant can use up to 100% of 

the project’s costs if the developer is a municipal government or re-

development agency. However, all projects under ERG are subject 

to a comprehensive net benefit analysis to verify that the revenues 

the State receives through the lifetime of the project will be greater 

than the incentive being provided. 

  There are newly established application deadlines for both 

Grow NJ and ERG. Grow NJ applications must be filed by July 1, 

2019, and a business must submit documentation indicating it has 

met agreed-upon capital investment and employment require-

ments within three years of EDA’s approval. ERG applications must 

also be filed by July 1, 2019. However, if a developer is seeking an 

incentive for a residential project, the application must be filed by 

July 1, 2015, and the developer must obtain a temporary certificate 

of occupancy for the project no later than July 28, 2015.

     Finally, according to EDA, the Authority is no longer accepting 

applications for assistance under the Business Employment Incen-

tive Program (BEIP), Business Retention and Relocation Assistance 

Grant Program (BRRAG), and Urban Transit Hub Tax Credit Pro-

gram (UTHTC). All pending BEIP and BRRAG applications will 

be acted on by December 31, 2013.

     All non-residential, pending UTHTC applications will also be 

acted on by December 31, 2013. Residential applications submit-

ted under the December 2012 competitive solicitation will be acted 

on within 120 days of the Act’s September 18, 2013 effective date. 

Businesses that had submitted an application under Grow NJ or 

ERG before enactment can amend the application to receive more 

favorable terms under the provisions of the revised programs.

     ACCNJ worked tirelessly alongside our labor partners and many 

forward-thinking business groups to advance the legislative ini-

tiative that became the “NJ Economic Opportunity Act of 2013.” 

The new law has the ability to encourage business investment in 

many communities throughout our State. This is turn creates more 

confidence in NJ’s economic future, which will translate into 

mixed-use and rehabilitation projects, infrastructure improve-

ments and other creative and innovative development that meets 

our changing demographics. For more information on economic 

development issues, or further information on the “NJ Economic 

Opportunity Act of 2013,” please contact the Association office.          

NJ Economic Opportunity of 2013: 
Legislative Priority Advances
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2013 Scholarship Recipients
     We are pleased to present the 2013 scholarship awardees, 

applaud them for their achievements, and encourage them in 

their future endeavors.

Recipient of the AGC of NJ Donald R. Waters 
Scholarship and BCANJ Presidents’ Scholarship 
Awards
     Shannon Fallon ranked #7 of 612 students at the very 

selective Scholars’ Center for the Humanities at Howell High 

School. Her Grade Point Average of 4.97, SAT score of 2082, 

and election to Secretary of the National Honor Society all 

point to the dedication with which Shannon applied her 

intellectual gifts. She demonstrated her concern for others 

as a Humanities Ambassador at school, mentoring incoming 

students. She presented a project for Women’s History Month 

that displayed the injustices and violence women around the 

world face every day. Shannon participated in the school’s 

C.A.R.E. Club – Caring Adolescent Rebel Enthusiasts – stand-

ing in long lines to assemble hundreds of sandwiches for the 

Howell Food Pantry, writing letters to our troops overseas, 

raising money for cancer research, and visiting sick children 

in area hospitals. Her involvement in the school’s Interact 

Club found her planning parties and events for special needs 

students, and led to her participation in the Special Olym-

pics weekend at Villanova University. In addition to her three 

years on Varsity Track and Field, she played soccer for more 

than 12 years with the same travel soccer team. Shannon 

returned to Villanova as a freshman this fall. 

        ince their inception, the BCANJ Presidents’ Scholarship Program and the AGC of NJ Scholarship Foundation have 

         assisted hundreds of students who exemplified the specific criteria established by the scholarship programs: Academic 

                  excellence, strong character traits, dedication to community service, and involvement in extra-curricular activities.  

     It is only through the generous and consistent support of our members and industry partners that these programs were possible.  In 

good and bad economic times that support was unwavering and exemplified the spirit of service that is the foundation of our industry.

     We extend our sincere gratitude to the members of the BCANJ and AGC of NJ Scholarship Committees who selflessly spent hours 

reviewing and evaluating candidate applications each year.

     It is an honor to continue the tradition of helping students in their pursuit of higher education and dreams of business and 

construction-related careers through the Associated Construction Contractors of NJ Scholarship Program.

By Carol Fulton, Membership Development Director

S

Education

AGC of NJ and BCANJ Present 2013 Scholarships
A  H I S T O R Y  O F  H E L P I N G  S T U D E N T S :

Shannon Fallon, recipient of the Donald R. Waters and BCANJ 

President’s Scholarships, celebrates with her mother and father.
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Recipient of the AGC of NJ John F. Donohoe 
Scholarship Award (for civil engineering students)
     Brian Krieger began his career as an Associate Financial Ad-

visor after graduating from college with a Bachelor of Arts in 

Political Science, but realized a career in finance was not his call-

ing. He made a bold decision to change course and pursue a career 

in Civil Engineering, a field that aligned with his skills and inter-

ests – math, science and the art of problem-solving – and ignited 

his passions. Now in his third year at Manhattan College, Brian’s 

determination and dedication can be seen by his exemplary GPA of 

4.0 in his course work, as well as recognition from the Chi Epsilon 

Honors Society. 

Recipient of the AGC of NJ Scholarship Foundation 
Award
     Christopher Palmer graduated from Hamilton High School 

North-Nottingham with a GPA of 4.02. Chris was a four-year 

member of the marching band, the jazz band, school musicals, 

varsity golf team and the German Club. He tutored for the Math 

Honor society, was a two-year member of the World Language 

Honor Society, and served as a member of the Physics Team. 

Outside of school, Chris is involved in his church youth group, 

Recipient of the John F. Donohoe Schoarship Brian Krieger (center) 

celebrates with members of the Donohoe and Moretrench families.

Chrisopher Palmer, recipient of the AGC of NJ Foundation 

Scholarship celebrates with his proud parents.
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volunteers each summer on weeklong mission trips to help 

remodel homes in various parts of the country, and is a counsel-

or at Camp Johnsonburg in North Jersey. Chris entered Lehigh 

University this fall to study Mechanical Engineering.

Recipients of the Full BCANJ Presidents’ Scholarship 
Award

     Nicholas Bilynsky conquered cancer and a weighty load of 

Advanced Placement and Honors classes, graduating with a 3.42 

Grade Point Average from Gill St. Bernard’s School in Gladstone. 

He calls his experience with osteosarcoma a “malignant roller-

coaster ride” that built his mental strength equal to the titanium 

that replaced the bone in his arm. He has achieved a Brown Belt 

in Ishenrue karate, is a gifted artist and passionate about design, 

and won awards as an actor in high school drama productions. 

Nicholas began studying architecture this fall at Roger Williams 

University.

   Matthew Cattano builds intricate structures – and bakes 

perfectly  symmetrical cookies. He plans a career in engineering. 

