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Editor’s Note

T
        o the outsider, it may seem that New Jersey’s construction 

         industry is thriving with activity and opportunity.  After all, who 

      hasn’t been impacted by construction lately while driving New 

      Jersey’s highways, roads and bridges. Recent headlines tout an 

abundance of residential and multi-use development in urban areas like 

Jersey City, and there has been a swell of publicity about expansion and 

redevelopment of our ports.    

     But this issue of NJ Construction reveals a more realistic picture of 

the state’s current condition, and though the news is sobering at times, 

the pages to follow reveal hope for some sectors of our industry.  ACCNJ 

has been working hard on behalf of its members to bring about posi-

tive change and create some desperately needed good news as we emerge 

from a dark and disappointing period for our industry.

     As Chairman Mark Hall puts it in his message, “we can no longer wait 

for others to take the lead in effecting growth.”  To that end, our feature 

story provides a comprehensive view of the findings from the Otteau Val-

uation Group’s study, an ACCNJ-supported initiative that analyzes fu-

ture construction spending in market sectors.  You will also read about 

ForwardNJ, another ACCNJ-supported coalition seeking a long-term 

revenue stream for the Transportation Trust Fund to address our state’s 

infrastructure funding crisis.  

     Staying on the topic of economic development initiatives, EDA CEO 

Michele Brown provides a thorough look at the many programs and 

services the agency offers to help NJ businesses grow and to attract new 

industries to our state.    

     Despite the economic downturn, ACCNJ members have continued - 

year after year - their unwavering support for ACCNJ’s education, safety 

and training programs.  That support allowed us once again to offer more 

than $40,000 in scholarships to children and grandchildren of members 

to assist with their higher education needs.  Meet the scholars and read 

about our training programs in this issue.   

   Keeping with ACCNJ members, we are proud to feature several 

award-winning projects that were recognized in 2014.  In addition, the 

Giving Back and Member News columns recognize the stellar events of 

our members in the second half of the year.   

      As 2014 draws to a close, we want to thank everyone for your con-

tinued support. Our best wishes for a happy and healthy holiday season.

By: Carol Fulton, Editor
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Message from the Chairman

O
             ne thing we as contractors have learned from the

            Great Recession and the non-recovery that has 

                     followed is that we cannot wait for others to take 

                   the lead in effecting growth. Owners and develop-

ers have been stymied by tight lending, burdensome laws and a 

total lack of confidence in the economy. Legislators have been 

unable or unwilling to make the drastic, admittedly difficult 

changes to our business climate that would promote growth.

     So we didn’t wait. 

     With like-minded industry groups, we funded two key studies 

from the Otteau Valuation Group to help us map a realistic pic-

ture of growth opportunities. The findings from the latest study, 

presented to members and stakeholders this summer, are not 

terribly encouraging. But they serve to keep our eyes open and 

our minds creative as we search for possibilities.

  Because of the findings from the initial study in 2012, 

we were able to work very closely and amicably with our labor 

partners to make changes to collective bargaining work rules and 

conditions, allowing projects to advance in hard times.

     That partnership also allowed us to move forward with ad-

dressing the pension funding crisis that was the direct result of a 

horrific loss in pension investments and a recession that slashed 

trade hours. As the Pension Protection Act creeps ever-closer to 

By:  Mark D. Hall, AIC, CPC

sunset and contractors risk far too much in withdrawal liability, the 

Association continues to work with individual trade pension funds 

to make necessary changes that will improve the plan’s funding 

levels and sustain decent retirement benefits for the participants 

who have worked hard to earn them throughout their careers in 

the trades.

     Most recently, we became one of the founding members of 

ForwardNJ, a broad coalition of New Jersey-based organizations 

focused on reforming the state’s transportation facilities and infra-

structure.  It means roads, bridges, rail stations, commuter facilities 

– all necessary to spur growth in New Jersey.  It means like-minded, 

state-based industry groups seeking sustainable solutions to fund 

New Jersey’s Transportation Trust Fund. ForwardNJ aims to repair 

and enhance the infrastructure that keeps our people and products 

moving, sharpens our competitive edge and positions us for more 

growth throughout the State of New Jersey. Without a sustainable 

infrastructure fix, growth on any level simply won’t happen.

     We don’t dare wait any longer.

Waiting is Not an Option
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CEO’s Letter

Y
        ou have heard us say, more than once, that the 

                 merger of building contractors with heavy, highway and 

      utility contractors was easy to imagine because we 

               shared many of the same goals.

     As your Association takes a lead role with ForwardNJ, the 

coalition that seeks a long-term revenue stream for New Jersey’s 

Transportation Trust Fund, we are reminded again that we col-

lectively share a similar goal. Saving our state’s infrastructure 

saves the state’s economy, and puts us all back to work.

     Every minute of every workday, the businesses in New Jersey 

depend on infrastructure. It keeps their goods and services mov-

ing out to customers, and keeps those customers coming in to 

them. The US DOT, in a 2013 report, stated the “US freight sys-

tem moves 57 tons of goods per person every year.” That’s a lot 

of goods, and a lot of those people are right here in New Jersey, 

the most densely populated state in the country.

     This is not rocket science. It’s street smarts. When goods and 

services move efficiently, businesses grow – and expand – and de-

mand more space, more employees, more infrastructure. When 

the existing infrastructure is not good, businesses dwindle away. 

     So when we repair, enhance and extend infrastructure, we’re 

investing in building to come. When we don’t, we have no rea-

son to build. The two are inextricably linked. One cannot exist 

without the other.

By: Jack Kocsis, Jr.
Chief Executive Officer

     This simple economics lesson is a powerful motivator to solve 

the Transportation Trust Fund dilemma. Bottom line:  a strong 

solution will provide projects for both our horizontal and vertical 

building contractor members, jobs for our skilled craftworkers, 

and a stable economy for our state overall. And note the phrase 

“strong solution.” Another band-aid solution will not stop the 

hemorrhaging of lost revenue nor start us on a path toward a 

business climate that competitively corners markets.

     We need a sustainable plan and cannot settle for anything less. 

Your future – the future of all our members and the future of New 

Jersey – depends on it.

ForwardNJ Seeks Strong 
Solution for Infrastructure 
Funding

“... a strong solution will provide 
projects for both our horizontal 
and vertical building contractor 
members...”
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Message from the COO

I
     s the construction industry slowly recovering?  Many believe 

     it is as contractors are busier today than they were three years 

   ago.  One would venture to say, however, that it is a very 

     different kind of busy.  

      Unfortunately the great recession has forced contractors to be-

come lean and do more with less.  They have had to become even 

more competitive in markets wherein it was always a challenge 

to prevail.  That’s not likely to change anytime in the near future 

and that is why ACCNJ this past summer refreshed a study com-

pleted in 2012 that analyzed the various construction sectors.

     With the support of our labor partners and other industry or-

ganizations, we commissioned Otteau Valuation Group, Inc. to 

update its projections on future construction spending by mar-

ket,  specifically:   Multi-Family, Warehousing, Retail, Education, 

Office, Medical, Hospitality and Highway & Bridges.  Five years 

after the recession, the pace of recovery is certainly not glowing 

and the report identified various factors causing that trend.

     One points to globalization and technology’s assault on jobs, 

which are directly responsible for slow job growth and lower 

household personal income in New Jersey.   Just look around and 

you can see this with the integration of E-ZPass, self-checkout, 

online travel bookings, etc.  New Jersey lost 240,000 jobs during 

the recession and has recaptured only one-third. Our state’s un-

employment rate remains at 8%.  Personal income fell 2% and all 

real estate markets in the state experienced a setback.  

     Unfortunately it may be difficult to rebound and grow until 

New Jersey sheds statistics for being the worst state for retire-

ment, having the highest property tax, and the most restrictive 

land-use regulations.   But there are positive attributes that in-

clude New Jersey’s strategic location, highly educated workforce, 

diversity and extremely productive workers.  

  In addition to identifying our challenges, the study also 

presented an historical analysis and projections for future 

By: Darlene Regina, 

Chief Operating Officer

construction spending in specific markets within New Jersey.  For 

the most part, we are likely to see sufficient upgrades to existing 

properties with improvement in almost every sector of the New 

Jersey real estate markets.  

     The study clearly showed urban areas near trains are now 

the most valuable market sectors, with minimal vacancy rates.  

Multi-family construction is still on fire and is now pushing out 

further from city centers.   We continue to hear that our next gen-

eration of employees want to live close to where they work, which 

supports the activity in these arenas.

     Warehousing is the next big boom being driven by the Panama 

Canal widening, as well as a tremendous increase in online sales 

and online retailers wanting a home in every state.  Education also 

has shown modest growth due to needed modernization, charter 

schools, and higher education institutions partnering with private 

investors to enhance their facilities.

     The remaining market sectors are not as promising.  The office 

building sector continues to face high vacancy rates that started 

long before the recession. The hospitality market is showing some 

growth in urban areas, however continues to face many obstacles, 

especially in locations such as Atlantic City.  

     Uncertainly faces the healthcare sector, with the implementa-

tion of the Affordable Care Act and how it will financially impact 

hospitals and other types of healthcare institutions and providers.  

And while roads, bridges and utilities have been robust the past 

few years, that market also faces uncertainty as it relies on state 

and federal funding and there are no clear indications on what 

course that will take.

     So where does that leave us.  There is continued but slow heal-

ing as future construction spending will be constrained.  Cost sen-

sitivity is here to stay.  Construction employment is down 28%.  

We know that jobs fix everything.  

     That being said, ACCNJ will continue to work with our labor 

partners to enhance the value union contractors and craftwork-

ers bring to each project, as well as work together to promote the 

necessary changes to build our state’s infrastructure and attract 

business to our state.  Be sure to read our feature article “Recov-

ering from the Great Recession ... Still a Work in Process” that ex-

pands upon the study’s findings and future construction planning 

in New Jersey.

Jobs Fix Everything



Fall 2014   |   New Jersey Construction  |  14



15   |   New Jersey Construction   |   Fall 2014

     t’s now approximately five years since the Great Recession was 

      officially deemed over in the late summer of 2009.  By that time, 

     the rapid rise in unemployment had tapered off, the perilous

     stock market plunge had stabilized, monthly mortgage foreclo-

sures were being counted in the thousands instead of tens of thou-

sands, and some very tepid GDP growth was again discernable. 

     Weak as the recovery was, it was enough for an administration 

desperate for some good economic news to declare the success of 

its economic stimulus program and to turn its eyes to other policy 

initiatives such as healthcare reform. Yet, like so many bureaucratic 

dictums, the “official” version of events is often trumped by the 

harsh realities of everyday life and experience. And five years later, 

our state and nation are continuing to grapple with the residue of 

what is arguably the slowest, most arduous recovery in our nation’s 

history.  

      Economists say that recoveries from a recession have historical-

ly taken an average of 24 months.  The current recovery lasted 78 

months (almost three times as long) and may or may not be still 

ongoing.

     Government-compiled statistics seem to be making a case for 

a slow but steady economic recovery.  The US Bureau of Labor 

Statistics reported a 6.1% unemployment rate nationwide in June, 

down from 7.5% in June 2013, and at its lowest level since Sep-

tember 2008 (6.1%).  But, unemployment rates can be determined 

in many different ways (the US uses six different criteria).  Thus, 

although we had technically recovered all 8.8 million jobs lost in 

I

Feature Article

RECOVERING 
FROM 
THE GREAT 
RECESSION:                                        
STILL A WORK IN PROCESS

By: Fred J. Mihelic, Public Relations Consultant
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the recession by June of this year, there are still 6.5 million more 

unemployed today than in 2007, due to the number of workers 

who have failed to find a job and dropped out of the workforce 

altogether - they are no longer recorded statistics – and those 

old enough now to enter the workforce who also can’t find jobs.

     The Bureau of Economic Analysis contends that the US Gross 

Domestic Product (GDP) had fully recovered from the recession 

by the second quarter of 2011 (it was 9% higher than at the end 

of 2007).  Despite this, however, the GDP continues on an un-

certain roller coaster ride, rising and falling seemingly without 

cause.  The GDP experienced overall 2.5% growth in 2012 but 

slowed to 1.8% in 2013.  The one stubborn certainty is that the 

overall GDP post-recession growth is much slower than what the 

nation has historically experienced.

     What’s also certain is that New Jersey’s recovery has underper-

formed the rest of the nation.  Although our unemployment rate 

has dipped in recent months, it’s still higher than the national 

average and ranks us 38th in the nation.  And, New Jersey isn’t 

expected to recover all the jobs it has lost since 2008 until 2018.

It’s estimated that New Jersey is experiencing the fourth-slowest 

job recovery in the nation.  There are other disturbing numbers 

to consider.  

     Our state’s bond rating is among the worst in the nation, and 

more than 8% of the state’s home loans are in foreclosure, ac-

cording to the Mortgage Bankers Association.  Also, New Jersey 

ended 2013 with a GDP growth rate of only 1.1%, ranking it 

37th out of the 50 states in terms of growth. 

Reasons For Slow Economic Recovery
     New Jersey shares several conditions with most other states 

that have prevented a more vigorous economic recovery.  While 

the relentless development and integration of new technological 

innovations have had an enormous and often positive impact on our 

daily lives, they have proven to be an unanticipated “jobs-killer.”  Yes, 

the US manufacturing sector is slowly rebounding, but the growth is 

primarily in automated, computer-driven fields that do not generate 

a lot of employment.

     The collapse of the Soviet Union also encouraged a more rapid 

economic growth in other areas of the world, including the so-called 

third-world countries.  For instance, China’s continuing develop-

ment as an economic superpower has added a billion cheap laborers 

to the global workforce.  More and more of the products and ser-

vices we use every day are emanating from Latin American, Asian 

and eastern European countries, all of which has a negative impact 

on America’s economy and employment.

     Also, the United States seems to be adopting the European de-

mographic model as it relates to birth rates.  US birth rates have 

dropped from 118 per 1,000 women in 1960 to only 63 per 1,000 in 

2012, nearly a 50% decrease.  Today, nearly 65% of US households 

are childless (no children under the age of 18).  The number is even 

higher in New Jersey with a 70% childless rate.  Fewer people mean 

fewer goods and services required, resulting in fewer jobs. 

      

    While New Jersey does share many of the problems that other 

states have encountered in their attempts to generate jobs and de-

velopment, the Garden State has also accumulated a unique set of 

problems that weigh like an anchor on its efforts to stage a broad-

based economic recovery.  

“New Jersey’s economy was hammered 
much harder than other states…just as 
the state was getting on its feet, it was 
hammered again by Superstorm Sandy.”
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     According to the annual study published by Wells Fargo Se-

curities Economics Group, New Jersey’s economy was hammered 

much harder than other states by the housing crisis and has been 

slower to recover.  Then, just as the state was getting on its feet, 

it was hammered again by Superstorm Sandy, which diverted re-

sources toward rebuilding activity rather than economic growth.

     The report’s three main authors and economists – Mark Vitner, 

Michael Wolf and Mackenzie Miller – add: “We believe cost cutting 

in the pharmaceutical industry, a lack of rebound in the tourist 

sector, and the state’s relatively weak demographic profile are the 

primary drags on the Garden State Economy.”

     They say part of the slowdown in New Jersey’s economy can be 

traced to ongoing consolidation in the pharmaceutical industry, 

which has an outsized presence in the state.  In the past two years, 

employment in the industry has dropped by nearly 7% and more 

cuts appear to be forthcoming.

     Major pharmaceutical companies are cutting costs as reve-

nues come under increasing pressure and blockbuster drugs are 

in short supply.  Moreover, several states are targeting pharma-

ceutical companies based or operating in New Jersey, hoping to 

convince them to relocate.

     Tourism is a major employer in New Jersey and is another 

area that has struggled recently.  Leisure and hospitality payrolls 

shrank more than 2% between June 2013 and June 2014.  Super-

storm Sandy also took a toll as businesses and residents scrambled 

to repair damaged facilities.  

     The situation is especially tenuous in Atlantic City which ac-

counts for a large portion of New Jersey’s tourist trade.  Until re-

cently, gambling had been the greatest factor in drawing visitors 

to our state, but the rise in online gambling and a relaxation of 

gaming laws in neighboring states have weakened that influence.  

Casino revenues dropped 6.2% in 2013. The closing of casinos 

since the start of 2014 and the subsequent loss of some 6,000 jobs 

will only exacerbate Atlantic City’s problems.

     The Wells Fargo experts say demographics have played a criti-

cal role in the state’s weak growth rates.  Our population growth 

in 2013 was about half that of the national rate.  New Jersey res-

idents tend to be older as well.  Older residents typically spend 

less money, which keeps growth in consumer-driven industries at 

bay.  Although recent developments indicate the demographic gap 

is narrowing between New Jersey and the rest of the nation, the 

difference is still great enough to affect economic growth patterns.

Impact on Construction
     What kind of impact has the agonizing economic recovery had 

on New Jersey’s construction industry?  Demoralizing!  Although 

New Jersey’s construction employment has increased more than 

20% since its low point in the fourth quarter of 2010, it is still near-

ly 30% or 50,000 jobs below its peak in early 2006 (128,000 jobs in 

2014 compared to 178,000 in 2006).

     What’s more, New Jersey actually lost construction jobs for 

nine consecutive months, from December 2013 through August 

2014 (the last month we have data before publication), one of the 

longest job loss periods for any state in the nation.  Compared to 

other states in the region – Pennsylvania, New York, Connecti-

cut, Rhode Island and Delaware – New Jersey has experienced 

greater year-to-year job losses than most. Pennsylvania, New York 

and Connecticut have all seen construction employment rise since 

September 2013.

     Regular reports from the Associated General Contractors of 

America only add to the dismal picture.  For example, nonresi-

dential construction spending in the US totaled some $569 billion 

in 2013 compared to $654 billion in 2009.  In New Jersey, private 

nonresidential spending totaled $3.6 billion in 2012 compared to 

$5.5 billion in 2009.

     In addition to the great human toll the recession has taken 

on both workers and employers in the construction industry, the 

drastic cutback of investment in construction has severely affected 

economic growth.  It’s estimated that every $1 billion invested in 

nonresidential construction (including transportation infrastruc-

ture) adds $3.4 billion to the GDP, some $1.1 billion to personal 

earnings, and creates or sustains up to 28,500 direct and indirect 

jobs.

     The glut of bad economic news is not to say there are no bright 

spots on the horizon that may yet help revitalize New Jersey’s 

economy and construction industry.  Even amidst New Jersey’s 

historically slow recovery from the recession, a July 2014 analysis 

by the Rutgers Economic Advisory Service (R/CON) reports that 

the state’s job base should return to the level of the first quarter of 

2008 by late 2017.

     The R/CON report also predicts that the state’s unemployment 

rate will fall from its May 2014 level of 6.8% to just below 5% by 

“The glut of bad economic news is not to 
say there are not bright spots on the 
horizon…”

“the state’s job base should return to the 
level of the first quarter of 2008 by late 
2017.”



2024.  New Jersey’s population growth will average 0.7% a year 

from 2013 to 2024 (compared to 0.8% a year for the US) as the 

state adds 700,000 people over the next decade.  As a result, New 

Jersey’s population should top 9 million in 2015 and reach 9.6 mil-

lion in 2024.

     This means that while New Jersey is still a national leader in 

outmigration, the gap is narrowing, which indicates the state is 

increasingly being viewed as a favorable place to reside and locate.  

It should also remain a state with both high income per capita and 

high productivity, which over time will spur consumer spending 

and increased business investment.

     New Jersey’s ports are also well-positioned to get more busi-

ness once the Panama Canal expansion is completed.  Much larger 

ships will be able to pass through the canal, delivering more goods 

to the East Coast at lower costs.  Ports closer to major population 

centers will hold a competitive advantage, and the raising of the 

Bayonne Bridge will help facilitate the passage of giant container 

vessels into our waters.  

     The NJ Economic Development Authority (EDA) continues to 

be a strong source of financial assistance within the state’s business 

landscape.  Now in its 40th year of operations, the independent 

agency has helped generate more than 345,000 construction jobs 

and has provided more than $23.6 billion in financial assistance to 

developers and start-up firms through a variety of business loan, 

grant and tax incentive programs.  This assistance has leveraged 

almost $52 billion of investment in the state’s economy over the 

years.

     Through its core lending programs, the NJ EDA has provided 

more than 4,000 businesses with some $3 billion, which trans-

lates into nearly 70,000 new jobs and nearly 40,000 retained jobs.  

Through its bond financing, the agency estimates some 155,000 

permanent jobs and more than 250,000 construction jobs have 

been created to construct more than 5,000 projects.

     Also, with the tentative settlement of the lawsuit brought by the 

NFL’s Giants and Jets football teams against Triple Five, the de-

veloper of the American DreamMall@Meadowlands, construction 

could soon begin again on the stalled $3.5 billion project, which is 

projected to create 9,000 construction jobs and up to 35,000 per-

manent jobs once it is completed.  The project could also stimulate 

a broad-based economic revival in the North Jersey region.

Infrastucture Projects Continue To Roll
     One of the very few employment/economic bright spots over 

the past five years has been in the realm of transportation infra-

structure construction, renovation and repair projects.  Through 

a series of creative funding initiatives, state and federal agencies 

have been able to maintain a steady stream of funding for highway, 

bridge and mass transit projects.

     The NJ Department of Transportation (DOT) has announced a 

proposed $3.7 billion capital program for fiscal 2015 that includes:

•  $1 billion rehabilitation of the Pulaski Skyway – the largest 

project in the DOT’s history 

•  $900 million Direct Connection Project to improve safety and 

reduce congestion where I-295, I-76 and Route 42 merge in 

South Jersey 

•  $265 million Route 35 reconstruction and Mantoloking Bridge 

replacement in Ocean County

•  $350 million Manahawkin Bay Causeway construction

      Three projects to be funded by the Port Authority of NY/NJ will 

add to the infrastructure construction windfall.  The $1.5 billion 

Goethals Bridge replacement is set to be completed in 2018 and 

create 2,250 construction jobs.  Raising the Bayonne Bridge, also 

to be finished in 2018, should create nearly 2,800 jobs.  The $3.9 

billion Tappan Zee Bridge replacement, though not in New Jer-

sey, has created jobs for local craftworkers and boosted the state’s 

economy.

     The Turnpike Authority has completed its $2.3 billion widening 

program, the largest in its history, which consisted of 35 miles of 

road widening and interchange improvements. It created an esti-

mated 4,000 construction jobs this year alone, and resulted in a 
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“One of the very few employment/
economic bright spots over the past five 
years has been in the realm of transporta-
tion infrastructure construction..”

The Jersey Shore was devastated by Superstorm Sandy.
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six-lane split roadway in each direction between Interchanges 6 

and 9, satisfying projected traffic needs through 2032.

     The Authority has numerous other ongoing projects.  They 

include restoration work along the Garden State Parkway; a $271 

million bridge rehabilitation and reconstruction project over 

Great Egg Harbor; new interchanges and overpasses in Cape May 

County; and the nearly $600 million widening of the GSP from 

the Atlantic City Expressway to Toms River, a project scheduled for 

completion in 2017 that created and sustained 1,200 construction 

jobs this year.

   There’s no reason to believe that New Jersey’s transportation in-

frastructure needs will soon magically diminish. By 2032, popula-

tion and employment growth in central Jersey will have increased 

by 17.5% and 28.2% respectively since 2005.  Increased growth 

and activity at Port Newark/Elizabeth and Newark Liberty Inter-

national Airport will further contribute to highway usage.  As a 

result, it’s estimated that northbound Turnpike traffic volume will 

increase by more than 65% and southbound traffic by more than 

90%.

     Currently, 58% of our roads are rated “acceptable,” and only 

28% of their pavement is considered in good condition.    Also, 

about 11% of our state’s bridge inventory is considered structur-

ally deficient.  So it’s clear that upkeep of our state’s roadways and 

bridges will remain of paramount importance to the safety of our 

motorists and our ability to attract new business and employment 

opportunities.

Vertical Building Sectors Mostly Faltering
     On the building side of the construction ledger, Jeffrey Otteau  

of the Otteau Valuation Group believes the ongoing population 

pivot from suburban to urban living will enable the multi-family, 

warehouse and urban development sectors to outperform others 

in the foreseeable future.

     As childless couples and singles increasingly move from the sub-

urbs to cities to be closer to their places of work, mass transit cen-

ters and other urban amenities, Otteau says there will be growing 

need for multi-family and rental residential units.  The statistics 

seem to bear this out:

•  Between 1999 and 2012, the share of New Jersey building per-

mits obtained by towns with rail service rose from 24% to 52% – 

more than double.  Also, 60% of new building permits are now in 

towns with train stations.

•  There is currently a record-high demand in New Jersey’s res-

idential rental market, and overall spending in the multi-family 

sector rose from $355.4 million in 2009 to more than $1.5 billion 

in 2014, the highest levels in well over a decade.  Spending levels 

are expected to remain high through 2018 and beyond.

     The demographic transition from suburb to city living also pro-

vides advantages for young singles enthused by the multiple activ-

ities and 24-hour lifestyle featured in larger urban areas.  This, in 

turn, encourages employers to locate – or relocate – in urban ar-

eas so they can tap into the technological talents of this emerging 

workforce.  

     Developers and urban leaders are also taking note of this trend 

and doing what they can to expedite a residential renaissance in 

their communities and a revitalization of their city centers.  If New 

Jersey is to experience a strong and lasting economic recovery, 

much of the impetus will have to come from the renewal now tak-

ing place in our urban centers and so-called “rail towns.”

     In sharp contrast to the favorable environment for multi-family 

residential growth and urban development, however, is the dismal 

outlook facing most other building sector markets:

     Commercial Real Estate/Office Sector.  Except for Jersey City 

and Newark, New Jersey is full of half-empty office buildings and 

lingering vacancies.  Office space is overbuilt and is now selling at a 

fraction of what it cost to build. Otteau estimates it will take up to 

24 years to fill all the vacant office space in New Jersey.  Office-sec-

tor spending has fallen off from $763 million annually to $375 mil-

lion this year and is estimated to be no higher than $255 million 

by 2018.

     Single Family Housing.  New Jersey’s housing stock is obsolete.  

The home-ownership rate has declined 10% in the last decade and 

suburban home prices are down by 23%.  The trend toward smaller, 

childless families has made larger homes a tough sell, foretelling a 

market crash in luxury housing.

     Retail Sector.  With New Jersey’s strong outmigration patterns 

and the sluggish economy placing restraints on consumer purchas-

es, construction spending in the retail sector has been halved from 

$882 million in 2008 to $434 million this year with little relief in 

sight.  The steady increase in on-line sales doesn’t help.

     Educational Sector.  Fewer children and a slowly aging popula-

tion means a decline in school enrollments and less need for new 

A concept drawing of the American Dream Mall to be located in 
East Rutherford, NJ



school construction.  Otteau found that education-sector spending 

plummeted from nearly $3 billion in 2004 to less than $1.15 billion 

in 2014.  It won’t exceed $1.5 billion through at least 2018.

     Healthcare Sector.  Once considered one of the industry’s most 

promising construction sectors, the costly mandates and regula-

tions spawned by the Affordable Care Act have led to a precipitous 

drop in spending from nearly $1.4 billion in 2008 to just $270 mil-

lion in 2014.  It should experience only slight increases through 

2018.

     Hospitality Sector.  Look no farther than Atlantic City to see the 

hit this sector has taken.  The poor economy and increased gam-

ing competition from neighboring states have combined to reduce 

spending in this sector from $650 million in 2006 to barely $30 

million in 2013.  Otteau sees spending lingering in the $130 million 

range through 2018.                                                 

Where To From Here
     Many experts believe that New Jersey must resolve its archaic 

land use policies before real economic recovery can be achieved.  

“Right now our state’s land use problems are chasing jobs away,” 

Otteau contends.  “Where most other states have instituted re-

gional zoning boards, New Jersey is a ‘home rule’ state where local 

municipalities make individual development decisions.  

    

     “Companies are increasingly hiring people in the 30- to 35-year-

old age range who desire low-cost, multi-unit housing,” Otteau 

continues.  “It makes sense that business offices most commonly 

locate near multi-family residences and abundant retail space. If 
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local municipalities insist on maintaining restrictive zoning poli-

cies, that type of housing and retail space will remain unbuilt and 

companies will simply move elsewhere.”

     Favorable tax policies and investment incentives are also a 

proven means of encouraging business firms and land owners to 

release money for development and not simply harbor it in foreign 

markets. One of the few successful, bipartisan initiatives 

undertaken between the Christie Administration and the Demo-

crat-controlled Legislature has been the passage of a package of in-

centives, designed to attract and retain business growth in the state.

     Passage of the Economic Opportunity Act of 2013 merged 

five existing incentive programs into two: the GrowNJ Program 

and the Economic Redevelopment and Growth (ERG) Program.  

One purpose of the Act was to lower established investment and 

employment thresholds, allowing more small and medium-sized 

businesses to participate in incentive programs and expanding the 

programs to businesses in nearly every part of the state.

     The Act places more emphasis on development and private-sec-

tor job growth in the four lowest median family income cities in 

the state: Paterson, Passaic, Trenton and Camden.  New projects in 

these cities will have lower eligibility thresholds and higher incen-

tive levels than in other areas and will be eligible for property tax 

abatements on new development.

     Also, under the revised GrowNJ – the state’s main job creation 

program – companies can receive transferable tax credits for cre-

ating or retaining jobs.

     Proposed projects like the Keystone XL Pipeline from Canadian 

oil sands to the US Gulf Coast, and the 22-mile South Jersey Gas 

Co. natural gas pipeline through the Pinelands to the BL England 

power generating station in Cape May County are not only excel-

lent sources for construction jobs but could add immeasurably to 

our nation’s and region’s energy efficiency.

     While emphasizing the great importance of Turnpike con-

struction work for his members and their contractors, Greg La-

levee, Business Manager of Operating Engineers Local 825, adds:  

“Looking beyond 2015, pipeline construction promises to keep 

our members busy for years to come.”

     Lalevee, who is also a general vice president of IUOE, says the re-

cently completed 17.5-mile Hewitt Pipeline cost $450 million and 

created 1,800 jobs at its peak in 2013.  He is encouraged that three 

new pipeline proposals are now on the drawing board awaiting 

final approval:

  • Spectra Energy’s proposed Algonquin Incremental Market 

(AIM) Pipeline.  This project would expand existing pipeline ca-

pacity through parts of Northwestern New Jersey on its way to 

New York, Connecticut, Rhode Island and Massachusetts and in-

clude construction of three new meter stations and refurbishment 

of two others.

  • Pilgrim Pipeline Holdings.  This newly formed company has 

proposed a 150-mile long pipeline through North Jersey’s High-

lands to move oil between a transportation hub in Albany and the 

Phillips 66 Bayway Refinery in Linden.

  •  PennEast Pipeline.  This proposed $1 billion pipeline would 

carry natural gas from above Wilkes-Barre, PA, across the Dela-

ware River, through Hunterdon County into Mercer County.  It 

would supply enough natural gas for 4.7 million homes. 

The Great Funding Impasse
     Hopefully, these energy initiatives will not join thousands of 

others around the country that continue to languish in a kind of 

legislative limbo.  Until federal legislators and agencies are willing 

to develop a rational energy policy that effectively blends a realistic 

recognition of our nation’s future energy needs with appropriate 

measures for protecting the environment, this great potential for 

jobs and energy independence will remain unfulfilled.

     The future of transportation infrastructure spending in New 

Jersey will depend primarily upon the viability of the state’s Trans-

portation Trust Fund (TTF) and the continued availability of 

The Pulasky Skyway

Operating Engineers transport a section of pipe in Sussex County for the 
Hewitt Pipeline project.



23   |   New Jersey Construction   |   Fall 2014

matching funding through the federal Highway Trust Fund.  While 

the TTF - the main source of funding highway, bridge and mass 

transit work - currently produces about $1.6 billion a year, some 

$1.2 billion of that total is earmarked for debt service to pay off 

previous projects, leaving precious little for new work and con-

tinuing the endless cycle of bonding and borrowing.

     The situation is only slightly brighter at the federal level where 

the highway spending program has been kept operational through 

a series of 10 short-term extensions over the past five years.  The 

most recent reprieve occurred on July 31 when the House and Sen-

ate approved a short-term, $11 billion extension of the Highway 

Trust Fund to run through May 2015.  Without it, nearly 700,000 

jobs nationally would have been put at risk.