He graduated from Randolph High School with a 4.33 GPA, a cu-

mulative SAT score of 1915, and a 770 out of 800 on the SAT’s math 

section. Matthew is also a long-distance runner, a swimming in-

structor at the Randolph Y and a teaching assistant at Temple B’nai 

Or in Morristown. He has joined walkathons for the Community 

Soup Kitchen, helped special needs kids through his high school 

Interact Club, and participated in the Boys Scouts. Matthew has 

taken his many talents to the University of Maryland.

     Noelle Majorczak fell in love with all things electrical while at 

Piscataway High School, and decided to apply to college programs 

that rank tops in electrical engineering. She was accepted into the 

prestigious College Park Scholars program at the University of 

Maryland, demonstrating her academic abilities in high school 

with a GPA of 96.71 and a cumulative SAT score of 1954 that in-

cluded a 700 in Math. She was also a star athlete, playing Varsity 

Softball and Soccer, and working part-time as a Youth Soccer Ref-

eree. Her goal is to earn a graduate degree and start her electrical 

engineering career at Apple.

     Zach Policastro, a starter on the Varsity basketball team since 

sophomore year, was up before the birds to get in extra practice on 

the court at Southern Regional High School in Manahawkin. He 

exercised the same drive through his rigorous academic program 

of multiple honors classes and six Advanced Placement courses, 

emerging with a 96.94 Grade Point Average. He demonstrated his 

leadership skills by presenting anti-bullying programs to elemen-

tary school students. Zach is now financing his own college educa-

tion at the University of North Carolina at Wilmington, studying 

international business and German.

     Sarah Post was diagnosed with diabetes at age 12, and two years 

later watched her mother wage a long battle back after a stroke. She 

was inspired by the nurses who cared for her and her mother to 

go into nursing herself. She graduated from Ridge High School in 

Basking Ridge with a 4.12 GPA, complemented by extensive com-

munity volunteerism and an active role in Varsity Softball, Model 

Proud parents and grandparents surround Noelle Majorczak as 

she receives her scholarship plaque.

Zach Policastro, recipient of the BCANJ Presidents’ Scholarship stands 

with his proud father.

Andrea Taleghani receives a full BCA Scholarship in the presence of her 

mother, siblings, and proud grandfather, Bob Epifano (right).
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United Nations and Junior Classical League. She was selected to 

serve as a Student Ambassador to South Africa through People to 

People. Sarah began her nursing career at Quinnipiac University 

this fall.

       Allison Romanski has been a competitive swimmer since she 

was nine. Swimming taught her to put one hundred percent effort 

into everything she attempts. The results are visible:  she achieved 

a 4.14 GPA at Hanover Park High School, entrance to the National 

Honor Society and a 2062 on her SATs. Allison spent Saturdays 

teaching kids to swim through SNAP, the Special Needs Athletic 

Program. She edited the school newpaper, collected hundreds of 

school supplies for children in Africa through the International 

Club, and volunteered at a homeless shelter in Montclair. Allison is 

now at Penn State, still swimming.

     Andrea Taleghani is passionate about dancing. She started 

dancing at 6, and has danced competitively for the past seven years, 

despite being born with congenital talipes equinovarus, com-

monly known as a club foot. Even after surgery, she has limited 

ankle movement. Andrea feels the experience has helped her face 

other obstacles with determination and optimism. At Peninsula 

Catholic High School in Newport News, VA, Andrea earned a 4.02 

GPA and a place in the National Honor Society, as well as the Math 

Honor Society. Now at Virginia Tech, she plans to pursue a 

career in elementary education.

  FCINJ Scholarship

   In addition to the BCANJ and AGC of NJ 

Scholarship award presentations, the 

The Floor Covering Institute of New 

Jersey (FCINJ), an affiliated association, 

was pleased to grant its annual scholarship 

to Sarah Hand, a graduate of Somerville 

High School who is attending Loyola 

University Maryland this fall.
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    Ralph Pastore was recognized for his role in the BCANJ’s 

Presidents’ Scholarship Fund, created in 1998 under his tenure 

as president of the Association, and applauded for his years of 

service and dedication as a member of the scholarship selection 

committee.  In addition to his commitment to the Presidents’ Schol-

arship Fund, Ralph served as Labor Policy Committee Chairman 

for many years, and as Management Co-Chair on the New Jersey 

Carpenters Funds.  Ralph’s knowledge of and dedication to the 

construction industry, employers and craftworkers alike, as well as 

his integrity and professionalism, are admired by all who have had the 

opportunity to work with him throughout his career.

   The AGC of NJ Scholarship Foundation was honored by 

Manhattan College at the Scholarship Luncheon for provid-

ing scholarships to students pursuing degrees in civil engineer-

ing through the John F. Donohoe Scholarship.  The Donohoe 

Scholarship honors the memory of Past President and Trustee 

John Donohoe, who was committed to the heavy construction 

industry and served as mentor to many members of the civil 

engineering profession.  A plaque was presented on behalf of 

Manhattan College by Dr. Moujalli Hourani, Chair of the Civ-

il Engineering Department.  Dr. Hourani expressed his sincere 

appreciation to everyone in the industry for assisting students in 

their education and career goals.

Ralph Pastore addresses the students and attendees 

after being honored for his commitment to the BCANJ 

Scholarship Program anddedication to the Association 

for many years.

Dr. Moujalli Hourani, Chair of the Civil Engineering 

Department at Manhattan College, presents plaque of 

appreciation to the AGC of NJ Scholarship Foundation 

and Mrs. Kathy Donohoe, wife of the late John Donohoe.

Education

Honoring a Scholarship 
Founder

Manhattan College Honors AGC of NJ 
Scholarship Foundation
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By Jill Schiff, Executive Director Operations

Sebastian Lopez
Fairleigh Dickinson University

     Experience is an invaluable trait which takes time to develop as 

well as the patience and willingness of others to assist you in gain-

ing it.  This willingness to help guide me is exactly what I found at 

Epic Management Inc. and I am truly grateful for it.  My super-

visors had confidence in me from the first day on the job.  This 

allowed me to gain confidence in my abilities.  As my confidence 

grew, so did my responsibilities, which made me feel like part of the 

team, not just an intern.  I am looking forward to spending more 

time with Epic Management Inc. Lastly, I would like to thank the 

Association staff for this amazing opportunity.

Saurabh Pabrekar
Fairleigh Dickinson University

    The internship through the Association has helped me grow 

in just three short months.  I have acquired skills that have giv-

en me the confidence to deal with anything at work and in 

life.  I was really shy and timid when I first started the intern-

ship with Wetlands, Inc., and I cannot believe the changes I 

see in myself. In addition to helping me sharpen my technical 

skills, this internship has greatly contributed to developing my 

organizational and communication skills.  I have done take offs, 

attended meetings with owners, participated in a site walkthrough 

and bid openings, made proposals, schedules, and invoices.  I 

believe I have made the most of this program as I will continue 

working for Wetlands during the fall semester.  I am extremely 

grateful for the wonderful opportunity!

Thomas Ritter
New Jersey Institute of Technology

     My time with Joseph A. Natoli Construction Corp. through 

the Association’s summer work program turned out to be an 

amazing experience that I believe would not have been accom-

plished through finding an internship on my own.  My experi-

ence allowed me to participate in the “Sandy” storm damage site 

repairs at the Statue of Liberty and also allowed me the opportu-

nity to work on the renovations at the New York Football Giants 

training complex facilities.  Being able to participate in the dai-

ly functions of an active construction site heightened my knowl-

edge of the field, practices, and processes that take place.  I believe 

     Rudolph Riccardi – a man with the vision to create a program that would foster future leaders of our industry; Phil Inglis – 

experience and wisdom, along with a story or two, were the driving force behind his ability to inspire students; and Jim O’Donnell – he’s 

not just a project executive, he was a product of the program…

    To these gentlemen go the thanks and gratitude of 332 successful students, faculty and Association staff for their ability to implement 

and promote a program that benefited our contractor members as well as the construction community to which they were dedicated.

     This 12-week internship allowed students to gain valuable insight into the construction process, both in the field and office, by work-

ing for active members of the Association. Upon completion, students were awarded personal grants and scholarships toward their 

education.  And, in many instances, future employment.

     As we see the Building Contractors Association of New Jersey’s Student Summer Work Program come to a close after a fulfilling 

29-year history, we look forward to continuing our relationship with the various colleges and universities, while providing programs 

and opportunities for students under the ACCNJ banner.

     For this year, eight students share with you their appreciation and experiences for the summer lessons learned  outside the classroom.

Education

Student Summer 
Work Program
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the hands-on training I received through my site superinten-

dent allowed me the benefits to fully understand what it takes to 

supervise and operate a safe and productive work site.

Jean Pierre Saint Jean
New Jersey Institute of Technology

     First and foremost, I would like to say thank you to the Asso-

ciation for providing me with this great opportunity to gain field 

experience and preview the career path I have chosen.  The student 

summer program was very effective and played a key role in de-

veloping my career goals and objectives.  I was placed with Epic 

Management Inc. on a jobsite in Freehold, NJ.  The company was 

construction manager for Monmouth County’s new 9-1-1 com-

munications building.  I was mentored by one of their best project 

managers and project executives.  I had the incredible satisfaction 

of seeing the building transform before my own eyes.  My daily ac-

tivities included man-count, submittal reviews, field update work 

lists and quality control.  I also attended project meetings with the 

owner and Epic’s management team, along with the general con-

tractor, architect and engineer.  My experience this summer was 

beyond my expectations; for that I am extremely grateful to all who 

made it possible.

Nestor Carrion
New Jersey Institute of Technology

    My time during the summer work program has been full of 

great learning experiences and memories.  I was part of the team 

at Hall Building Corp. on the new Hudson County Community 

College Library and Academic building in Jersey City.  Throughout 

the program, I was able to develop new skills, including technical 

skills like reading plans.  As the weeks went on, I became more in-

dependent and was given more responsibilities.  I was able to learn 

from a very knowledgeable mentor and the various trade workers 

on site.  Thank you to the Association for a chance to gain a better 

perspective and understanding of the construction industry.

Mahendra Gopaul
New Jersey Institute of Technology

   This summer, I experienced how the construction industry 

operates and, most important, what to expect after graduation.  

During the internship at Turner Construction Company, I saw 

the many sides of construction – how the trades interact, how a 

construction company works with the owner, and the important 

role an engineer and superintendent play on a jobsite.  My primary 

responsibilities included daily reports, invoicing, security clear-

ance, field inspections for work completed, and tracking for 

scheduling.  The second half of my internship was in the office 

with the estimating/bid team where I was able to gain insight into 

the bidding process.  This experience definitely helped me by lay-

ing the foundation to my future career path, which is all thanks to 

the Association.

Kyle Niper
New Jersey Institute of Technology

    Although I have some practical experience in the construc-

tion industry, I was lacking the managerial skills needed.  After 

participating in the 12-week program, I now have a better un-

derstanding of what it takes to complete a job.  Responsibili-

ties for me included daily, weekly and monthly reports, RFIs, 

change orders and submittals.  As the job moved closer to a 

TCO, I had the opportunity to participate in the various neces-

sary inspections with inspectors, as well as create checklists for 

completing work.  In addition to working on the Morris County 

Public Safety Building, I was able to attend a public bid open-

ing in Newark; it was quite interesting to see how the process 

works. Overall, I have gained an incredible amount of knowledge 

working with Epic Management, Inc. throughout this summer.

Andrew Palmer
New Jersey Institute of Technology

    The Student Summer Work Program gave me the opportu-

nity to work for Turner Construction Company.  I was placed in 

the purchasing department where I worked on numerous jobs 

at various stages of completion.  This allowed me to experience 

what it takes to get a project started and be involved in each step.  

I was able to apply and confirm what I’ve learned in school to 

gain a more significant understanding of the overall construction 

process.   In addition, I was able to develop strong communica-

tion skills by being in contact with subcontractors and co-work-

ers on a daily basis. I am very grateful to the Association for the 

opportunity to be part of such a beneficial program.
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                 he Court of Appeals for the Third Circuit upheld a prior 

     Tax Court decision denying a New Jersey building 

           contractor auto-related deductions claimed on his return 

for travel between  his home and temporary work locations.  

         The costs including miles and tolls during an individual’s 

commute between his or her home and office or regular place of 

business are generally not deductible.  However, travel expenses 

incurred between one’s regular place of business and a jobsite 

or client location are allowed as business expense deductions.  

     In some cases, the travel between a person’s home and place 

of business would qualify for a deduction.  Regulation 1.162 

cites a few exceptions to the general rules relating to the deduct-

ibility of travel.  They are as follows:

1. Temporary Distant Workplace Exception – Workers are gen-

erally allowed a deduction if they are traveling between their 

residence and a temporary work location outside of their met-

ropolitan area where their regular place of business is located.

2. Regular Work Location Exception – Employees are generally 

allowed a deduction if they have one or more regular work 

locations away from their residence.  The travel between a 

person’s home and temporary work location is deductible.

3. Home Office Exception – Workers are generally allowed a 

deduction if they can establish that they have a home office.  

The travel between their home and temporary work locations 
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By Lou Sandor, CPA, CCIFP®, Partner, WithumSmith+Brown, PC

T

Financial Update

Travel Expense Deduction Considerations 
for New Jersey Contractors

would be deductible.

    The NJ contractor lost the case on all three of the exceptions 

above.  The Temporary Distant Worplace Exception was not met 

because the court determined that the workplaces were within the 

normal work areas and not outside of the metropolitan area.  The 

Regular Work Location Exception was not met because the loca-

tions where the contractor worked were temporary jobsites, and 

the contractor did not have a regular work location.  The Home 

Office Exception was not met because the contractor could not 

prove to the court that there was a qualified home office.  

    To qualify for a home office you need to show the following:

•  Regular and Exclusive Use – You must regularly use a portion of 

your home for conducting business.  

•   Principal Place of Your Business – You must show that you use 

your home as your principal place of business and that you do not

have a location outside of your home where you can work.  