     The ACCNJ has joined ForwardNJ, a coalition of business 

groups, transportation advocates and other organizations whose 

focus is to help develop and promote realistic ways of raising the 

estimated $20 billion needed for transportation infrastructure 

projects over the next decade.  

     The coalition has presented a menu of possible fixes, such as 

an increased gas tax with dedicated revenue, consolidation of state 

departments, procurement methodologies and other concepts. In 

the end, it’s likely that a gas tax hike will only be one component 

of a multi-part funding fix, combined with other revenue sources 

and cost cuts.

     Jack Kocsis, CEO of the ACCNJ, recognizes that the economic 

outlook for New Jersey is still murky at best, but he chooses to see 

the glass as half-full rather than half-empty.

     “Jeff Otteau and his firm have done representatives of our 

industry a great service, providing us with a sober and realistic 

appraisal of current economic conditions and forecasting where 

future work and employment opportunities might arise,” Kocsis 

observes.  “Our members can now better determine what markets 

to target and how best to direct their resources over the next few 

years, and evaluate the business risks they may have to take.  

     “It’s clear that we’re still not out of the woods with regard to an 

economic recovery, but most every industry faces the same predic-

ament,” Kocsis concludes.  “We at least have a roadmap to refer to.  

If we work together and present a united front to legislators and 

policymakers, I’m convinced we can finally begin to minimize and 

eliminate some of our state’s self-imposed deterrents to economic 

growth.”
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               hile it was extremely difficult to get so many 

                              different business and labor organizations to agree   

          on the various multi-employer pension reform 

               measures outlined in “Solutions Not Bailouts”, that 

particular challenge pales in comparison to the work required to 

get a deeply divided Congress to act.  Yet, thanks to a lot of hard 

work and countless face-to-face meetings on Capitol Hill, AGC of 

America and our business and labor partners have made a lot of 

progress during the past few months in building support for pension 

reform legislation.

     One of the key components of our effort has been developing the 

right messaging to support the pension reform plan.  That is why 

our broad labor-business coalition brought in a team of lobbyists and 

public relations professionals who, among them, have successfully 

pushed every imaginable type of issue on both sides of the partisan 

aisle.  

     This team has crafted a series of hard-hitting messages that under-

score the urgent need for Congressional action.  This includes high-

lighting the severe hit our entire economy will take should many of 

these plans fail, how much worse retirees will fare without reforms, 

and how taxpayers will ultimately suffer without reforms.  And be-

cause every member of Congress wants to know what this means for 

their constituents, we have also prepared detailed state fact sheets 

that make it clear just how much local communities stand to lose 

without the reforms called for in our plan.

     Of course, the right messages don’t help if you don’t share them.  

So we have been using them every day as we walk the halls of Con-

gress meeting with your senators and representatives and pushing 

for action.  To date we – AGC of America and our Building Trades 

partners – have met hundreds of members of Congress on this issue 

to explain why we need reforms now.

     And because many of the biggest reform skeptics in Congress 

AGC of America

By: Stephen E. Sandherr,

Chief Executive Officer

happen to be Democrats, we have made sure that local union mem-

bers have visited with them while they are back home in their districts.  

Their message has been clear: organized labor sees these reforms as 

the best way to protect retirees’ and current workers’ benefits.  

    All of these meetings and visits are making a significant difference.  

Of course it helps that Speaker Boehner, one of the lead architects of 

the Pension Protection Act of 2006 when he chaired the House Ed-

ucation and Workforce Committee, understands this issue and ap-

preciates the need for action.  And as one Senate leader told a group 

of reform supporters, this is the only issue to come before him that 

doesn’t cost the government any money.  

     Progress is great, but none of it means much until we get Congress 

to enact the reforms we need.  Our focus right now is on getting leg-

islation introduced, and hopefully enacted, during the “lame-duck” 

session that will take place after the election and before the next 

Congress is sworn in next January.  That session will be the farthest 

away from the next election every member of Congress will have to 

face, and provides our best opportunity for success.

     What can you as members do to help?  The answer is easy –  make 

sure your voice is heard.  Call your members of Congress and tell 

them how important multi-employer pension reform is to the suc-

cess of your business.  Get your colleagues to do the same.  Make 

sure your suppliers and subcontractors do the same.  The sad fact is 

Congress likes to follow the path of least resistance.  And if we don’t 

make it harder for Congress to not act than to act, we will never get 

the reforms needed to keep these plans viable.  

    So thank you in advance for your support and for the many calls 

and visits you are going to make with your Congressional delegation 

to help make the vital measures outlined in “Solutions Not Bailouts” 

a legislative reality.

     Stephen E. Sandherr is the chief executive officer of the Associated 

General Contractors of America, ACCNJ’s national organization.

W

The Fight Continues For 
Multi-Employer Pension Reform
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       he ACCNJ Scholarship Foundation celebrated its 

         inaugural scholarship program by awarding more than 

            $40,000 in scholarships to children and grandchildren of 

            ACCNJ member company employees.  The recipients and 

proud family members were present for the awards ceremony on 

June 5, 2014 during the ACCNJ Annual Convention at the Grand 

Cascades Lodge inHamburg. 

     Recipients of the ACCNJ Scholarship Program must meet spe-

cific criteria established by the Scholarship Foundation:  Academ-

ic excellence, strong character, dedication to community service 

and involvement in extra-curricular activities.  

     “Although we received numerous quality applications from 

a very talented pool of applicants this year, these deserving stu-

dents met all of the criteria and more,” said Jack Kocsis, CEO.  “We 

extend our sincere gratitude to the members of the Scholarship 

Selection Committee who dedicated many hours to the evaluation 

and selection of these applications.” 

  We are pleased to present the 2014 scholarship awardees, 

congratulate them, and encourage them in their academic and 

professional endeavors.

ACCNJ Scholarship Foundation Presents 2014 Scholarships

Education

Recipients of the Donald R. Waters 
and ACCNJ 
Foundation Scholarships

Kristen Grotheer was known for the strength of both 

her words and actions in her academic endeavors and ex-

tracurricular activities while at Mahwah High School.

Graduating with a GPA of 97.426, Kristen carried a heavy load of 

AP and Honors and was inducted into the National Honor Society 

her junior year. But while she kept her focus on academics, much 

of Kristen’s high school career was spent helping others. She volun-

teered in the emergency room at Good Samaritan Hospital, served 

on the Mahwah Ambulance Corps, worked with special-needs 

campers, and met weekly with autistic students through the high 

school’s Video Games Club.  In school, Kristen played the violin in 

the orchestra, lettered in cross-country and ran Spring Track, earn-

ing the Minds in Motion Award, an academic award for athletes. 

Kristen entered NJIT in the fall where she is majoring in biochem-

istry and biology.

 T
From Left to Right: Ryan Kellerman, Erin Sulovari, Lindsey Ann Ottesen, Kristen Grotheer, Rebecca Yaffee, Marcos Luna, Nicholas Sessler

By: Carol Fulton, Membership Development Director
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Ryan Kellerman credits baseball, a game of patience and tech-

nique, with teaching him control and quick-thinking. Through 

baseball at Hillsborough High School, he learned to persevere, 

work toward his goals and never give up.  This perseverance surely 

helped him in his academics as Ryan carried a heavy load of Hon-

ors and Advanced Placement classes and graduated with a GPA 

of 100.75.  During his high school years, Ryan gave back to the 

community by coaching in the Hillsborough Junior Raider Foot-

ball program, participating in the Susan G. Komen Race for the 

Cure, delivering meals for Elijah’s Promise, planning parties for 

special-needs students at Midland School and delivering gifts to 

pediatric patients at St. Peter’s University Hospital in New Bruns-

wick.  Ryan is enrolled in the Civil Engineering program at Rutgers 

Engineering Honors Academy. 

Lindsey Ann Ottesen’s teachers attribute her success in accom-

plishing so much to her combination of affable team-building 

skills and creative talents.  At Staten Island Technical High School, 

Lindsey participated in the Italian American Club, the Varsity 

Cheer Squad, the Science Olympiad Team, the Health and Fitness 

Committee, and School Musicals.  Along with all these demanding 

activities, Lindsey maintained a 98.34 GPA.  She devoted countless 

hours every week to volunteer service in her church, as Sunday 

School Teacher and Youth Choir Assistant Director, with the Girl 

Scouts as an Assistant Troop Leader, and in the fight against breast 

cancer. During the summer, Lindsay works as a sailing instruc-

tor in the Junior Sailing Program at the Richmond County Yacht 

Club, sharing her love of sailing with younger children. Lindsey is 

studying pre-physical therapy at the University of Alabama.

Nicholas Sessler was known at Waterloo High School in Upstate 

New York as a person who always chose the tougher assignment, 

the harder project, the more challenging task. He ranked #2 in his 

class, making him the Class of 2014 Salutatorian with a GPA of 

96.95. Nick was a member of the National Honor Society, won a 

New York State Scholarship for Academic Excellence for his scores 

on the New York State Regents Exam, and earned seven Academ-

ic Achievement Awards at Waterloo High.  He achieved his Ea-

gle Scout, was captain of the school’s varsity football and baseball 

teams, president of his senior class and a participant in numerous 

clubs and extracurricular activities.  Nick gives back to his com-

munity through his volunteer work with the American Red Cross 

Blood Drive and the Rotary Club.  This fall, Nick entered the Civil 

Engineering Program at Penn State University.

Erin Sulovari emerged as a peer leader at Bergen County’s Acade-

my for Medical Science Technology in Hackensack. In the school’s 

Model United Nations program his leadership was so highly re-

garded by his peers he was elected Secretary General. Academical-

ly, Erin is outstanding. His combined SAT score was a remarkable 

2320 out of 2400. His cumulative GPA of 3.923 reflects the chal-

lenging Honors and Advanced Placement courses required by the 

Academy.  He was a member of the National Honor Society and the 

Spanish National Honor Society, and won countless awards for his 

work in Model UN conferences at Yale, Rutgers and the Washington 

Area. Erin lettered in cross-country for the Bergen Tech Knights, 

interned in the Department of Virology at Hackensack University 

Medical Center and volunteered at Garfield Public Library.  Erin is 

currently studying biochemistry and economics at Vassar College.

Recipient of the John F. Donohoe Scholarship Civil 
Engineering Scholarship
Marcos Luna has a gift for math and a passion for building mas-

sive, intricate structures such as skyscrapers and bridges.  This led 

him to the field of civil engineering at Rutger’s School of Engi-

neering where he maintained a solid 4.0 GPA with a full course 

load through his sophomore year.  At Rutgers, Marcos is part 

of the Steel Bridge Team for which he orders materials and ob-

tains cost estimates for the construction of a 20-foot steel bridge 

that will be placed in competition with bridges from other uni-

versities. Through the project, Marcos found leadership skills in 

problem-solving, decision-making and multi-tasking. He is also a 

member of the Society of Hispanic Engineers, and works as a Stu-

dent Tutor, tutoring engineering students in calculus, chemistry, 

physics and mechanics.   Marcos hopes to address environmental 

issues, learn to deal with the effects of disasters and help transport 

people and goods in a safe manner.

     In addition to the ACCNJ Scholarship award presenta-

tions, the Floor Covering Institute of New Jersey (FCINJ), an 

affiliated association, was pleased to present its annual schol-

arship to Rebecca Yaffee, a graduate of Egg Harbor Town-

ship High School.  Rebecca was a Varsity Scholar, a member 

of the National Honor Society, a peer mediator, Treasurer of 

the 2014 Class, and served as president of the Family, Career 

and Community Leaders of America.  Through all the activity 

and working two part-time jobs, she maintained a solid 4.0 

GPA.  This fall, Rebecca entered the University of Delaware, 

where she will major in History Education, on her way to a 

rewarding teaching career.

Floor Covering Institute Scholarship Awards
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Education

Summer Internships Show Off Building and 
Highway to Eager Interns

          s the summer of 2014 came to a close, 48 interns looked 

           back on the fastest 12 weeks of their lives.  Spending the 

                  summer on an $80 million school construction project, 

        a PSEG Substation and a 50-mile stretch of the 

New Jersey Turnpike is a sampling of what these fortunate 

individuals experienced as part of this year’s Construction 

Industry Advancement Program Summer Internship.

     In recapping the process, 163 students submitted online applica-

tions, and all were invited to interview at their college or university 

with a panel of industry representatives.  After speaking with each 

student, the panel pared down the list and the top 63 candidates 

were invited to a Career Fair in January to meet their prospective 

employers.  Representing a wide array of industry segments, con-

tractors welcomed students who were responsible for taking the 

initiative to introduce themselves, participate in a brief interview, 

conduct follow-up, discuss salaries, establish terms of employment 

and secure their own summer internship with one of the partici-

pating contractors.

     McGregor Sylvain, a student at NJIT, proclaimed, “I am in ab-

solute gratitude for all your help – from the interview to the job 

search and through my completion of the 12 weeks, I am glad to 

have taken part in this opportunity of a lifetime.”

     “A very good fit at our company and an excellent representative 

of his school [Rutgers, The State University] and the internship 

program,” stated Oradell Construction Company President Jeffrey 

Cherna.  As a first-year participant, Oradell was able to provide 

intern Marco Fidalgo with the responsibility of assisting two proj-

ect managers as well as the architect in their work.  Sergio Cha-

varria, AIA, was impressed with Marco’s inquisitive and persistent 

character, which he believes will be very valuable for this industry.

     Joel Lizotte, Senior Vice President of Epic Management Inc., was 

pleased to report Dana Opeikun, a student from Stevens Institute 

of Technology, was a real asset to the company.  “Dana’s enthusi-

asm for the opportunity provided to her has been great,” he re-

ported.  “She has been very eager to learn as much as she can about 

the trades currently on site,” he continued.  “She never hesitated to 

ask a question and seemed to have developed an appreciation of 

how a job of this magnitude begins to be put together.”

     As the students have now returned to school and look ahead 

toward completing the 2014 fall semester, we can confident-

ly report all had an exceptional experience that impacted their 

career choice.  We congratulate them on making the right de-

cision this summer and thank our contractor members for 

providing them with a priceless preface into construction.

Plans for the 2015 Summer Internship Program are underway.  We 

encourage contractors to mark their calendars and join us on January 

7, 2015, for the Career Fair at the Pines Manor in Edison.

A
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       By Jill Schiff, Executive Director of Operations
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ACCNJ:  The Economic Opportunity Act of 2013 created Grow NJ 

as the state’s main job creation and retention incentive program. 

Has the program been successful?

Michele Brown:  Since the EDA began accepting applications un-

der the enhanced Grow NJ program last December, 56 businesses 

have been awarded tax credits totaling up to $1.2 billion, repre-

senting the creation or retention of more than 16,480 permanent 

jobs, the creation of more than 3,100 construction jobs, and the in-

jection of an estimated $908 million of private investment in New 

Jersey’s economy. 

     With clear public policy goals, the enhanced Grow NJ program 

has been successful in attracting targeted industries, as well as en-

couraging businesses to locate in targeted communities that had 

suffered for years from disinvestment.  Of the tax credits approved 

to date, 85% are for projects located in a targeted community, 

including distressed municipalities, Urban Transit Hub munici-

palities, and designated Garden State Growth Zones. In addition, 

roughly half of all tax credits have been approved for manufac-

turing companies and one-third represent the greater technology 

industry.   

   The program has helped to attract publishing giant Forbes 

Media, which is relocating 350 employees from New York to Jer-

sey City this year; Wenner Bread Products, a Long Island-based 

company that is planning to transform a vacant building in New 

Brunswick into a commercial bakery that will be home to 250 em-

ployees; and the Philadelphia 76ers, which plans to invest more 

than $80 million to construct a new practice facility and establish 

front-office operations on the Camden waterfront.

    The Economic Opportunity Act has ushered in a new era of 

powerful business development in New Jersey and the pipeline 

remains strong. 

ACCNJ:  What has activity been like under the Economic Redevel-

opment and Growth (ERG) Program?

Brown:  As New Jersey’s key developer incentive program, ERG of-

fers assistance to developers who prioritize development and job 

creation in smart growth locations with infrastructure in place, 

particularly in urban areas and those near train stations. The Eco-

nomic Opportunity Act also authorized $600 million to support 

qualified residential projects under ERG. Through September 13, 

2014, projects have been approved for a total of $363.3 million. 

These projects, which include 10 residential developments, involve 

more than $1.7 million of private investment and the creation of 

4,500 new jobs and 7,200 construction jobs. 

     Projects supported include Sayreville Seaport Associates, which 

is advancing a vast retail, residential and entertainment complex 

in Sayreville; Rowan Boulevard, a redevelopment project that will 

link Rowan University with Glassboro’s downtown retail district; 

A Dialog with EDA Chief Executive Officer 
Michele Brown

Article

Since 1974, the EDA has provided more than $20 billion in assistance to more than 10,000 projects, lever-
aging investments of approximately $43 billion and creating more than 300,000 new full-time jobs.  But not 
everyone is aware of the many programs and services EDA provides to help businesses in New Jersey grow 
and succeed.  We thank EDA Chief Executive Officer Michele Brown for taking time to share some history and 
program updates for New Jersey Construction readers.
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Tropicana Atlantic City, which plans to undertake a $35 million ex-

pansion of its resort; and PRC Campus Centers, which is in the midst 

of an $84.9 million development project on the campus of The Col-

lege of New Jersey, including the construction of new undergraduate 

housing and ground-level retail.

ACCNJ:  Give us a history of the EDA and a sense of the value of the 

financing programs.

Brown:  In 1974, EDA received a $200,000 start-up loan from the NJ 

Department of Treasury to commence operations.  The key impetus 

for the creation of the EDA was the need to establish an agency that 

could issue tax-exempt bonds to make low-cost capital available to 

New Jersey businesses.  Within a year of its creation, EDA was pro-

viding loans and loan guarantees to businesses with capital needs 

that were too small or who could not meet the rigorous credit crite-

ria of the public debt markets.

     Over the past four decades, every Governor has expanded the role 

of the EDA, giving the Authority more to do and more programs and 

resources with which to take on an expanded role in an increasing-

ly competitive global marketplace.  EDA’s evolution as an organiza-

tion and our ability to remain flexible and react quickly to changing 

marketplace needs has allowed us to successfully support business 

development and the growth of New Jersey’s economy throughout 

our 40-year history.

ACCNJ:  How does EDA evaluate and select projects to finance? 

What type of project does EDA support?

Brown: For legislatively created programs the EDA administers, in-

cluding Grow NJ and the Economic Redevelopment and Growth 

(ERG) Program, we evaluate each application to determine eligibil-

ity as defined within the statutes and regulations.  For Grow NJ and 

ERG, this includes conducting a comprehensive net benefit analy-

sis to ensure that the new taxes the project will generate exceed the 

amount of the incentive, even after the application of the incentive.  

For Grow NJ, businesses must meet minimum capital investment 

and job creation/retention requirements; for ERG, projects must be 

located in a qualifying area and demonstrate a financing gap.  

     We also offer tax-exempt bonds for manufacturing companies, 

which can be used to finance capital improvements and expan-

sions, including real estate acquisitions, new equipment, machin-

ery, building construction, and renovations. Tax-exempt bonds for 

not-for-profit organizations seeking capital to expand community 

services can be used to finance land and building acquisitions, new 

construction and renovations, equipment purchases, debt refinanc-

ing and working capital. Government tax-exempt bonds can also be 

     Michele Brown was appointed Chief Executive Of-

ficer (CEO) of the New Jersey Economic Development 

Authority (EDA) in October 2012 following a distin-

guished legal career as a federal prosecutor and as Act-

ing First Assistant US Attorney, District of New Jersey. 

During her tenure as a prosecutor, she specialized in 

white-collar crimes and as Acting First Assistant US 

Attorney she was responsible for the management and 

operation of a 300-employee office and, at different 

times, held direct supervisory responsibility for each of 

the major prosecuting divisions. 

     As a result, she brings two decades of experience 

unraveling complicated bank, corporate and tax fraud 

cases and a deep knowledge of the workings of finan-

cial institutions and processes to her EDA role. 

     Prior to becoming the CEO of the EDA, Ms. Brown 

served as Appointments Counsel for Governor Chris-

tie. In this senior staff position, she provided strategic 

and legal guidance to the Governor and Cabinet and 

worked closely with the Legislature to fill key posts, 

including Cabinet level, senior executives, judicial and 

prosecutorial nominees, and volunteer board, commis-

sion and authority members. 

     Ms. Brown, a native of Trenton, earned her law de-

gree, magna cum laude, from Georgetown University 

Law Center. She received a B.A. degree, also magna 

cum laude, from Drew University. Her outstanding 

contributions in the legal arena were recognized by the 

President’s Council on Integrity and Efficiency and the 

Federal Bureau of Investigation.

Chief Executive Officer
Michele Brown



used for projects that are owned and operated for the benefit of 

local, county and state government bodies. For example, EDA 

approved a bond to help advance the Goethals Bridge Replace-

ment Project, which involves the construction of a new, state-of-

the-art cable-stayed bridge. 

     Through our various loan products, we typically expect a busi-

ness to create or maintain jobs, demonstrate creditworthiness, 

and be in operation for at least two full years.

     Whether you are an entrepreneur with a great business idea, 

a small business that needs to purchase equipment, a large com-

pany that needs more space to grow, a municipality looking to 

attract a major corporation within your boundaries, or a devel-

oper requiring funds for a major revitalization project, the EDA 

is ready to put our resources to work for you.   

ACCNJ:  What is the EDA’s role in the state’s ongoing recovery 

efforts?

Brown:  Governor Christie called on the EDA to administer a 

portion of the State’s Community Development Block Grant-Di-

saster Recovery (CDBG-DR) allocation to support the recovery 

of impacted communities and businesses in the aftermath of 

Superstorm Sandy. As part of this effort, the EDA introduced a 

range of programs.

     Storm-impacted small businesses were able to apply for grants 

of up to $50,000 through the Stronger NJ Business Grant Pro-

gram.  Under the Stronger NJ Business Loan Program, business-

es that were impacted by Superstorm Sandy, as well as businesses 

looking to expand within storm-impacted communities, were el-

igible for loans up to $5 million, with 0% interest for the first 24 

months.  Through September, more than 900 businesses across 

the state have been approved for grants and loans totaling more 

than $93.5 million. 

     The EDA also introduced the Stronger NJ Neighborhood & 

Community Revitalization (NCR) Program to help storm-im-

pacted municipalities advance “streetscape” and larger-scale 

development projects.   

     Through the “streetscape” component of the NCR Program, 

12 projects have been approved for grants totaling $10 million. 

This includes Asbury Park, which will replace and extend light-

ing along its boardwalk; Keansburg, which will revamp Main 

Street and Carr Avenue by reconstructing roadways, building 

sidewalks and making the downtown safer for pedestrians; and 

Sea Isle City, which is developing the beach-to-bay corridor to 

help enhance its downtown business district.

     Through September, the EDA has also approved seven projects 

totaling $26 million under the Development and Public Improve-

ment component of the NCR Program.  Grants and loans, up to a 

maximum of $10 million, were available for projects falling under 

at least one of four categories: Catalytic; Transformative Neighbor-

hood; Innovation; and Recreational, Cultural and Park Land Ameni-

ties.  Applicants were scored using threshold and evaluative criteria 

and include the Borough of Little Ferry, which is making various 

improvements to Lakeview Field; Atlantic City, which is advancing a 

system of stormwater runoff improvements along Mansion Avenue 

and replacing a portion of its Boardwalk; and the Borough of Tuck-

erton, which plans to purchase and renovate an unoccupied building 

for use as its new Municipal Complex. 

     In addition to the Stronger NJ programs, the New Jersey Energy 

Resilience Bank (ERB) was recently established to help minimize the 

potential for future electrical outages, particularly at critical facilities 

in the state.  The ERB is financed through the state’s second Commu-

nity Development Block Grant-Disaster Recovery allocation and is a 

joint effort of the EDA and the New Jersey Board of Public Utilities. 

     Widespread electrical outages resulting from Superstorm Sandy 

had a devastating impact on New Jersey and on the region’s econo-

my. The ERB is the first of its kind in the nation to focus on energy 

resilience and will be used to support the development of distribut-

ed energy resources (DER) – like combined heat and power (CHP), 

fuel cells (FC) and off-grid solar inverters with battery storage – at 

critical facilities throughout the state. DER allowed hospitals, waste-

water treatment plants and universities across New Jersey to remain 

operational while the grid was down.  Unfortunately, because of the 

initial cost associated with pursuing DER, many critical facilities do 

not have in place energy resilience solutions.  The ERB will provide 

both technical and financial support to these facilities so they have 

the resources necessary to pursue energy projects with resilience 

enhancements.

ACCNJ:  Does EDA partner with other government and/or private 

entities to spur development in New Jersey?

Brown:  The EDA partners with various government and private en-

tities to support the growth of New Jersey’s economy.  

     The centerpiece of the Christie Administration’s economic de-

velopment agenda is the New Jersey Partnership for Action (PFA). 

The PFA is a four-pronged public-private approach that is the start-

ing point for all initiatives, policies and efforts to attract and retain 

businesses while creating quality, sustainable jobs across communi-

ties.  Led by Lt. Governor Kim Guadagno, the PFA aims to assist 

businesses of all sizes and across industries by zeroing in on rela-

tionship-building and person-to-person outreach, promoting New 

Jersey’s diverse portfolio of financial incentives and resources, max-

imizing the effectiveness of these pro-growth policies and assisting 
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businesses in navigating state government and programs.  

     The four elements of the PFA include the New Jersey Business 

Action Center (BAC), which applies a proactive, customer-orient-

ed approach to businesses’ interactions with State government; 

the EDA, serving as the state’s financing arm; Choose New Jersey, 

a privately funded nonprofit organization that markets the state 

as an ideal location for business investment; and the Office of 

the Secretary of Higher Education, which coordinates, plans and 

develops policies, and advocates for the state’s higher education 

system.

     Among its services, the BAC provides professional, coordinated 

support to help new and existing businesses navigate New Jersey’s 

regulatory processes. By actively working with various state agen-

cies and departments, such as the Department of Environmental 

Protection, the Department of Community Affairs and the New 

Jersey Department of Transportation, the team studies all the is-

sues involved, quickly assesses the challenges and formulates solu-

tions. Beyond its numerous contacts on the state level, the BAC 

has excellent working relationships with county and local govern-

ment entities throughout New Jersey. The BAC also offers a full 

range of site selection solutions, including development services, 

such as assembling land and restructuring financing. Addition-

ally, the BAC provides considerable assistance in facilitating the 

permitting process.

     Choose New Jersey’s marketing efforts have extended into the 

top 50 US metros and 20 countries, working to generate aware-

ness that sparks conversations with key decision-makers and 

site-selectors about the value New Jersey offers to business.  It is 

an independently funded 501(c) (3) corporation supported by 

leaders from the state’s top companies, privately held ventures, la-

bor organizations, business associations and nonprofits. Together, 

this group represents nearly one-quarter of the state’s private-sec-

tor workforce, and it has emerged as a powerful network of lead-

ers that aggressively champion investment in New Jersey.  

     In addition to the Partnership for Action, EDA works with 

35 “Premier Lenders,” which are financial institutions we partner 

with to provide access to capital for businesses throughout New 

Jersey. We have also formed a partnership with the Union County 

Economic Development Corporation (UCEDC) to expand the 

array of training and technical assistance available to entrepre-

neurs and growing businesses, and partnered with TechLaunch, 

LLC to create New Jersey’s first technology accelerator program.
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By Jill Schiff, Executive Director of Operations

ACCNJ Safety Awards

     With a combined total of 35 awards distributed between Zero 

Lost Work Days and Lost Work Day Incidence Rate Below the 

National Average, ACCNJ honored members for their safety ex-

cellence on June 5, 2014, at the Association’s Spring Convention 

held at Crystal Springs Resort, Hamburg, NJ.  Their commitment 

to safety is year-round and second nature as they see no other 

way to operate their businesses. Congratulations to the following 

companies:

ZERO LOST WORK DAYS: Atlantic Concrete Cutting; Berkowsky 

and Associates Inc.; JR Cruz Corp.; Drill Construction Co., Inc.; 

Willard Dunham Construction Co.; Epic Management Inc.; Hall 

Construction Co. Inc.; John D. Lawrence, Inc.; Lend Lease (US) 

Construction LMB; Joseph A. Natoli Construction Corp.; JR Pris-

co Inc.; RCC Builders & Developers; Schnell Contracting Services 

LLC; Turner Construction Company; Walker Diving Underwater 

Construction LLC; TN Ward Company; Waters & Bugbee, Inc. and 

West Bay Construction Inc.

LOST WORKDAY INCIDENCE RATE BELOW THE 

NATIONAL AVERAGE: Wm. Blanchard Co.; CCA Civil, Inc.; J. 

Fletcher Creamer & Son; Crisdel Group Inc.; Hall Building Corp.; 

Hutton Construction; J-Track, LLC; JBL Electric Inc.; Macedos 

Construction LLC; Moretrench; Railroad Construction Co., Inc.; 

Schiavone Construction Company LLC; Tilcon New Jersey; Torcon 

Inc.; Tutor Perini; Vollers Excavating & Construction; and Weeks 

Marine Inc.

BCASJ and BCAAC Safety Awards

     Recognizing members for their achievements in safety is a com-

mon thread that ties associations together.  In addition to ACCNJ’s 

program, BCA of South Jersey and BCA of Atlantic County recent-

ly held their annual safety awards dinner to honor the following 

companies: BCAAC – Network Construction, BFC Ltd. and Coast-

line Corporation.  BCASJ – C.H. Schwertner & Son, Inc., Sambe 

Construction Inc., R&R Ceilings Inc., Almond Glass Works Inc., 

Aliano Brothers, D’Astuto Construction, TNT Construction, H. 

Barron Iron Works, Inc., Borrelli Steel Fabricators, LLC, Dandrea 

Construction Co., Southern Steel Erectors of NJ, Rocon Inc., Union 

County Construction Group Inc., Panna Construction Company 

Inc., and Adriatic Associates Inc.

Safety and Training

Deserving Members 
Received ACCNJ 
Safety Awards
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Safety and Training

ACCNJ and OSHA Form Alliance

                he US Department of Labor’s Occupational Safety and  

      Health Administration (OSHA), specifically the Avenel, 

        Marlton, Hasbrouck Heights and Parsippany, New Jersey 

         Area Offices and the Associated Construction Contractors 

of New Jersey (ACCNJ) recognize the value of establishing a 

collaborative relationship to foster safer and more healthful 

American workplaces.  

     To that end, OSHA and the ACCNJ formed an Alliance to pro-

vide ACCNJ members and others with information, guidance, and 

access to training resources that will help them protect the health 

and safety of workers, particularly by reducing and preventing 

exposure to construction hazards, and understand the rights of 

workers and the responsibilities of employers under the OSH Act.  

     Signed April 30, 2014, the Alliance will be in effect for two years, 

with representatives meeting regularly to develop a plan of action, 

determine working procedures, and identify the roles and respon-

sibilities of the participants, as well as track and share information 

on activities and results in achieving the goals of the Alliance.

     The Alliance focuses on three core concepts: Raising Awareness 

of OSHA’s Rulemaking and Enforcement Initiatives; Training and 

Education; and Outreach and Communication.  Under these con-

cepts, the Association is committed to:

•  Share information on OSHA’s National/Regional/Local Empha-

sis programs, regulatory agenda and opportunities to participate in 

the rulemaking process, as well as OSHA laws and standards.

•  Convene or participate in forums, roundtable discussions, or 

stakeholder meetings related to construction hazards.

•  Encourage worker participation in safety and health.

•  Incorporate OSHA presentations on a variety of timely topics to 

both members and labor through various avenues.

•  Promote the services of NJ’s Voluntary Consultation Program 

and safety courses offered at labor training centers.

•  Introduce OSHA to any new equipment, materials, etc. through 

the training centers or providers as well as extend information/

educational opportunities at training centers to OSHA compliance 

officers.

• Host various safety-related training programs, incorporating 

executive-level participation.

•  Explore a mentoring program for smaller companies.