   Other factors that help in establishing a home office include: 

conducting client meetings in your home office location, having 

separate phone and fax lines, and separate entrances for clients or 

customers, and receiving mail and business correspondence to the 

address. 

  New Jersey contractors engaged in extensive travel should 

consider the rules carefully and take care to establish a qualified 

home office in advance of taking deductions. 
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Member News

Hall Construction
     Hall Construction celebrated its 68th anniversary on August 5, 

2013. Founded in 1945 by William A. Hall, Sr., Hall Construction 

is a fourth-generation general contracting firm focused on Design/

Build, Education, Historic Restoration and Commercial Facilities. 

Hall Construction is proud to be the Design/Builder on the New 

Jersey Schools Development Authority’s first Design/Build con-

tract award, for the A. Chester Redshaw Elementary School in New 

Brunswick. Hall reports the project is a year ahead of schedule and 

will be ready for occupancy by the New Brunswick School District 

next summer. 

     In other news, Hall Construction welcomed Russ Crosson and 

Nick Di Biase to its management team, adding more than 60 years 

of construction experience to the firm.

Lend Lease
     Lend Lease, whose New Jersey operations are headquartered 

in Ewing Twp., is pleased to announce it was selected to provide 

Construction Management Agency services to Rutgers for the uni-

versity’s new Chemistry and Chemical Biology Building planned 

for the New Brunswick campus. Valued at $115 million, the proj-

ect is a four-story, 135,000 sq.ft. state-of-the-art facility focused on 

research laboratory and shared core space, collaborative and in-

structional rooms. The flexible research labs and specialty research 

core facilities include TEM, SEM, Atomic Force Microscopy and 

Helium Ion Microscopy, NMR, X-ray, optical labs and cleanrooms, 

all located on floors two through four. Seminar rooms, offices and 

instructional classrooms will be located on the first floor, and all 

infrastructure will be located in the penthouse and basement. The 

project team is targeting a minimum LEED Silver rating but aspiring 

to LEED Gold certification. Completion date is scheduled for 2016. 

Bayshore Recycling
     Valerie Montecalvo, President and Owner of the Keasbey-based 

firm, was appointed President of the National Construction & 

Demolition Recycling Association for a two-year term.     She is the 

first woman president of the association, formerly known as the 

Construction & Material Recycling Association. Montecalvo also 

received a Rosie Award from Waste & Recycling News, one of only 

12 recipients this year. Rosie Awards are given annually to women 

in the recycling, waste and sustainability industries “who inspire 

greatness with their leadership, work ethic, vision, creativity, inno-

vation and entrepreneurship.”

Artist’s rendering of the playground at the A. Chester Redshaw 
Elementary School in New Brunswick. The school was built by Hall 
Construction under the SDA’s first Design/Build contract award.

Lend Lease of Ewing Twp. was selected to provide Construction 
Management Agency services to Rutgers for the university’s new 
Chemistry and Chemical Biology Building planned for the New 
Brunswick campus.  (Image courtesy of Flad Architects)

New CDRA President Valerie Montecalvo of Bayshore Recycling 
in Woodbridge, pictured with immediate past president John 
Adelman of CPRC Group in Maine.
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     In other news, Bayshore was ranked 11th on the latest NJBIZ list 

of Top Women-Owned Businesses, as published in the August 12, 

2013, issue. And the corporate website got a makeover, the compa-

ny reports. Located at the same address, www.bayshorerecycling.

com, launched in August, includes interactive tools and down-

loadable operation forms. The firm may be contacted at info@

bayshorerecycling.com or 732.238.6000.

Schiavone Construction Co. LLC
     Schiavone Construction of Secaucus is proud to be part of the 

S3 Tunnel Constructors Joint Venture, working on Contract 1 of 

Manhattan’s Second Avenue Subway. Contract C-26002 on the 

project, which Schiavone also worked on, received a First Place 

Award for 2013 from the Concrete Industry Board.

     Schiavone is also pleased to report it was recently registered 

ISO 14001:2004 and OHSAS 18001:2007, joining only a handful of 

contractors that are certified.

     Schiavone welcomes Joseph LoCurto as Executive Director and 

Sonia Mercado as M/W/DBE Liaison. Mr. LoCurto has served as 

Chief Executive Officer, President and Chief Operating Officer 

for various companies over the course of his 40-year career. His 

accomplishments in the areas of heavy public works include projects 

for the MTA’s NYC Transit, the NYC Department of Environmen-

tal Protection, the NYC Department of Transportation, the Dormi-

tory Authority of the State of New York, the NYC Department of 

Design and Construction, the NYC School Construction Authority 

and the Port Authority of New York and New Jersey. His passion 

for building has been evident in the many notable projects with 

which he has been involved, including the Brooklyn Bridge, City 

Water Tunnel #3, Newtown Creek (Queens), the World Trade Cen-

ter, East Side Access, and the Con Edison 14th Street Power Plant.

     Sonia Mercado came to Schiavone from Armand Resource 

Group, Inc., where she supervised and enforced the DBE, EEO 

and workforce compliance requirements for the Brooklyn Bridge 

rehabilitation project. Previously, Ms. Mercado provided guidance 

and support in the development of a supplier diversity initiative at 

National Grid, served as the Senior Manager Supplier Diversity at 

Wyndham Worldwide, and was Director for M/W/DBE Programs 

& Contract Administration at The Hertz Corporation.

Construction Risk Partners
     Construction Risk Partners, with an office in Branchburg, re-

cently opened an office in King of Prussia, PA, supporting the firm’s 

expansion into the Greater Philadelphia area that includes South 

Jersey. Principals of the new office are Joe Kent, Frank Mason, Roy 

Wood and Gary Rispoli, a well-seasoned team of construction 

industry professionals capable of handling the demands of both 

insurance and surety. 

  Construction Risk Partners is also pleased to announce 

the opening of Crisp Insurance Advisors, specializing in provid-

ing insurance and risk management solutions for group benefits, 

personal lines and commercial lines. Heading the team are Crisp 

partners Sam Stettler and George Griffaton for group, and Carrie 

Dilgard and David Russo for personal and commercial lines. 

      For more information and contacts, visit Crisp Advisors at 

www.crispadvisors.com and Construction Risk Partners at 

www.constructionriskpartners.com. 

  Construction Risk Partners also opened Crisp Insurance 

Advisors, specializing in providing insurance and risk 

management solutions for group benefits, personal lines and 

commercial lines. Pictured here is the Crisp Insurance team.

Construction Risk Partners also 
opened Crisp Insurance Advisors, 
specializing in providing insurance 
and risk management solutions for 
group benefits, personal lines and 
commercial lines. Pictured here is 
the Crisp Insurance team.



Evergreen Recycling 
  Evergreen Recycling recently announced significant up-

grades to its recycling facility. A new custom shredding 

system was installed, which increases recycling rate, speeds up 

the processing time and further diverts material from the landfill.  

Evergreen’s Material Recovery Facility, located in Newark, special-

izes in mixed construction and demolition debris. Nearly all the 

material received at the facility is recycled into an Alternative Fuel 

product, a custom blend of construction debris that is sent to var-

ious energy companies throughout the tri-state area to be used as 

a clean energy source and a cleaner alternative to coal. Evergreen 

is one of only a handful of companies in the state that create this 

product. The company projects that with the new shredders to 

speed up the processing time, they’ll become the largest generator 

in the state soon. 

    Visit online at www.EvergreenRecyclingNJ.com, like Evergreen 

on Facebook and reach the company by phone at 973.242.3030.

     Nearly all the material that comes through Evergreen Recycling’s 

Material Recovery Facility in Newark is recycled into an Alterna-

tive Fuel product, pictured here, that is used to create clean energy.

75   |   New Jersey Construction   |   Fall 2013

Skanska USA
   Skanska is pleased to announce it has recently hired and 

promoted several employees in the Metro New York region.

     Norm O’Brien has been promoted to Vice President – Environment, 

Health and Safety for Skanska USA Building’s Northeast Region. 

O’Brien brings 25 years of experience to his new position, 13 with 

Skanska, and the last five as EHS Director for the New England Region.

   In addition, Paul Haining has been promoted to the new-

ly created position of Vice President, EHS for the firm’s civ-

il business unit. In his expanded role, Haining will over-

see all health and safety initiatives for Skanska USA Civil.

Joining Skanska on the EHS team is Jack LaMantia, hired as Di-

rector of EHS for the building business unit’s Metro New York 

office, which oversees jobsite safety in New York and New Jersey.

     Daniel Maldonado has been promoted to Vice President of 

Business Development for the Metro New York office. He is a 

15-year veteran of Skanska, most recently serving as senior proj-

ect manager for a multi-million dollar infrastructure project on 

Manhattan’s East Side.

     Mike Quinn, with Skanska for 20 years, has been promoted 

to Project Executive, and will oversee multiple construction jobs 

throughout the Metro New York and Greater Philadelphia regions.

   Patrick Vertullo, another 20-year veteran at Skanska, has 

also been promoted to Project Executive. In his new role, he 

will manage the New Prudential Tower project in Newark.

     Andrew Schroder and Gary Thomson, each at Skanska for 14 

Evergreen Recycling’s new custom shredding system increases 
recycling rate, speeds up processing time and further diverts 
material from the landfill.

years, have both been promoted to Project Director. Schroder over-

saw the LEED-Platinum fit-out to Skanska’s flagship office in the 

Empire State Building, and will now manage projects through-

out the Metro New York Region. Thomson will oversee Skanska’s 

team responsible for completing the WTC PATH Station project.

     Cynthia Eng has been promoted to Senior Director of Mar-

keting, managing Skanska’s marketing efforts throughout the 

Northeast Region. She has been at Skanska for more than five years.

Tilcon New Jersey
    Tilcon is proud to announce a number of awards received in 

recent months, including six from the National Asphalt Pavement 

Association for Quality in Construction for six New Jersey proj-

ects:  Route 1 in Edison; Route 18 from Colts Neck to Old Bridge; 

Hamburg Turnpike in Morris County; Berry’s Creek Road in East 

Rutherford; Branch Brook Park in Essex County; and Orangeburg 

Road in Old Tappan.

      Tilcon also received an Airport Pavement Award for rehabilita-

tion of Runway 4R/22L at Newark Liberty International; an Eco-

logical Award for the Keasbey Asphalt Plant; and a Website Award 

for the corporate website.

       Finally, Tilcon is very pleased to report it received a Community 

Involvement Award. We’ve expanded on the company’s charitable 

activities in the “Giving Back” segment of this magazine.

Turner Construction Company
      Professional Women’s Magazine named Turner on its 2013 Best 

of the Best list in the category of Top Supplier Diversity Programs 

for Women. Turner is the only construction company on the list, 

which is compiled from DiversityComm, Inc.’s evaluation of em-

ployers, supplier diversity programs, executives, industry leaders, 
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law enforcement and government agencies, and colleges, universi-

ties and MBA schools.

Foley, Inc.
     With winter nearly upon us, Foley, Inc., is pleased to announce it 

has become a dealer for the AF1 Cold Air Snow Blower, a powerful 

system with air speed up to 525 mph and airflow up to 19,500 cubic 

feet per minute, features that make it ideal for clearing snow that is 

accumulating rapidly. Foley recommends the AF1 for fast, efficient 

removal of snow, ice, standing water and debris from rail lines, third 

rails, switches and even loading platforms, plus airport runways 

and other large surfaces that must be cleared and dry for safety.

Foley also announced organizational changes and promotions. 

Ed Gudaitis accepted the position of Product Support Sales Man-

ager, reporting to Tom Wagenblast, and responsible for growing 

the business in parts and service while managing three Customer 

Support Representatives. Jason Frommer has become Gener-

al Manager of Foley Rents, reporting to Ryan Foley, responsible 

for the sales, service and operations management of the divi-

sion. George Vorreas has accepted the position of Governmental 

Account Manager, responsible for all Municipal and Governmen-

tal customers in Foley’s 13-county territory in New Jersey, Staten 

Island and Bermuda. And Ben Connolly has been promoted to 

Foley Rental Account Manager, responsible for all outside rentals 

of Caterpillar equipment as well as sales and rentals of all other 

manufacturer equipment in Monmouth and Mercer counties.

 

WithumSmith+Brown, PC
       WithumSmith+Brown, with offices across New Jersey and the 

US, is proud to report Inside Public Accounting, an highly respect-

ed industry newsletter, has ranked the company as the 31st Largest 

CPA Firm in the country. The firm also celebrates the promotion 

of Diane McNulty, CPA, to partner. She is located in the Red Bank 

office.

     WithumSmith+Brown encourages its employees to engage in 

charitable works throughout the year. We have shared one of the 

company’s corporate-wide projects in the Giving Back section of 

this magazine.
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Member News

BCANJ and AGC of NJ Former Presidents 
Honored by Construction Laborer Groups

Recipients of the George H. Laufenberg Scholarship Fund are awarded on June 19, 2013 at the 
PNC Arts Center in Holmdel.  The scholarships will total $52,500 for the 2013-14 school year.

Each year, the George H. Laufenberg 

Scholarship Fund presents awards to 35 

high school graduates including children 

and grandchildren of members of the 

Northeast Regional Council of Carpen-

ters.  Since its inception in 1996, the Fund 

has committed approximately $2.65 

million to some 365 scholarship win-

ners.  In 2013, a special scholarship was 

presented in the name of the late 

Lawrence Simpson, former BCANJ 

President.

      In 2013, the Construction Craft Labor-

ers Training and Apprentice Fund awarded 

seven four-year scholarships in the name 

of Ben Torcivia, Sr., a giant of the union 

construction industry and former president 

of BCANJ, who passed away in August 2012.

Ben Torcivia, Jr., (right) accepts plaque of 
recognition from Don Howard, Director of 
Construction Craft Laborers of NJ/DE.