•  Develop and disseminate case studies on best practices and their 

results.

     A copy of the signed Alliance is available in the Association office.

T
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Safety and Training

ACCNJ Safety Symposium

                n April 30, 2014, ACCNJ held a Safety Symposium, with members, OSHA and Labor all well-represented.  The program 

                     kicked off with opening remarks from ACCNJ CEO Jack Kocsis and OSHA Region II Director Robert Kulick, followed by 

                the signing of the ACCNJ OSHA Alliance.  OSHA Area Office Directors then provided updates on key safety issues and 

                 activities, including the Fall Protection Stand-Down planned for the first week in June. 

     Industry experts were next with “Quick Hits” on GHS, Silica, ICRA and Work Zone Safety.  Participants were engaged in hearty 

discussion, raising important questions and searching for best practices.  Future programs to expand on these important topics will be 

hosted by the Association.

     The half-day session was rounded out with our labor partners’ training representatives detailing what is offered at the training cen-

ters, encouraging contractors to work with their key personnel on maintaining and updating their certifications by having them return 

to classes, and inviting ACCNJ members to tour the facilities and provide feedback on courses offered.  The presentations were a great 

springboard to continuing the open dialogue between the contractors, trades and OSHA.

O



Accounting News

T
         he public-private partnership (P3) model represents a 

         momentous shift in how public projects are coming online. 

   With crumbling infrastructure and severe financial 

   constraints, a growing number of states are pass-

ing legislation that sets the stage for P3s to build every-

thing from roads and bridges to schools and hospitals.

In February, ACCNJ member CohnReznick sponsored the 2014 

Public-Private Partnership Conference in Dallas, an event attend-

ed by more than 750 economic development and industry profes-

sionals. Jack Callahan, Partner and CohnReznick’s Construction 

Industry Practice Leader, moderated a panel on the challenges 

contractors face when they undertake these P3 projects, specifical-

ly with regard to accountability and transparency.

   “This is a whole new world,” Callahan says. Unlike in the tradi-

tional procurement model, in a P3 model, the government agency 

typically shifts a majority of responsibilities, including financing, 

to a private entity.

     As discussed during the conference, the following highlights the 

significant opportunities the P3 model presents to the construc-

tion industry, government agencies and financial institutions, as 

well as the risks inherent in such a partnership.

Opportunities and Risks for Developers and 
Contractors
     As the traditional pipeline of public projects has dried up, con-

tractors that have historically focused on public-sector work are 

looking for the next opportunity. To date, most of the P3 projects 

that have been carried out in the United States have undertaken 

large civil infrastructure projects, such as the Goethals Bridge.

    Understandably, large national and international construction 

firms have dominated these large projects. Mid-sized and lo-

cal contractors might ask themselves, “Is there a place for us at 

By:  Jack Callahan, Partner and Construction Industry Practice Leader
        Ira Weinstein, Co-Managing Principal

The Rise of Public-Private Partnerships: 
Are You Ready?

this table?” The answer is “yes”— if you know where to look and 

how to manage the expanded scope of responsibilities and risks.

In addition to civil infrastructure projects, there is a significant 

need for new or renovated “social” infrastructure, such as student 

housing, conference centers, courthouses, stadiums, and a variety 

of other asset classes, many of which can utilize tax credits as ex-

panded upon below. A growing number of P3s are targeting these 

social infrastructure projects, which typically fall well within the 

skills sets of local contractors.

     P3s can represent a way to recapture that niche. However, a P3 

is a completely different ball game for contractors, one in which 

their responsibilities go far beyond bidding and building. Before 

jumping into such a partnership, contractors should make sure 

they understand all of their risks. Key questions to consider 

include:

•  Do you know how to perform economic modeling and procure 

the long-term financing necessary to complete a design-build-

finance-operate-maintain model (or another type of model)?

• Do you have the financial backing to coverthe higher up-front 

costs required by such a model?

•  Does your company have a transparent culture that will with-

stand public scrutiny?

•  Do all the partners in the special entity embrace the same level 

of transparency?

• Does the P3 entity have policies and procedures in place to com-

ply with standards of transparency, both those required by the 

contract today and those that may be introduced in the future?

     P3s can either provide a profitable avenue for growth, or they 

can deteriorate quickly due to misaligned expectations. Take the 

time now to thoroughly plot the risks, exposures and opportunities 

inherent in these deals.
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Opportunities and Risks for Government Agencies

    Ideally, a P3 model enables a federal, state, or local agency to 

execute a project efficiently while transferring risks onto the pri-

vate sector, all without having to raise taxes. However, it is never 

possible to transfer 100% of the risks.

     Public owners should undertake a thorough cost-benefit analy-

sis to understand the long-term economic impact this project will 

have on the agency. Some key questions public owners should ask 

before heading into a P3 include:

•  What are the commitments and contingencies from each party?

•  What will be the agency’s financial commitment if the project 

does not perform as expected?

•  How does that potential long-term cost compare to what 

it would cost the agency to operate and maintain the facility itself?

•  Are there appropriate provisions in place to ensure the facility 

will be in good operating condition at the end of contract term?

•  Does the P3 entity practice a culture of transparency, and do 

the policies and procedures in place comply with those standards?

A P3 can be an effective way to deliver valuable civil and social in-

frastructure to an agency’s constituents. However, without proper 

attention to detail, the project can end up being a financial drain 

and a black mark on any public figure associated with it.

Opportunities and Risks for Financing Partners

   For lenders, investors, and other entities with capital to deploy, 

P3s represent an opportunity to realize a strong return on invest-

ment. However, P3s are also longer-term investments than most, 

with a typical project spanning 20, 30, or even 40 years. Investors 

and lenders need to evaluate their P3 partners as thoroughly as 

they would an equity partner. Some specific questions financiers 

should ask themselves and their design-build partners include:

•  How long has your organization been in business?

•  Is the entity sufficiently capitalized? Does it have the financial 

stability to carry the project through the entire lifecycle of the 

contract?

•  What is the company’s succession plan? Have current owners 

groomed the next generation of leaders?

•  If the contract or government agency does not require a bond, 

do contract provisions allow regular access to contractor’s finan-

cial reports?

•  What are the risks if construction goes over budget, or if the 

launch is delayed?

•  What is your exposure if the project experiences fraud or mis-

conduct?

    Tax credits are one form of creative financing that have been 

used for many years in the economic and community develop-

ment context for what is referred to as social infrastructure. They 

connect to the world of P3 on numerous levels. 

     “Tax credits can be seen as a classic expression of a public-pri-

vate partnership in the way that risk and opportunity transfer 

occurs,” says Ira Weinstein, Co-Managing Principal of CohnRez-

nick’s Baltimore office. Weinstein, a member of the Firm’s Con-

struction Industry Practice, spoke at the P3 Conference on how to 

get the most out of tax credits such as the Low Income Housing 

Credit, the Rehabilitation Credit and the New Markets Tax Credit. 

While tax credits are a form of financing and not a particular asset 

class, the financing and the asset classes financed are at the inter-

section of a public-private partnership.

     For years, investors have been using these tax credits to defray 

costs of affordable housing, rehabilitation of historic properties 

and investment in blighted areas. Tax credits shift the risks and 

responsibilities of a project to the private sector. The P3 model, as 

it has evolved, achieves the same goal through a different mecha-

nism. “Tax credits set a precedent for the long-term success of pub-

lic-private partnerships,” Weinstein says. Private sector investors 

can also benefit from tax losses generated by qualified nonrecourse 

financing, significantly increasing after-tax return on investment.

Ultimately, an investor or lender needs to be confident that the 

partnership will stand the test of time. The most important litmus 

test is to ensure that the reputation and corporate culture of these 

entities is in line with your own.

What Does CohnReznick Think?

     If they succeed, P3s represent a remarkable opportunity to bring 

valuable public projects to market, more efficiently and more ef-

fectively than the traditional public bid model. Success, however, 

depends on the motivations of the P3 partners.

   Beyond the contract that binds the partners of the P3 to one 

another, partners must also accept a social contract: to provide 

safe, attractive, affordable structures that will serve the commu-

nity for years to come. If they succeed in fulfilling that contract, 

then P3s have the potential to fuel the construction industry and 

the economy for the next several decades. If they fail, then the fall-

out will reverberate throughout the construction industry and the 

economy.

This has been prepared for information purposes and general guidance only and 
does not constitute professional advice. You should not act upon the information 
contained in this publication without obtaining specific professional advice. No rep-
resentation or warranty (express or implied) is made as to the accuracy or com-
pleteness of the information contained in this publication, and CohnReznick LLP, its 
members, employees and agents accept no liability, and disclaim all responsibility, 
for the consequences of you or anyone else acting, or refraining to act, in reliance 
on the information contained in this publication or for any decision based on it.
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Meeting of Minds at ACCNJ’s Spring Convention
With views of the Wawayanda and Pochuk Mountain ranges from Vernon Valley, the Grand Cascades 
Resort and Lodge in Hamburg provided a spectacular setting for the more than 150 members and guests who 
attended ACCNJ’s Spring Convention June 5 and 6, 2014. The event featured economic, labor and legislative 
insights, scholarship and safety awards, and an opportunity for members to discuss issues critical to their 
businesses and the New Jersey construction industry.

Economic Insights

Jeff Otteau of Otteau Valuation Group offered a review of 

current and projected economic conditions for the construc-

tion industry in New Jersey. In a follow-up to the study his firm 

conducted two years ago, Jeff brought members up-to-speed 

on markets that face slow growth and those that are positioned 

to improve more rapidly, five years after the official end of the 

Great Recession.

Labor leaders and legislators also had a chance to talk directly 
with one another during a break between panel discussions. 
From left, Senate President Stephen Sweeney; ACCNJ CEO 
Jack Kocsis, Jr.; Operating Engineers, Local 825 Business 
Manager Greg Lalevee; and Senator Steven Oroho.

Convention News



Members and guests were introduced to the 2014 Scholarship and 
Safety Award recipients during the Convention’s Thursday night 
dinner, and had a relaxed venue for exchanging viewpoints.

Labor and Legislative Views
In a morning session, two panels, one made up of labor leaders and the 

second of government leaders, gave members an opportunity to discuss 

issues with people who directly impact the state’s construction industry.

Representing Labor, seated from left to right:  Tony Oliveira of the Heavy 
& Highway Laborers, Local 472; Carl Styles of the Building Labor-
ers, District Council Local 77; Rich Tolson of the Bricklayers & Allied 
Craftworkers Local 4 & 5; Greg Lalevee of the Operating Engineers, 
Local 825; and Michael Capelli of the Northeast Regional Council of 
Carpenters.

Representing the New Jersey Legislature (from left to right):  
Assembly Majority Leader Louis Greenwald; Senator Steven 
Oroho; and Senate President Stephen Sweeney.
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Government Affairs Report

O
      ne year ago in the inaugural issue of New Jersey 

                    Construction, ACCNJ’s Government Affairs Department 

                    provided in-depth analysis of the “Economic Opportunity 

                  Act of 2013.” The year-old law, signed by Governor Christie 

in September 2013, realigned NJ Economic Development Authorty’s 

business incentive packages and grant programs, and reallocat-

ed state funding streams with the goal of strengthening our State’s 

competitive edge in our regional and national economies. 

     Subsequently, legislative tweaks to the enabling Act of 2013 were 

presented by Trenton’s lawmakers during the current 216th ses-

sion to the contracting community, our labor partners, developers 

and business groups. Throughout this past spring and summer, 

the NJ Legislature debated the merits of the programmatic chang-

es to the Act, and through bi-partisan support and final passage in 

both houses sent the “Economic Opportunity Act Part III” to the 

Governor for his consideration in June. However, in September 

2014, Governor Christie conditionally vetoed the measure, citing 

the need to further increase the availability of access to funding in 

order to spur further growth, economic development and rede-

velopment in vital regions of our State. In mid-October, both the 

Senate and General Assembly voted to concur with the Governor’s 

conditional-veto language contained in “Part III,” and therefore set 

into motion one of the country’s most powerful business-incen-

tive programs to date.

Highlights of the “Economic Opportunity 
Act Part III” include:
   Tax Credit Program for Redevelopers Donating Public Infra-

structure: Establishes a new five-year tax-incentive program for 

redevelopers that donate to a governmental entity public infra-

structure with a minimum $5 million fair market value, or open 

space without improvements with a minimum $1 million fair mar-

ket value. Redevelopers may apply for a corporation business-tax 

credit equal to the cost of providing the public infrastructure, but 

By Michael A. Travostino, 
Government Affairs Director

not more than $5 million. To qualify for the credit the public in-

frastructure must be donated or built and donated after January 1, 

2013, the capital investment needs to be more than $10 million in 

a building or complex of buildings, and the project must be com-

pleted within two years following tax credit approval. Incentive 

awards are available statewide and are not contingent upon the in-

centives being vital to the execution of a redevelopment project or 

its public infrastructure components. Projects and their attendant 

public infrastructure components are not required to generate in-

direct fiscal benefits to the State in excess of the cost of the tax 

incentive.  The EDA may award no more than $25 million in total 

tax credit awards over the program’s five-year lifespan.

   Urban Transit Hub Tax Credit Program: The bill reduces from 

$100,000 to $25,000 the general minimum Urban Transit Hub tax 

credit amount that recipients may sell to other taxpayers and elim-

inates the existing authority for recipients to make one transfer of 

less than $100,000 per year. 

     ERG Program:  The bill defers, from July 1, 2015 to July 1, 2016, 

the application deadline under the ERG tax credit program for 

residential redevelopment projects and from July 28, 2015 to July 

28, 2018, the date by which eligible residential redevelopment proj-

ects must have obtained temporary certificates of occupancy. In 

addition, the legislation newly designates the City of Atlantic City 

as the fifth Garden State Growth Zone. The designation renders 

qualifying projects in the City of Atlantic City newly eligible for 

maximum ERG incentive amounts. The cities of Camden, Passaic, 

Paterson, and Trenton have already acceded to that status.

    A separate $600 million State ERG tax-credit program applies to 

residential redevelopment projects undertaken in “qualifying eco-

nomic redevelopment and growth grant incentive areas.”  Projects 

may receive tax credits if they meet two financial conditions. First, 

the financial assistance must close a project financing gap that oth-

erwise would be likely to thwart a project’s realization. Second, the 

project must have minimum project costs ranging from $5 million 

NJ Economic Opportunity Act Part III: 
State’s Incentive Programs Retooled



to $17.5 million, depending on its specific location. In addition, 

20% of the newly constructed residential units must be low- or 

moderate-income housing, unless the municipality in which the 

property is located has satisfied its affordable housing obligations. 

Tax-credit awards are authorized for taxpayer use in up to 10 an-

nual installments following project completion and cannot exceed 

30% of total project cost in conjunction with any municipal ERG 

award. The application deadline for residential redevelopment 

projects is July 1, 2015, and a temporary certificate of occupancy 

must be issued by July 28, 2015.

     GROW NJ Program:  The GROW NJ tax-credit program is 

intended to encourage job creation and retention.  There is no cap 

on the aggregate dollar amount of tax-credit awards, but the EDA 

may only consider applications submitted prior to July 1, 2019.

The newly signed law makes the following revisions to the 

GROW NJ tax-credit program:

•  Designates the City of Atlantic City as the fifth Garden State 

Growth Zone.  The designation renders qualifying projects in the 

City of Atlantic City newly eligible for larger GROW NJ tax credit 

amounts.

•  Defines “mega project” status, which qualifies projects for larger 

tax-credit amounts than they would otherwise receive, to eligible 

capital investments of at least $20 million in a business facility that 

will create or retain more than 150 full-time positions in an area 

designated in need of redevelopment in Atlantic, Burlington, Cam-

den, Cape May, Cumberland, Gloucester, Ocean or Salem counties.

• Halves the minimum capital investment requirement for the 

rehabilitation and improvement of warehousing, logistics, and 

research and development premises for the continued use of the 

premises as such from $40 to $20 per square foot of gross leasable 

area, and for the new construction of such premises from $120 to 

$60 per square foot of gross leasable area.

• Creates a new annual $1,000 bonus award per full-time job cre-

ated or retained for investments in business facilities that include 

more than 100,000 square feet of office or laboratory space that has 

been vacant for more than a year.  The base award for such projects 

ranges from $500 to $5,000 per full-time job created or retained 

per year, depending on project characteristics. Projects may also 

qualify for additional bonus awards.

• Softens the eligibility criteria for incubator facilities located 

near a research institution, teaching hospital, college or uni-

versity in a GROW NJ incentive area by lowering the mini-

mum required square footage of office, laboratory, and in-

dustrial space from 100,000 square feet to 50,000 square 

feet, and the percentage of the gross leasable area that must 

be for technology startup company use from 75% to 50%.

• Includes development expenses in Garden State Growth Zone 

municipalities as creditable capital investments.

•  Changes the calculation of the annual tax credit per retained job 

from 50% of the base amount plus any applicable bonuses to the 

lesser of 50% of the base amount plus any applicable bonuses or 

one-tenth of the capital investment divided by the number of re-

tained and new full-time jobs (except that certain limited projects 

will continue to earn job retention tax credits equal to 100% of 

the base amount plus any applicable bonuses).

• Allows for the upward revision of tax credits for City of Camden- 

and City of Atlantic City-based businesses that exceed the full-time 

employment targets stipulated in their incentive agreements.  Such 

businesses may also newly count as retained full-time jobs employ-

ees previously employed elsewhere in New Jersey and transferred 

to the Camden or Atlantic City location.

• Allows non-profit organizations in Garden State Growth Zone 

municipalities and qualified incubator facilities in any GROW NJ 

incentive area to file consolidated tax-credit applications for proj-

ects comprised of several individual businesses that would not, 

on their own, qualify for tax credits.

•  Allows the developer of a project that will bring a large full-ser-

vice supermarket to the City of Camden or the City of Atlantic 

City to apply for tax credits on behalf of the supermarket and file a 

consolidated tax-credit application on behalf of several individual 

businesses that would not, on their own, meet tax-credit eligibility 

criteria.

• Exempts City of Camden- and City of Atlantic City-based projects 

for which applicants seek annual tax credits exceeding $4 million 

from the general provision that projects for which applicants seek 

annual tax credits exceeding $4 million earn the lesser of the statu-

tory annual maximum amounts for such projects or the amounts 

the EDA deems necessary for project completion.  City of Cam-

den- and City of Atlantic City-based projects for which applicants 

seek annual tax credits exceeding $4 million will receive statutory 

annual maximum amounts.

ACCNJ continues to work with our labor partners and many for-

ward-thinking businesses groups to advance legislative initiatives 

that encourage business investment in all corners of our State. These 

legislative actions have the potential to create confidence in multiple 

NJ economic sectors, which in turn translate into mixed-use, rehabil-

itation projects, infrastructure improvements and other creative and 

innovative development that meets our region’s changing demograph-

ics. For more information on economic development issues happening 

in Trenton, please contact the Association office.          
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Forward NJ Brings Transportation Funding Issue 
Front and Center
     The Laborers Union has joined numerous business and labor 

organizations, including ACCNJ, as a member of ForwardNJ, a 

nonpartisan coalition dedicated to raising awareness of the state’s 

impeding transportation infrastructure crisis and the need for a 

stable, long-term funding solution.  

     ForwardNJ is working to educate stakeholders and the pub-

lic about the urgent need for action.  The coalition is proposing a 

three-prong policy alternative that includes reforming the state’s 

transportation capital programs through consolidation, reducing 

the burden on consumers by using public-private partnerships, 

and investing revenues in a reliable, sustainable, constitutionally 

dedicated manner.

     LIUNA Vice President and Eastern Regional Manager Raymond 

M. Pocino has been a long-time proponent of greater transporta-

tion infrastructure investment and has witnessed more than two 

decades of kick-the-can-down-the-road policies regarding trans-

portation.  He is optimistic that this time something positive might 

actually happen.

     “With Transportation Trust Fund insolvency close-at-hand, 

state leadership is beginning to understand the urgent need to 

act,” said Pocino. “What ForwardNJ has done is provide numerous 

options, beyond simply raising the gas tax, to increase revenues and 

reduce costs.  It really does set things up to encourage bi-partisan 

agreement, which should always be the case with transportation 

investment.”

     The TTF is expected to run out of money in 2015, but must be 

acted upon even earlier for the state to receive federal matching 

funds.

New Business Manager of Local 3
   Local union elections have led to a change in leadership at 

Building Construction Laborers Local 3, based out of Elizabeth.  

Longtime business agent Al Castagna has taken the helm of the 

2,000-member organization. Former Business Manager Jose Colon 

did not seek re-election and recently retired from LIUNA.

    Castagna, a 36-year LIUNA member, has served as a union repre-

sentative for the past 13 years with responsibilities largely in Union 

County.  He now leads Local 3 with geographical jurisdiction in the 

Northern 10 counties.

     Said Castagna, “I have been fortunate to have built working rela-

tionships with most of our union contractors.  As always, our goal 

is to put members to work and keep our contractors profitable.  

I look forward to helping move our entire union construction 

industry forward.”

By:  Robert Lewandowski, NJLIUNA Communications Director

LANE CHANGES
News briefs from the Laborers’ International Union of North America

Labor Management Cooperative
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     Castagna wants contractors to know that he and Local 3’s field 

representatives are available should they need him.  To contact 

Local 3, call 908-354-0910 or visit www.liuna3.org.

New Location for Local 77
     Building Construction Laborers Local 77 has recently moved its 

union hall and offices from Jamesburg to a more centralized loca-

tion in Ewing Township.  According to Local 77 Business Manager 

Carl E. Styles, the new facility will better serve the union’s mem-

bership, which extends from Cape May to Middlesex counties.  The 

Laborers Local 77 Union Hall can now be found at 1588 Parkside 

Avenue, Ewing, NJ 08638.  Phone:  609-882-7080.

Scalera Honored
     On November 3, NAIOP - the Commercial Real Estate De-

velopment Association, New Jersey Chapter - honored NJ LECET 

Government Affairs Director Ciro Scalera at its President’s Award 

and Hall of Fame Gala at the Hilton Meadowlands.

     Scalera, a longtime government affairs professional previously 

with Verizon and for the past two years with LIUNA’s labor-man-

agement cooperative, received NAIOP’s Advocacy Award.  As part 

of his responsibility with NJ LECET, Scalera works closely with 

ACCNJ to advance issues that promote economic development 

and keep the union construction industry competitive.

     “I feel this honor is not as much about me, but rather the work 

labor and management do together to advance and protect the 

interests of the construction industry in New Jersey,” 

explained Scalera.  

     LIUNA Vice President and Eastern Regional Manager Raymond 

Pocino was more direct in recognizing Scalera’s contributions. 

“Ciro is a man people go to when they want to get things done,” 

he stated.  “Whether it involves the regulatory process, legislation, 

or building coalitions and broad support, Ciro has proven himself 

to very much be a leader of our industry.  I congratulate him on 

the award.”

Apprenticeship Application Process Deemed 
a Success
    The New Jersey Construction Craft Laborers Apprenticeship 

Program (NJCCLAP) recently closed out its application process for 

the LIUNA apprenticeship program.  Nearly 1,000 men and women 

applied for the admission and will now undergo a thorough screen-

ing process to determine eligibility and suitability for the union.   

NJCCLAP consists of 4,000 hours of on the job training (two years 

or longer) and 400 hours of related classroom instruction.  Ap-

prentices begin at 60% of the Journeyman’s rate with 10% increase 

every 1,000 work hours and related classroom instruction. For 

more information, call 732-521-0200.



          wo years ago, the Bricklayers and Allied Craftwork-

     ers of New Jersey, with their management partners 

       ACCNJ and MCNJ, invested in a Structural Coalition 

        to inform, educate and support the design community 

with the message that masonry is still the best material to build.  

     This initiative has been led by our International Union as well as 

the International Masonry Institute (IMI) in many of the regions 

of the country. Here in New Jersey, we have hired a structural engi-

neer and utilize the staff of IMI and all of their resources to deliver 

our message. So, you may ask, what is our message?

     I think we all would agree history proves that masonry, concrete, 

plaster and stone have endured all the elements of Mother Nature. 

I think it is also safe to assume that brick and stone, as well as some 

of the other materials we install, are as esthetically pleasing as any 

other construction material. And without question, in a world that 

is becoming ever more dangerous, masonry clearly offers the best 

safety solution regardless of the type of structure.

     So why has the design community moved away from such a sen-

sible solution for construction? These are some of the reasons we 

have heard.

     There is a lack of qualified Craftworkers to install 
these materials. False! Here in New Jersey alone the BAC has 

two state-of-the-art training centers for apprentices, journey-level 

upgrade and cross-craft training, foreman training, blueprint read-

ing, and every certification we need in the industry. In addition, 

we have our National Training Center, second to none, located in 

Bowie, Maryland. To learn more about all our training programs 

and certifications, please visit www.imiweb.org. 

     Cost is too high. False! Our research shows that in both in-

terior and exterior wall systems, masonry offers a competitive op-

tion that in many cases is less expensive than alternative methods 

and materials. As I have mentioned previously, it is undeniable that 

the lifecycle cost and safety value of masonry walls is invaluable. 

By:  Richard Tolson, 
Regional Vice-President

   It inhibits efficient scheduling.  False!  We have examples 

of structural and load-bearing masonry jobs that in certain situ-

ations exceed a construction schedule when pitted against other 

materials and overall time requirements are considered. 

     Maria Viteri of IMI offers this: “The use of structural masonry 

back-up provides cost-effective solutions while addressing acceler-

ated schedule requirements. Costs can quickly be reduced by the 

fact that masonry is serving both structure and finish. In lifecycle 

cost analysis, the use of structural masonry and the ability to com-

bine structure and finish provides first-cost as well as service-cost 

savings that can be significantly lower than structural steel and 

steel stud construction.”

     Ms. Viteri goes on to add, “As with every masonry system, the 

application of structural masonry relies on proper material under-

standing and often takes advantage of the comprehensive strength 

of the block material. Masonry systems are more cost-competitive 

and offer greater design flexibility when the masonry’s compressive 

strength (f ’m) is increased to specifically suit projects or locations. 

Increasing f ’m may permit thinner units, shorter lap splices, taller 

walls, less reinforcing and more. 

     “In today’s design/build delivery method,” she continues, “struc-

tural masonry provides the added benefit of being able to offer 

a flexible structural system that does not require added schedule 

time for materials delivery or shop drawings approvals. BIM time 

studies have shown that when a schedule is taken into account, 

structural masonry provides yet another cost-savings to the overall 

construction period.”

     The Bricklayers and Allied Craftworkers of New Jersey and the 

International Masonry Institute are vitally positioned to research, 

develop, support and train to provide a complete building enve-

lope solution for every need in the construction industry. This is 

why for the past 150 years we have been “the Best Hands in the 

Business!”

T

Labor Management Cooperative

International Union of Bricklayers 
& Allied Craftworkers (BAC) and 
International Masonry Institute 
Form a Structural Coalition
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By:  Richard Tolson, 
Regional Vice-President



               ormed to foster collaboration between union contractors 

               and operating engineers and win construction projects to 

               create jobs for members of Local 825, ELEC has shifted 

       into high gear as it ends 2014 and looks toward its third year 

in existence.

     “Our mission is to create an environment that provides oppor-

tunities for our union contractors to win construction projects and 

put our members to work,” says ELEC Chairman and Local 825 

Business Manager Greg Lalevee.

     Having spent its first two years laying the groundwork to be-

come well-known as a dynamic engine, ELEC is now engaged on a 

variety of fronts to spur economic development in New Jersey and 

New York and to push for funding for state and federal transpor-

tation trust funds.

Leveraging partnerships to solidify our network
     ELEC combines highly experienced contractors with a well-

trained and committed construction workforce, offering a com-

petitive advantage for developers of public and private infrastruc-

ture, building and transportation projects.

     “We are determined to leverage our collective influence and 

resources to promote development and high-quality work for our 

members in New Jersey and New York,” said Mark Longo, ELEC 

Director. “ELEC has built a strong communications network 

ELEC Turns Focus to Economic Development, 
Transportation Funding:

Unique Partnership Shifts Into High Gear Ahead of 2015

Labor Management Cooperative

 F
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among members, business owners and developers in order to 

mobilize, advocate or bid on projects in the most effective way.”

     The founding partners of ELEC include:

•  Operating Engineers Local 825

•  Associated Construction Contractors of New Jersey (ACCNJ)

•  Construction Industry Council of Westchester & Hudson Valley

   (CIC) 

•  Construction Contractors Labor Employers of New Jersey

   (CCLE)

     “As a building trade, we are unique,” Longo explained. “We work 

on all aspects of buildings and transportation construction, and 

that includes infrastructure such as pipelines, roads and bridges. 

Not many building trades cover all of these areas.”

Focusing on the Spectrum of Development
   “When it comes to development, we run the gamut,” said 

Kate Gibbs, who directs many of ELEC’s business development 

activities.

     As examples of its diversity, Gibbs listed activities that demon-

strate how ELEC:

•  ... works directly with developers, chambers of commerce and 

associations like NAIOP to ensure that projects move forward.

•  … provides a Market Recovery Program to help union contrac-

tors win contracts in specific private-sector markets where union 

labor has typically been under-represented.

•  … lobbies for economic development and the interests of our 

contractors and members. 

•  … advocates for projects such as PSE&G’s Energy Strong; the 

Caesars casino application in Woodbury, NY; and the PennEast 

pipeline from Luzerne County, PA, to Mercer County, NJ.

Embracing Social Media to Pinpoint Message Delivery
     ELEC has stepped up its investment in social media, pinpointing 

its timely delivery of messages to specific audiences.

     In September, ELEC began using Twitter and Facebook to alert 

stakeholders to the threat to the regional economy caused by the 

depletion of the Transportation Trust Fund. The campaign informs 

readers about the negative impact on business development and 

the livelihoods of our members, as well as the longer-term risks 

brought on by the continuing deterioration of our infrastructure.

  The ELEC Facebook page, launched only months ago, 

now reaches more than 10,000 people a week and by mid-Septem-

ber had enlisted 1,650 friends, identified as people who had ex-

pressed interest in construction trades, economic development or 

regional planning. 

     On Twitter, ELEC is building a loyal following of key elected of-

ficials, media and influential organizations to communicate eco-

nomic development-friendly messages to influencers and opin-

ion-shapers. Followers include elected officials and groups such 

as NJ Alliance for Action, NJPIRG, NJ SEED, Better Choices 4 NJ, 

Labor Rising and the Trenton Times. 

Local Involvement is Key
 ELEC’s strategy includes active participation in like-

minded organizations that support business development.

  In addition to aligning construction developers with union 

workers, ELEC partners with chambers of commerce, interest 

groups and government officials. Lalevee, Longo and Gibbs also 

are involved in public roles that allow them to represent their views.

  Lalevee, who also serves as General Vice President of the 

International Union of Operating Engineers, is a member of the 

New Jersey Transportation Trust Fund Authority.

 Longo was recently nominated to the Environmental 

Infrastructure Trust board by New Jersey Assembly Speaker Vin-

cent Prieto and approved for the role by the New Jersey Legis-

lature.  The NJ Environmental Infrastucture Trust provides and 

administers low-interest loans to qualified borrowers for infra-

structure projects, involving water, sewer, dams and similar work.

     Gibbs was recently named a trustee of Burlington County Col-

lege Board by the Burlington County Board of Freeholders. Hav-

ing recently earned a master’s degree in business administration 

from Drexel University, Gibbs brings to the position an under-

standing of the importance of education affordability and work-

force development. 

Building on Common Ground
     “Over the past two years, ELEC has become an important voice 

for Local 825 and its union contractors,” Lalevee said. “As our fo-

cus turns to economic development and transportation funding, 

we will continue to leverage the unique partnerships we’ve formed 

and work to expand the development opportunities as we prepare 

for 2015,” he concluded.
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                            hen the New Jersey Carpenter Contractor Trust

                    and New York’s Empire State Carpenters Labor 

                            Management Fund signed an official agreement in 

                           June merging the two organizations, it finalized the 

“official” entry of the Carpenter Contractor Trust NY/NJ (CCT) 

into the New York market. While the CCT had already been active-

ly involved in the promotion of New York State union carpenters 

and contractors, the strategic plan was to have a staff person “on 

the ground” to better service the state’s membership. It already had 

a successful ongoing effort in New Jersey.