Anthony Capaccio, President and Business Manager of Construction and General 
Laborers’ Union Local 172 and AGC of NJ Past President Jeff Waters of Waters and 
Bugbee, Inc. present the 2013 S.E.T. scholarship to Shannon Fallon. 

   For more than 35 years, Construction 

and General Laborers’ Union Local 172 has 

provided scholarship awards for Local 

172 members and their families.  In 2013, 

former AGC of NJ President, Mr. Jeff Waters 

of Waters and Bugbee, Inc., was named as 

honoree of the Local 172 S.E.T. scholarship.
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Giving Back

TILCON NEW JERSEY
     As we reported in Member News, Tilcon received a Commu-

nity Involvement Award for its commitment to corporate partic-

ipation in charities, community events and volunteer projects. 

Some of the most recent events include the Relay for Life and 

St. Clare’s Breast Cancer Walk, both in support of the American 

Cancer Society; Gooch’s Garlic Run in Rockaway Township, a 30-

mile motorcycle ride to raise money for local children with serious 

physical disorders and catastrophic illnesses; and the Police Uni-

ty Tour, a multi-day bicycle ride that promotes awareness of law 

enforcement officers who have died in the line of duty and raises

 funds for the National Law Enforcement Officer’s Memorial and 

Museum.

BFC, LTD.
     BFC Ltd. teamed up with a manufacturer, a Carpenters Lo-

cal, another contractor and a casino to fit out the Atlantic City 

Boys & Girls Club Teen Center with a brand new floor. Arm-

strong donated the VCT flooring and Harrah’s Atlantic City 

donated the carpet, creating multi-purpose areas on the Teen 

Center’s open space. The work was coordinated and performed 

by ACCNJ members TN Ward of Atlantic City and BFC of Egg 

Harbor Township, who partnered with members of Local 251 

of the Northeast Regional Council of Carpenters (Floor Layers). 

With thanks for their generous donation of time and skills to 

upgrade the Teen Center for the Boys & Girls Club, BFC recogniz-

es the employees of BFC, in particular Chris Burke, Field Opera-

tions Manager, and members of Local 251, including John Stock-

ett, Steve Jordan, Greg Puglisi, John McGinley and Joe Thomas.

WITHUMSMITH+BROWN
     WithumSmith+Brown recognizes its generous staff across its 

13 locations in New Jersey, New York, Pennsylvania, Florida, Col-

orado and Maryland for giving their time and talents to com-

munity projects, charitable events and fundraising efforts. One 

project of note is the firm’s $5 Jeans Day, which occurs on more 

than 25 Fridays throughout the year. On those days, you’ll find 

WithumSmith+Brown employees dressed in jeans because they 

have donated at least $5 to a variety of charities and not-for-profit 

organizations. To date for the year, more than $16,000 has been 

donated to, among many other groups, the Girl Scouts, animal

shelters, homeless shelters, United Way, the American Cancer 

Society and to provide medical treatment for children. 
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           or the third straight year, Local 825 Operating Engineers 

    volunteered their time and heavy equipment to

     help the National Multiple Sclerosis Society’s New

  Jersey Metro Chapter raise $285,000 during 2013.

    “We are very grateful to Business Manager Greg Lalevee and 

Local 825 members for their generous support,” said James 

Roberts, President of the National Multiple Sclerosis Soci-

ety’s New Jersey Metro Chapter.  “Without this support we 

wouldn’t be able to stage such a challenging event and provide 

the help we do to people in our area with MS and their families.”

   MuckFest MS is a five-mile obstacle course that consists of 

mountains of dirt, trenches, water, pits, ropes, swings and walls.  

Staged in Essex County’s South Mountain Reservation at West 

Orange, the entire course had to be constructed in advance of 

the June 15 event and later restored to pre-event conditions.

     In addition to their work on the course, Local 825 also fielded a 

team to participate in the event under the leadership of member 

Bill LaCass, who also directed the construction activity before and 

after the event.

     MuckFest 2013 drew 2,500 participants, many of whom raised 

funds through sponsors. Proceeds from the event support critical 

MS research, as well as programs and services for those living with 

the disease.

Habitat for Humanity and other volunteering
   “As residents of the communities we work in, our mem-

bers often volunteer with local charities and civic projects,” said 

Lalevee.  “Even our retirees get involved, helping organizations 

such as ‘Habitat for Humanity’ prepare construction sites and 

build homes throughout the area.”

    Local 825 is headquartered in Springfield, NJ, and represents 

more than 6,600 heavy equipment operators in New Jersey and 

parts of New York State. 

F

Operating Engineering Local 825 Members 
Move Mountains to Help MS Society Stage 

“Muckfest” and Raise $285,000 in 2013
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        n August 27, 2013, the Office of Federal Contract 

          Compliance Programs (“OFCCP”) issued final rules 

             revising the nondiscrimination and affirmative action 

                  regulations under the Vietnam Era Veterans Readjustment 

Assistance Act of 1974 (“VEVRAA”) and Section 503 of the Reha-

bilitation Act of 1973 (“Section 503”). These new rules will require 

federal contractors in both the service and construction industries 

to engage in a number of additional affirmative action and record-

keeping requirements with respect to the hiring and retention of 

veterans and individuals with disabilities. 

     The OFCCP administers and enforces the following equal em-

ployment opportunity laws that apply to Federal contractors and 

subcontractors, including construction contractors: Executive 

Order 11246 (as amended), Section 503, and VEVRAA. The fore-

going requires Federal contractors to participate in affirmative 

action programs with respect to minorities, women, individuals 

with disabilities, and protected veterans. Only Executive Order 

11246 (relating to the hiring of minorities and women) set forth 

explicit hiring “goals” for Federal contractors to achieve. Sec-

tion 503 and VEVRAA required contractors to prepare a written 

affirmative action program that, among other things, con-

tained extensive outreach and recruitment activities that were 

reasonably designed to effectively recruit qualified individuals with 

disabilities, qualified disabled veterans, and other protected veter-

ans. Failure to comply with VEVRAA’s or Section 503’s affirmative 

action requirements exposed the contractor to the termination of 

its contract and potentially debarment from future Federal con-

tracts. More importantly, the Section 503 and VEVRAA regulations 

did not contain an explicit exception for unionized construction 

contractors. To the extent the affirmative action requirements 

conflict with a provision of the contractor’s collective bargaining 

agreement, the contractor is given the opportunity to present its 

views to the OFCCP, which will then use its best efforts to cause the 

union to cooperate with and assist in the implementation of the 

rule’s requirements. 

   Each rule borrowed the ADA’s framework with respect to 

hiring an individual (or veteran) with a disability by requir-

ing the contractor to engage in an interactive process with 

any employee with a disability to determine whether the em-

ployee could perform the essential functions of the job with 

or without a reasonable accommodation. Unless the accom-

modation posed an undue burden on the contractor, or the 

employee posed a direct health threat to the other employees, the 

contractor had a duty to accommodate the disabled individual.