     After an extensive search, Melissa Carter was hired by the CCT 

in August as the Marketing Coordinator. She will operate from the 

CCT’s office in Albany. Her responsibilities include coordinating 

efforts with the Northeast Regional Council of Carpenters and the 

New York State contractor associations to increase employment 

opportunities for union carpenters and contractors and to expand 

the message of what union carpenters and contractors represent in 

the industry.

     In May, Marc Ninivaggi, who works from the Edison, New Jersey 

office, was hired as a marketing assistant, to help with marketing, 

advertising and public relations initiatives. Ninivaggi will focus 

on managing, increasing engagement and creating content for the 

CCT social media accounts. He also monitors digital marketing 

trends and helps in managing the CCT website, while overseeing 

the analytics of the social media accounts and website traffic.

    We had already made progress in New York, but our vision was 

to have someone who would not only understand the needs of 

the membership, but also be able to actually implement a market-

ing and public relations plan that speaks to the unique nature of 

New York State.  Melissa is our point person as she engages de-

cision-makers about the special attributes — skillset, flexibility, 

equity and productivity — that union carpenters and contractors 

bring to every project.

     Todd Helfrich, President and CEO of Albany N.Y.-based East-

ern Contractors Association, agrees.

     “New York is a big state, and each region has its own unique 

set of challenges,” Helfrich says. “Melissa understands the differ-

ent dynamics that the Carpenters Union and its contractor part-

ners face, whether it is in Buffalo, Syracuse or Long Island.  As she 

spends time in each area, she’ll be better prepared to promote the 

CCT-driven initiatives in each marketplace.”

     With an office and CCT staffer in New York, the CCT is already 

witnessing concrete results.

     A key component to any successful marketing effort involves 

individuals or case studies that highlight, in clear, unambiguous 

language, that carpenters and contractors not only promise what 

they will do, but that they also deliver. It is the promotion of these 

efforts that creates the “shining light” on the skillset of union car-

penters and contractors. 

     From the New Jersey office, Ninivaggi’s efforts have led to 

Facebook growth of more than 1,200 fans as well as increased in-

teraction and interest in on-page content. He has also increased 

Twitter followers by 50% in three months.

     The CCT’s news videography crew has already created several 

dynamic videos in both New Jersey and New York that will be 

used for promotional purposes to display the merits of union car-

penter and contractors.

     Union projects are the backbone of any promotional effort. 

For example, a recent New York project that we will publicize is 

Harbor Center, Buffalo N.Y. This is a five-story parking structure 

that offers retail on the first floor. Above the parking area are two 

NHL-size hockey rinks. (There is a Marriott hotel above the ice 

rinks.) There are about 60 union carpenters doing the carpentry 

work for Huber Construction and an additional 40 union carpen-

ters handling the concrete job for Mortenson Construction.

By Kevin McCabe, President, 
Carpenter Contractor Trust of New York & New Jersey

 W
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By Steve Rank, 
Executive Director of Safety and Health, 
Ironworkers International Union

Ironworkers Introduce Safety-Training 
Supervisor Certification Program

       he International Association of Bridge, Structural, 

        Ornamental and Reinforcing Iron Workers and IMPACT, 

         the Ironworker Management Progressive Action Cooper-

    tive Trust, are pleased to announce the Ironworker 

Safety-Trained Supervisor (STS) Certification Program for Union 

Ironworkers seeking safety positions with project owners, gener-

al contractors and signatory contractors throughout the US and 

Canada. 

     The program’s purpose is to increase workplace safety per-

formance while creating higher-level employment oppor-

tunities for Ironworkers using this STS Certification com-

bined with their field or shop experience plus documented 

training from the Ironworkers National Training Fund. 

     An extension of the Ironworkers’ “2014 Zero Fatality – See 

Something! Say Something!” campaign, the STS Certification 

Program was established in accordance with the Board of Certi-

fied Safety Professionals (BCSP), an independent board national-

ly recognized as the leader in high-quality credentialing for safety 

and health practitioners. To encourage participation and certifi-

cation, IMPACT reimburses Ironworkers for the application and 

exam fees once they have successfully completed their certification.

Eligibility Requirements and Ironworker 
Responsibilities
     To participate in the certification program, Ironworker can-

didates must be current members of a Local Union and in good 

standing. They must also meet the eligibility requirements of the 

BCSP (visit www.bcsp.org for more information). 

     Much of the responsibility for certification falls directly on 

the Ironworker candidate, who is responsible for completing and 

submitting the STS application form to the BCSP. In addition, the 

candidate must participate in study groups in preparation for the 

STS exam, and schedule a testing date. 

     Before they can take the exam, candidates must have completed 

30 hours of safety training, one of the prerequisites for the STS 

Certification.  The Ironworkers National Training Fund provides 

members with an opportunity to take several Journeyman Up-

grading courses to meet the eligibility requirements for the STS 

Certification.  These courses include OSHA 30-Hour, Qualified 

Rigger and Signal Person, and OSHA Subpart R – Steel Erection.  

Courses are offered on a periodic basis at local union training fa-

cilities throughout the US and Canada.

Assistance Following Certification
    When they complete the STS exam, Ironworkers receive ongo-

ing assistance from the Ironworkers Safety and Health Depart-

ment as they become designated safety personnel. They can take 

advantage of samples of safety programs, workplace inspection 

checklists and job hazard analysis templates. They are kept up-to-

date with regulatory clarifications pertaining to workplace safety 

and health requirements. 

     IMPACT’s Labor Co-Chair, Walter Wise, and Management Co-

Chair, William W. Brown, appreciate the support of the District 

Councils, Local Unions, Signatory Contractors and Signatory 

Contractor Associations like ACCNJ as they continue their ini-

tiative to achieve the first “zero fatality” year in the history of the 

International Association of Bridge, Structural, Ornamental and 

Reinforcing Iron Workers Union.

  This program is administered through IMPACT by Dr. 

Cindy Menches, P.E., IMPACT Director of Contractor Training 

& Development.  For more information, call 1-202-393-1147.

 T



Fall 2014   |   New Jersey Construction  |  66



67   |   New Jersey Construction   |   Fall 2014



Fall 2014   |   New Jersey Construction  |  68

Welcome New Members

Active Members

LRC Development Corp.
A retail construction firm, LRC Development is represented in 

the Association by Owner Leo Calvo. Mr. Calvo can be reached by 

phone at 201.803.0599 and by email at LRCDevelopment@yahoo.

com. The company is located at 1400 45th Street, North Bergen NJ 

07047. 

Nicholson Construction Company
Nicholson is a pioneer in developing and introducing new tech-

niques for geotechnical construction in the US, completing many 

technically challenging, high-profile projects. The company’s 

expertise includes deep foundations, earth retention systems, 

ground retention systems, ground treatments and ground im-

provements. Jaime Picorelli, Operations Manager, is Nicholson’s 

representative in ACCNJ, and can be reached at 973.642.0124 

and jaime.picorelli@nicholsonconstruction.com. Nicholson is lo-

cated at 12 McClane Street, Cuddy PA 15031 and on the web at 

www.nicholsonconstruction.com. 

Philadelphia D&M
Philadelphia D&M is a premier construction subcontractor in 

the tri-state region, specializing in carpentry, drywall, acous-

tic ceilings, millwork, spray fireproofing and prefabrication. The 

firm’s representative in the Association is Craig Melograno, Pres-

ident, who can be reached via email at cmelograno@philadm.

com and by phone at 610.941.9070. The firm is located 500 Davis 

Drive, Suite 100, Plymouth Meeting, PA 19462, and on the web at 

www.philadm.com. 

Tri-State Construction, Inc.
Tri-State Construction provides commercial and industrial con-

crete construction services to the Delaware Valley region, complet-

ing hundreds of construction projects with exceptional quality for 

general contractors in New Jersey and Pennsylvania since 1987. 

Lenny Gagliardi, Vice President, represents Tri-State in the Asso-

ciation, and is available by phone at 856.327.3839. The company is 

located at 2516 Mays Landing Road, Millville NJ 08332, and on the 

web at www.tristateconstructionnj.com. 

Associate Members 

Construction Agency Professionals (CAP)
Construction Agency Professionals offers a complement of ser-

vices, including commercial insurance coverage and project-spe-

cific policies, surety bonds, and strategic and operational resources 

that address the business concerns of today’s contractors. The firm 

is represented in the Association by Laura Braue, Chief Adminis-

trative Officer, who may be reached by phone at 908.998.4825 and 

via email at lbraue@caprofessionals.com. Also available to assist 

is Melissa Feller, who may be reached by email at mfeller@capro-

fessionals.com. The office is located at 360 Route 24, Chester NJ 

07930. Visit the corporate website at www.caprofessionals.com.   

The ACCNJ is pleased to welcome the following new 

members to the Association. We share with you a 

brief description about each one, and look forward to 

their participation in upcoming ACCNJ events.



Lockton Companies, LLC
Lockton, the world’s largest privately owned insurance brokerage 

firm, specializes in insurance, bonding, employee benefits and re-

tirement solutions. As the representative in ACCNJ, Scott Kegler, 

Vice President, can be reached by phone, 215.583.9201, and email, 

skegler@lockton.com. His Lockton office is located at 751 Arbor 

Way, Suite 250, Blue Bell PA 19422. Visit the corporate website at 

www.lockton.com. 

Marsh USA, Inc.
Marsh, the world’s leading insurance broker and risk advisor, pro-

vides insurance, surety and benefits solutions. Senior Vice Presi-

dent Thomas Henn represents Marsh in the Association, and can 

be reached by phone at 973.401.5129 and via email at Thomas.

Henn@marsh.com. His Morristown office is located at 445 South 

Street, Morristown NJ 07960, and the corporate headquarters can 

be found on the web at www.marsh.com. 

MSPC Certified Public Accountants and 
Advisors, PC
MSPC was formed on a foundation of client service, technical 

expertise and trust. The firm serves public companies, privately 

held businesses, multi-employer benefit funds, not-for-profit en-

tities and high net worth individuals with a full range of account-

ing and auditing, tax, advisory and IT consulting services. David 

Evangelista, Partner/Principal, represents MSPC in the Associa-

tion. He can be reached by phone at 908.272.7000 and via email 

at devangelista@mspc-cpa.com. The company is located at 340 

North Avenue, 3rd Floor, Cranford NJ 07016, and on the web at 

www.mspc-cpa.com. 

ProSpec LLC
 ProSpec provides porcelain tile, terrazzo, quartz, natural stone tile, 

quartz countertops, carpet tile, vinyl tile, sheet goods and wood 

flooring to architects, designers and building developers. Lou Gi-

annini serves as the representative in ACCNJ, and can be reached 

by phone at 914.665.0654 and via email at lgiannini@prospecllc.

com. The headquarters are located at 230 East 7th Street, Mount 

Vernon NY 10550, and on the web at www.prospecllc.com.  

Wilson Elser Moskowitz Edelman & Dicker, 
LLP
Wilson Elser provides clients with full-service, first-class legal 

services from attorneys with specialized degrees and extensive 

experience. A worldwide firm, Wilson Elser is represented locally 

by James S. Rehberger, Partner, who can be reached by phone at 

973.624.0800 and via email at James.Rehberger@wilsonelser.com. 

His office is located at 200 Campus Drive, Florham Park NJ 07932, 

and the corporate headquarters can be found on the web at www.

wilsonelser.com.  
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Article

             n June 30, 2015, less than one year from today, New 

         Jersey’s Transportation Trust Fund (TTF) will be 

        insolvent and have no capacity to pay for any 

                 transportation projects. According to some estimates, 

the TTF needs $20 billion over the next 10 years to maintain and 

improve the state’s roads, bridges and mass transit systems, as well 

as to begin critical projects. The lack of a long-term solution to 

this dire problem threatens the safety and quality of life of resi-

dents and commuters.  Moreover, replenishment of the TTF will 

help create thousands of employment opportunities across the job 

spectrum, spurring growth and economic development at a time it 

is sorely needed in New Jersey.

     Forward New Jersey (ForwardNJ) is a coalition of New Jer-

sey-based organizations focused on addressing this issue by re-

forming and replenishing the state’s transportation system. For-

wardNJ will educate stakeholders and the public about the crisis 

New Jersey is confronting in relation to its outdated infrastructure. 

ForwardNJ’s ultimate mission is to replenish the trust fund in a 

sustainable and constitutionally dedicated fashion.  In addition, 

should we succeed, we will work to ensure there is a ballot dedi-

cation so these resources can only be utilized for one purpose – 

capital improvements.

Background
     In January 2011, Governor Christie put forward a five-year, $8 

billion transportation capital plan that was aimed at putting New 

Jersey on strong fiscal footing and ending the state’s long overre-

liance on debt to finance transportation projects. Consistent with 

the Governor’s “no new taxes” stance, the plan was made up of 

the following funding sources: 

     •  $3.1 billion in Port Authority funds and NJ Turnpike toll rev-

enues, originally earmarked to pay for the canceled ARC Tunnel 

rail project;

     •  $4 billion new bonded debt; and

     •  “Pay as you go” cash transfers from the General Fund.

     At the press conference announcing his plan, the Governor 

highlighted that over the plan’s five-year period, it would provide 

up to 37% pay-as-you-go funding, signaling an increase in cash 

contributions while at the same time decreasing the reliance on 

borrowing. 

     Ultimately, the five-year plan would allow for $1.6 billion in 

annual capital spending from the TTF (stateside) with an addi-

tional $1.6 billion in annual Federal matching funds, for a to-

tal capital spend of $16 billion dollars over that same five-year 

period. 

O
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     In April 2014, however, FY2015 budget hearings revealed that 

due to economic conditions, the TTF had relied so heavily on 

debt for the first four years of the plan that the program will run 

out of borrowing capacity at the end of FY2015. The economic 

and financial pressures put on the TTF and the state budget have 

set up a transportation funding crisis for the upcoming FY2016 

which, if not fixed, will threaten TTF capital spending and Federal 

matching funds. 

     Essentially, the five-year, $8 billion plan for the TTF put to-

gether in January 2011 is going to run out of money at the end of 

FY2015. New Jersey’s transportation funding has not been adjust-

ed significantly in 25 years and a robust solution cannot delayed.  

Simply put, the fund has run out of gas.  

ForwardNJ
     Founded on an urgent need to replenish the TTF, but driven by 

the understanding that there are multiple methods for achieving 

this goal, ForwardNJ does not advocate for any one solution. In-

stead, ForwardNJ’s primary enterprise is to educate stakeholders 

and the public on the necessity for a robust solution. As the coali-

tion becomes larger, so too does the potential for effective invest-

ment ideas and opportunities; ForwardNJ believes that uniting 

stakeholders under a joined mission is imperative to achieving 

long-term, sustainable success with regard to transportation re-

form.

     ForwardNJ has prepared a three-pronged menu of options that 

could provide a holistic reform package to address our transpor-

tation funding crisis.

1.  Reform and consolidate management of the transportation 

system: Consolidate NJDOT, NJ Transit, NJ Turnpike, NJ Park-

way, and SJTA into one efficient, strategic infrastructure unit. This 

new entity would realize increased buying and bonding capacity, 

lowered interest rates, improved credit rating over current units, 

and would allow for the leverage of private capital to increase 

project development. This would result in massive savings over 10 

years, with estimates of $1 billion, by making government more 

effective, efficient and innovative. 

2.  Reduce the burden on consumers and businesses by creating 

Public-Private Partnership (P3) capacity: Manage P3s to help fi-

nance mega-projects, freeing up hundreds of millions in TTF 

funds. With the additional resources made available, the number 

of capital projects underway at one time could double. This pro-

gram would be structured to incorporate global best practices and 

also to ensure a level playing field for local New Jersey contractors.