By: John A. Adams, Esq. 
Susanin Widman & Brennan, PC

O

OFCCP 
Imposes New 

Rules for 
Federal 

Contractors

Feature Article
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     On August 27, 2013, the OFCCP released the new rules, in 

part, to combat the rising unemployment levels of veterans and 

individuals with disabilities throughout the Country. The new 

rules impose significantly new reporting and records man-

agement obligations on Federal contractors. Perhaps the most 

significant aspect of the final rules is the requirement that 

Federal contractors determine and implement annual “bench-

marks” for the hiring of protected veterans, and the establish-

ment of a seven percent (7%) hiring goal for individuals with 

disabilities. The primary regulatory changes for each 

rule are as follows: 

VEVRAA

• Establishes hiring benchmarks for the first time for protected 

veterans. The contractor can either adopt an annual benchmark 

equaling the national percentage of veterans in the civilian labor 

force (currently 8%), or establish its own benchmark through the 

utilization of five factors set forth in the new rule. Contractors must 

maintain records of their benchmark for three years in order to as-

sess the success of their outreach and recruitment efforts over time. 

• Requires contractors to maintain all records for a 3 yearperiod 

regarding the number of veteran and non-veteran applicants and 

hires, the contractor’s outreach and recruitment efforts, and the 

contractor’s annual evaluation of their recruitment efforts in light 

of their benchmark. 

•  Requires contractors to invite all applicants to identify themselves 

as protected veterans and disabled veterans at both the pre-offer 

and post-offer stage of the hiring process. Contractors are also re-

quired to invite existing employees to self-identify as protected or 

disabled veterans every five years. 

•  Requires contractors to permit OFCCP off-site and on-site access 

to records for compliance and review. 

• Requires contractors to expressly identify themselves as a 

VEVRAA Federal Contractor on all job listings that they are 

required to post at local employment services offices. 

Section 503 

• Establishes an aspirational seven percent (7%) hiring goal 

for disabled individuals per “Job Group”, except for contrac-

tors with less than 100 employees who may apply the 7% goal 

to its entire workforce. The OFCCP expressly states that a 

contractor’s failure to meet the 7% goal is not a violation of the 

regulation and will not expose a contractor to fines, penalties, 

or sanctions. However, failure to meet the 7% goal will likely 

expose the contractor to heightened scrutiny of its annual 

evaluation of its recruitment efforts during its compliance audits. 

• Requires contractors to maintain all records for a three-year 

period regarding the number of disabled and non-dis-

abled applicants and hires, the contractor’s outreach and 

recruitment efforts, and the contractor’s annual assessment of their 

recruitment efforts in light of their hiring goals. 

•  Requires contractors to invite all applicants to identify themselves 

as disabled individuals at both the pre-offer and post-offer stage of 

the hiring process. Contractors are also required to invite existing 

employees to self-identify as disabled individuals every five years. 

•  Requires contractors to permit OFCCP off-site and on-site access 

to records for compliance and review. 

• Creates a best practice guidance for reasonable accommodations 

for qualified applicants with a disability. 

• Aligns the definition of disability and other nondiscrimination 

provisions in Section 503 with the Americans with Disabilities Act 

Amendments Act of 2008. 

     The final rules did not change the compliance procedures in 

either Section 503 or VEVRAA. A contractor that fails to comply 

with any of the above-mentioned recordkeeping or other regula-

tory changes may have its contract terminated and face debarment 

from future federal contracts. Moreover, the final rules did not add 

any new exception or accommodation for unionized construction 

contractors. Accordingly, contractors must continue to make indi-

vidualized determinations after engaging in an interactive process 

with the applicant or employee regarding whether the applicant or 

employee can perform the essential functions of the job with or 

without a reasonable accommodation. 

     The text of the final VEVRAA rule can be found at http://www.

dol.gov/ofccp/VEVRAARule/ and the text of the final Section 503 

rule at http://www.dol.gov/ofccp/503Rule/.



87   |   New Jersey Construction   |   Fall 2013



New Jersey Construction   |   Fall 2013   |   88



89   |   New Jersey Construction   |   Fall 2013

Membership Roster

Active Members
A.P. Construction, Inc.

Abatement Unlimited, Inc.

AbateTech Inc.

ABC Construction Contracting Inc.

Affiliated Environmental Services NJ Inc.

Albert Garlatti Construction Co., Inc.

Aliano Brothers

All State Office Furniture

American Pile and Foundation, LLC

Aspen Landscaping Contracting, Inc.

A-Tech Concrete Co. Inc.

Atlantic Concrete Cutting, Inc.

Atlas Concrete Corp.

B&G Restoration Inc.

B. Pietrini & Sons

Barr & Barr, Inc

Beaver Concrete Construction Co., Inc.

BEC Bergen Engineering Co.

Berkowsky and Associates, Inc.

BFC, Ltd.

Bristol Environmental Inc.

Buck Construction LLC

Buckley & Company, Inc.

C. LaTorre Contracting LLC / 

    dba LaTorre Construction

C. Moschella Builders, Inc.

Case Foundation Company

CCA Civil, Inc.

Central Jersey Wrecking & Recycling Inc.

Century 21 Construction

Charles J. Hesse, Inc.

Coastal Steel Construction of NJ, LLC.

Commodore Construction Corp.

Cornell & Co.

Creamer Environmental Inc.

Crisdel Group, Inc.

DeFoe Corp.

Degmor Inc.

DePalma Contracting Inc.

Diamond Huntbach Construction Corp.

Drill Construction Co., Inc.

Driscoll Construction Co., Inc.

Durr Mechanical Construction Inc.

E.E. Cruz & Company, Inc.

E.R. Barrett, Inc.

Edward Leske Company

EIC Associates, Inc.

Empire Concrete LLC

Epic Management, Inc.

Everlasting Contracting

Exterior Wall & Building Consultants, Inc.

Fabi Construction, Inc.

Ferreira Construction Co., Inc.

Fitzpatrick & Associates, Inc.

Force Concrete & Masonry Corp.

Forsa Construction LLC

Foster Contracting, Inc.

Foundation Structures, Inc.

Fred M. Schiavone Construction, Inc.

Fromkin Brothers, Inc.

Gardner M. Bishop, Inc.

Gilbane Building Company

Gingerelli Brothers Inc.

Glasgow, Inc.

Glass Block of America

Global Installation Resources LLC

Gramercy Group Inc.

Hall Building Corp.

Hall Construction Co., Inc.

Henegan Construction Co.

Hi Tech Data Floors, Inc.

Hunt Construction Group

Hutton Construction, L.L.C.

Ingrassia Construction Co., Inc.

Intercounty Paving Associates, LLC.

J. Anthony Equipment Co.

J. Fletcher Creamer & Son, Inc.
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J.F. Shea Construction, Inc.

J.R. Prisco, Inc.

JBL Electric Inc.

Jensen Koerner Crane Service, Inc.

John D. Lawrence, Inc.

Joseph A. Natoli Construction Corp.

Joseph Jingoli and Son, Inc.

Joseph M. Sanzari Inc.

JPC Group, Inc.

JR Cruz Corp.

J-Track, LLC

JVN Restoration Inc.

Kiewit Infrastructure Group

Kiska Construction Inc.

L. Feriozzi Concrete Company

L.M. Sessler Excavating & Wrecking, Inc.

L.R. Costanzo Company, Inc.

Lanyi & Tevald, Inc.

Lend Lease, Inc.

Linde-Griffith Construction Co.

Lomma LLC

Louis Gargiulo, Co., Inc.

Louis J. Weber & Associates, Inc.

M.B. Markland Contracting, Co.

M.E. Sabosik Associates, Inc.

Macedos Construction, LLC

Madison Concrete Co.

Maks Construction LLC

Marathon Contracting Corp.

March Associates Construction, Inc.

Massett Building Company

Merco, Inc.

Michael Riesz & Co.

Michels Corporation

Molba Construction

Moretrench American Corp.

Network Construction Co., Inc.

Newark Asphalt Corp.

Nordic Contracting Co., Inc.

Northeast Remsco Construction, Inc.

Nurminen Construction Corp.

Oradell Construction Co., Inc.

PAL Environmental Services

Pala Construction Corp.

Pinnacle Environmental Corp.

Pow-R-Save Inc.

Pravco, Inc.

Prismatic Development Corporation

Pristine Services Inc.

Pulco, Inc.

Railroad Construction Company, Inc.

RCC Builders & Developers

Reicon Group, LLC

RMS Construction, Inc.

Rocket Construction Co.

Schiavone Construction Co., LLC

Schleifer Associates, Inc.

Schnell Contracting Services, LLC

Simpson & Brown

Skanska Koch

Skanska USA Building, Inc.

South State, Inc.

Sparwick Contracting, Inc.

Stanker & Galetto, Inc.

State Line Construction Co. Inc.

Sundance Construction Co., Inc. 

    t/a BD Malcolm Co.

T. Moriarty & Son, Inc.

T.N. Ward Company

Tarheel Enterprises, Inc.

Techno Acoustics Holdings, LLC

Tetra Tech

Tilcon New Jersey

Tishman Construction Corp. of NJ

TNT Construction Co., Inc.

Torcon, Inc.

Turner Construction Company

Tutor Perini

Unipro, Inc

URS Corporation

USA Environmental Management Inc.

Vericon Construction Company

Vollers Excavating & Construction
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Wade Ray Associates Construction Inc.

Walker Diving Underwater Construction LLC

Waters & Bugbee, Inc.

Weeks Marine, Inc.

West Bay Construction Inc.

Wetlands, Inc.

Willard Dunham Construction Co.

Wm. Blanchard Co.

Wyndham Construction, LLC

Associate Members
A.H. Harris & Sons, Inc.

Acoustical Services, Inc.

Advanced Drainage Systems, Inc.

AECOM

Alliant Insurance Services

Allied Fire & Safety Equipment Co., Inc.

Ambassador Medical Services

Anderson, Kill & Olick, PC

Andrew Frank & Co.

AVOW Communications

Barker Steel LLC.

Binder Machinery Company

Boswell Engineering

Brent Material Company

BSC Group Services LLC

Building Contractors Association 

   of Atlantic County

Building Contractors Association 

   of South Jersey

C & H Agency

Campbell Foundry Company

Capital Steel Service, LLC.

CFS Steel Company

Chris Anderson Roofing & Erecting Co., Inc.

Citrin Cooperman & Company, LLP

CNA Insurance Company

Cohen Seglias Pallas Greenhall & Furman, PC

CohnReznick LLP

Columbia Partners LLC Investment Management

Comprehensive Risk Control Solutions, LLC

Connell Foley, LLP.

Conner Strong & Buckelew

Construction Claims Group

Construction Information Systems

Construction Risk Partners, LLC

County Concrete Corporation

CTS Cement Manufacturing, Co.

Dale Group Insurance & Bonds

DGI-Menard Inc.

Eastern Concrete Materials, Inc.

ECC

Edward J. Post Company, Inc.

Eii, Inc.

Engineered Devices Corporation

Enterprise Fleet Management

Evergreen Recycling Solutions

Floor Covering Institute of New Jersey

Florio Perrucci Steinhardt & Fader, LLC

Foley, Inc.

Fred A. Cook Jr., Inc.

Frenkel & Company

Garden State Highway Products, Inc.

Garden State Precast

Gerdau

Glenn Insurance Inc.

Harsco Infrastructure

Haydon Bolts, Inc.

HazTek, Inc.

Hedinger & Lawless, LLC

Heffernan Insurance Brokers

J.M. Ahle Co.

Jesco, Inc.

Johnson & Conway, LLP

Jovin Demo, Inc.

Kelken Construction Systems

L & A Laboratory Installations

Lafarge North America

Let it Grow, Inc.

Membership Roster
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Lewis & McKenna

Liberty Mutual Surety

Liberty Stone & Aggregates, LLC

Links Insurance Services, LLC

Lum, Drasco & Positan LLC

M&T Insurance Agency

Management Planning, Inc.

Mercadien Group

Merritt Construction Services, Inc.

Mid-Atlantic Surety LLC

Montecalvo Disposal Services, Inc.

New Jersey Alliance for Action, Inc.

New Jersey Food Council

Newcrete Products

Northeast Prestressed Products, LLC

Oldcastle Precast Pipe

Peckar & Abramson, PC

Penn-Jersey Machinery LLC.

Pentad Global Enterprises, Inc.

People’s United Equipment Finance Corp.

Prime Lube Inc.

Pro Safety Services LLC

R. S. Knapp Co./Napco

RCC Fabricators Inc.

Re-Steel Supply Co., Inc.

Safegate Safety Solutions

Salomone Redi-Mix LLC

Sax Macy Fromm & Co., PC

Seawolf Consultants LLC

Selco Manufacturing Corporation

Shorelands Construction, Inc.

Skyline Steel, LLC.

Smolin, Lupin & Co., P.A.

Stacie A. Davis, P.E., P.C.

Starr Companies

Stevens Institute of Technology

Stone Industries, Inc.

Susanin, Widman & Brennan, PC

Syrstone, Inc.

T.E.S., Inc.

T.Y. LIN International

Taylor Oil Company

The Blue Book Of Building & Construction

The General Contractors Association of NY, Inc.

The Graham Company

The Hyde Agency

The Reinforced Earth Company

Traffic Safety Service LLC

TranSystems

Travelers

Treysta Partners Inc.

True & Associates

Turner Surety and Insurance Brokerage, Inc.

ULLICO

Unique Scaffolding Systems LLC

United Crane

United Rentals Inc.

Wagner-Hohns-Inglis, Inc.

WeiserMazars, LLP

Weldon Materials, Inc.

Wells Fargo Advisors, LLC

Wells Fargo Insurance Services USA, Inc.

Williams Bridge Company

Windels Marx Lane & Mittendorf, LLP

Wiss & Co., LLP

WithumSmith Brown PC

Zurich Specialty Products / Surety
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