3.  Invest revenue in a reliable, sustainable, constitutionally ded-

icated fashion: Reform the revenue process for transportation 

funds by utilizing new and innovative revenue options. ForwardNJ 

is not advocating for any particular investment option, but rather 

supports the adoption of at least $1 billion of new revenue to fund 

a $2 billion stateside TTF program:

     •  $.15 Gas Tax, Indexed to CPI

     •  $.20 Gas Tax, Indexed to CPI

     •  7% Sales Tax on Total Motor Fuels Sales

     •  3.5% Sales Tax on Total Motor Fuels Sales

     •  Revert to percentage-based Petroleum Products Gross 

        Receipts Tax at 6%, 7%, or 8% (Wholesale)

     •  Camera Enforcement and School Zone Safety Program

     •  Dedication of Online Gaming Revenue

     •  Dedication of funds realized due to change in Utility 

        Relocation law

     •  Raising Car Rental Fee to $15

     •  Raising Car Rental Fee to $20

     •  Dedication of Good Driver Surcharge Proceeds

     •  Dedication of Undedicated Diesel Charges



73   |   New Jersey Construction   |   Fall 2014

     •  Full Dedication of MVC Surplus Funds

     In accordance with its mission to educate stakeholders and the 

public on the necessity for transportation investment, ForwardNJ 

has produced multiple research materials identifying statewide, 

sector-specific and region-specific benefits of robust investment, 

as well as outlining ramifications of insufficient investment. 

     The following is a selection of summaries from research For-

wardNJ has conducted on the need for and impact of investment 

in our state:

Public Safety and Quality of Life
     Without upgrades and repairs to our transportation infra-

structure, the safety of our families and loved ones are put at risk. 

Thousands of miles of state roadways and hundreds of bridges are 

in desperate need of repair or replacement, ranking New Jersey 

among the worst in the nation. In fact, 46% of New Jersey roads 

eligible for federal aid are rated “not acceptable” and need major 

repairs or replacement. This is the highest percentage in all 

50 states. 

     According to the US Census Bureau, New Jersey workers have 

the second-longest average commute in the country at 33 minutes. 

This is 37% above the national average of 24 minutes. These nine 

minutes have significant consequences on worker productivity and 

quality of life; collectively, New Jersey’s 3.9 million commuters are 

stuck in the car for the equivalent of an additional 35 million min-

utes every day. These are minutes that parents can’t spend at their 

children’s sporting or school activities, and minutes that employees 

are away from their work, causing productivity to plummet.

     Poor roadway conditions are a contributing factor in 52.7% 

of roadway fatalities, according to research figures. More than 627 

people lost their lives on New Jersey roads in 2011. In addition, 

crashes due to poor and dangerous road conditions cost New Jer-

sey families, businesses and local governments at least $4.6 billion 

annually. Much needed improvements to the state’s crumbling 

transportation infrastructure will prevent disasters and save lives.

Transportation Logistics and Distribution
     Without investment in robust highway, bridge and railway net-

works necessary to sustain New Jersey’s transportation logistics 

and distribution industries, the state will fail to gain a competitive 

edge when the Panama Canal expansion and Bayonne Bridge rais-

ing bring larger container ships into Ports Newark and Elizabeth. 

The lack of a long-term solution to support future logistics growth 

threatens the state’s business climate and economy.

The facts:
     •  Interstate truck shipments along New Jersey’s highway, bridge 

and rail networks are vital to the economic growth of the state.

     •  In 2011, New Jersey businesses shipped a total of $959.8 bil-

lion in freight. 70% of these goods were shipped via truck over the 

state’s highway, bridge and rail networks.

     •  The value of freight shipments from New Jersey businesses 

for both domestic and export markets will more than double from 

$755 billion in 2011 to more than $1.5 trillion in 2040. 

     •  An estimated 12-15% increase in goods will come through the 

ports and onto our highways once the Port Authority completes 

the Bayonne Bridge raising.

     •  New Jersey imports, traveling by all modes, will increase from 

$204 billion to $510.7 billion over the same time period.

     Investing in a modern transportation system would allow the 

transportation logistics and distribution sector to increase operat-

ing efficiencies and better serve firms that rely on shipping goods. 

This would also necessitate the construction of more storage facil-

ities and buildings to accommodate increased goods and expanded 

distribution. In turn, this would enable business in all sectors to 

continue to grow and expand. 

Business and Economy
     As New Jersey’s neighboring states have gained jobs well past 

pre-recession economic levels, New Jersey has struggled, regaining 

only 40% of jobs lost during the recession. The efficient and safe 

movement of goods and people is critical to the economic com-

petitiveness of New Jersey and quality of life for its residents. Col-

lectively, New Jersey’s 3.9 million commuters are stuck in the car 

for the equivalent of an additional 35 million minutes every day, 

directly impacting business productivity. Every employer, employ-

ee and customer pays a price when the system is congested, unsafe 

or in poor condition.

     New Jersey’s highway, bridge and transit network is crucial to the 

success of the state economy––facilitating the shipment of nearly 

$500 billion in goods produced by New Jersey businesses, more 

than $59.6 billion in output related to the state’s retail trade, tour-

ism and service industries and $70 billion in international trade.

     Nearly 2 million New Jersey jobs fully depend on a modern in-

frastructure system. Transportation construction spending in the 

state alone supports 104,913 full-time jobs, 52,264 of which are di-

rect jobs in transportation construction and related activities and 

52,649 of which are jobs induced or sustained by transportation 

construction and services. Investing in transportation reform will 

serve to expand these job opportunities; for example, once the Port 

Authority completes the Bayonne Bridge raising, more storage fa-

cilities will need to be constructed. According to a leader in real 
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estate research, demand for Class A Industrial space will continue 

to increase in the New Jersey Turnpike corridor and Port areas with 

more than 23.6 million square feet either approved or under con-

struction that can be delivered during the next two years.

     Investing in transportation reform for the business and econom-

ic sector results in real-dollar benefits:

     •  Overall estimates are that every $1 increase in the highway, 

bridge and rail capital stack generates a total of 30 cents in business 

savings. 

     •  Fully investing in the New Jersey highway, bridge and rail sys-

tem would generate an additional $3.7 billion in sales and output 

across all industries.

    •  Money invested in highways, bridges and transit generates 

nearly $9.5 billion in total annual economic activity for the state 

and contributes about $5 billion to New Jersey’s Gross State 

Product (GSP).

     •  Improved access to labor provides easier commutes for employ-

ees and enables recruiting from a larger pool of potential workers.

Moving (New Jersey) Forward
     The role of ACCNJ in ForwardNJ’s success cannot be understat-

ed. As an essential founder, partner and member of the coalition, 

ACCNJ’s leadership has provided ForwardNJ with both motiva-

tion and guidance throughout its establishment as a leading expert 

on infrastructure investment. As ForwardNJ continues its work to 

effectuate positive reform in transportation infrastructure, create 

safer roads, generate more jobs, and provide a boon to the state’s 

economy, ACCNJ’s support is integral to the effort.

     To put it frankly, New Jersey’s transportation system is flat broke, 

and the need for reform is critical. Fortunately, through this edu-

cation and advocacy effort, awareness of the issue has increased 

greatly. ForwardNJ is pleased that conversations have begun to 

converge on actionable resolutions to the crisis.  In the near future, 

ForwardNJ hopes for continued fruitful discussion by our leader-

ship on this issue, and for resolution that is reliable, sustainable 

and constitutionally dedicated. With essential collaboration and 

dedicated effort from members, stakeholders and the general pub-

lic, ForwardNJ is determined to play a central role in moving New 

Jersey forward.

     Forward New Jersey is a diverse coalition of New Jersey-based 

organizations focused on reforming the state’s transportation 

system.
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Member News

Aspen Landscaping 
     Aspen Landscaping introduced its Irrigation Division this year, 

a valuable expansion of the company’s state-of-the-art services and 

equipment. Under the direction of Mark Canzano, the Irrigation 

Division positions Aspen as an all-in-one landscaping services 

firm, a benefit to general contractors because all landscaping ser-

vices are under one roof, including tree removal and now, irriga-

tion. In 1996, Maria Fuentes opened the firm with one truck and 

one laborer. Today, Aspen is renowned in the public landscaping 

sector for its integrity and commitment to a strong work eth-

ic, which reveals itself in the highest-quality equipment line, full 

menu of services and unmatched expertise. For a video introduc-

tion to Aspen’s new Irrigation Division, please visit: https://www.

youtube.com/watch?v=7HJ5XtgZnM0&feature=youtu.be.

Bayshore Recycling 
     Bayshore is excited and proud to announce the firm received one of five 2014 Oak Leaf Awards presented by The Nature Conservancy 

New Jersey Chapter on October 12, 2014. The prestigious award honors a business or individual who has made a meaningful impact on 

the conservation of New Jersey through advocacy, expertise and financial support. Bayshore President Valerie Montecalvo accepted the 

award, which reflects her passion for preserving New Jersey’s environment. For 20 years, Bayshore Recycling has provided the construc-

tion and transportation industries with smart solutions for the recycling of materials that would otherwise be destined for New Jersey’s 

landfills. Located on a 55-acre eco-complex and energy campus, Bayshore champions the sustainable use of natural resources through its 

multi-faceted recycling operations and solar energy system. 

The Nature Conservancy’s New Jersey State 

Director Barbara Brummer presents Bayshore 

Recycling Owners Valerie and Frank Montecal-

vo with a 2014 Oak Leaf Award for Bayshore 

Recycling’s dedication to New Jersey land 

preservation through recycling and materials 

recovery (Photography by: Bayshore Recycling, 

October 12, 2014).

Aspen Landscaping introduced its Irrigation Division this year, 

complementing its services as an all-in-one firm. 

Michels Corporation  
     Michels Corporation is pleased to announce the completion on June 20, 2014, 

of Milestone 2 on contract CM005 for the East Side Access Project – 20 calendar 

days ahead of schedule – and on September 4, 2014, of Milestone 3, 108 calendar 

days ahead of schedule! And recently, in addition to numerous change orders on the 

CM005 contract, Michels Corporation Manhattan was awarded a subcontract for a 

water tunnel on 62nd Street. Michels Corporation has located its Manhattan projects 

team in the firm’s 3rd Avenue office, increasing the staff to 50 employees and 230 

craftworkers. The divisional office in Mount Vernon now has 10 employees.



Member News
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 Creamer-Sanzari J/V
 The Creamer-Sanzari Joint Venture embarked on the rehabili-

tation of the mechanism that raises the world’s largest free-fly-

ing American flag to hang from the New Jersey tower at the 

Port Authority’s George Washington Bridge. The flag measures 

60’ x 90’ and weighs 450 pounds, and through a series of cables, 

sheaves, winches and a hinged boom, it is raised into a vertical 

tube in the tower for storage until it is lowered and unfurled for 

special occasions. The work, an accessibility challenge, includ-

ed replacing a winch, 15 sheaves and 3,000 feet of cable for the 

four winches, along with electrical work.

By rebuilding the mechanism, 

Creamer-Sanzari J/V keeps the 

American flag flying on the George 

Washington Bridge

Enterprise Fleet Management           

     Dovetailing on the partnership with AGC of America to 

offer deals and discounts for members nationwide, ACCNJ 

member Enterprise Fleet Management offers a local partner-

ship for ACCNJ members to help them compete in the mar-

ketplace, reduce operating costs and increase their bottom line. 

Beyond the basics of fleet acquisition, financing and remar-

keting, Enterprise has cost-cutting programs for maintenance, 

fuel, GPS and risk management. Enterprise is committed to 

saving members money while providing the highest level of 

customer service. Joe Tonkin serves as the local Enterprise 

representative. He can be contacted at 973.709.2417 or 

Joseph.P.Tonkin@efleets.com. 

Members Make the List
As we reported in the September Construction Recap, nine 

ACCNJ members appeared on the 2014 NJBIZ Top 100 Pri-

vately Held Companies: Weeks Marine, Inc., Torcon Inc., Jin-

goli-DCO, J. Fletcher Creamer & Son Inc., March Associates 

Construction, Northeast Remsco Construction Inc., Ferreira 

Construction Co., Inc., WithumSmith+Brown PC and Wm. 

Blanchard Co. 

George H. Laufenberg 
Scholarship Fund 

    In 2014, the George H. Laufenberg Scholarship Fund awarded 

38 scholarships valued at $50,500 in the name of Larry Simpson, 

past president of the former Building Contractors Association 

of New Jersey.  The scholarship recipients were presented their 

scholarships at a special Scholarship Luncheon held in June.  



Fall 2014   |   New Jersey Construction  |  78

ACCNJ Members Honored Through Construction 
Labor Scholarship Programs

Laborers 472 Safety, Education and Training Fund

     Each year the Laborers 472 

Safety, Education and Training Fund 

names a scholarship award in honor 

of a contractor member.  This year, 

ACCNJ member Josh Benson of 

Tilcon New Jersey was designated 

honoree of the 2014 Construction 

and General Laborers’ Local 472 

S.E.T. scholarship, whose $20,000 

award goes to sons and daughters of 

members entering college.

Josh Benson, Tilcon New Jersey (L) and Tony Oliveira, Business Manager of Heavy and General 

Construction Laborers Local 472 ( R) with scholarship awardee Christopher Auer and his parents.

    In 2014, the Construction Craft 

Laborers Training and Appren-

ticeship Fund awarded seven four-

year scholarships in the name of 

Michael Jensen of ACCNJ member 

firm Michael Riesz & Company. 

Michael, who passed away Novem-

ber 23, 2013, was a Past President 

of the former Building Contrac-

tors Association of New Jersey. 

Construction Craft Laborers Training and 
Apprenticeship Fund 

Eric Jenson (r), President of Michael Riesz & Company, accepts an honorary plaque on behalf of his father 

from Don Howard, Training Director of the Construction Craft Laborers.

Member News
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Peckar & Abramson, PC     

The firm is pleased to announce that this year, The Legal 500, for 

its inaugural US Awards, has not only ranked Peckar & Abramson 

as a Top Tier Firm in Construction, but has also named the firm 

“Team of the Year Real Estate: Construction.” The Legal 500 includ-

ed Chairman Steven M. Charney and Founding Partner Robert S. 

Peckar on its elite list of Leading Lawyers, and named five Peckar & 

Abramson attorneys, including Mr. Charney and Mr. Peckar, on its 

2014 list for the practice area of construction. The other three were 

Patrick J. Greene, Partner; Nicholas W. Sarris, Partner; and Mark R. 

Stapke, Partner.

Skanska USA   

Richard Cavallaro was named executive vice president of Skanska 

AB and president and CEO of Skanska USA, overseeing the compa-

ny’s US construction operations. He succeeds Michael McNally, who 

will retire at the end of the year. Mr. Cavallaro joined Skanska in 

1996 and has led the civil business unit for the past five years, dou-

bling its revenue and tripling its profit. A 30-year veteran of Skans-

ka, Michael Cobelli assumes Mr. Cavallaro’s role as president and 

CEO of Skanska USA Civil. He had previously served as the unit’s 

Chief Operating Officer.

Torcon, Inc.
Leon Baukh, Safety Director, was recognized by OSHA Region 2 as 

its Mentor of the Year with an award presented at the 2014 Regional 

Safety Conference in Atlantic City. The Mentor of the Year award 

recognizes individuals who volunteer their time, share their knowl-

edge and experience, and provide assistance to organizations work-

ing toward achieving a level of excellence. 

     Mr. Baukh recently retired from Torcon after 31 years, of which 

the last 25 he served as Safety Director. His leadership was evident 

with Torcon’s adoption of OSHA’s VPP-based safety methods, which 

earned the company national recognition. Under Mr. Baukh’s di-

rection, Torcon achieved 22 VPP Stars, a level of success as yet un-

matched in the US construction industry. And finishing his career 

with another crowning achievement, Mr. Baukh saw Torcon ap-

proved in OSHA Region III, Philadelphia District, Mobile Work-

force Star Voluntary Protection Program, which matches the firm’s 

Region II Mobile Workforce Star designation. 

     Also retiring this year from Torcon is Mike Fader, who was one of 

seven employees working for Torcon on August 3, 1965, when 

Ben Torcivia first launched the business. Mr. Fader embodies 

the Torcon characteristics of integrity in work ethic, intelligence 

and willingness to dive into details. He is a builder who prides 

himself on meeting his commitments to Torcon’s customers 

and being fair to the craftworkers Torcon employs.

WithumSmith+Brown   

  WS+B remains committed to growing its corporate leadership 

team, promoting three senior managers to partner level, effec-

tive July 1, 2014. This year’s advancing class includes Christo-

pher DeMayo, CPA, MBA, Justin O’Horo, CPA, CITP, and  Brian 

T. Lovett, CPA, JD.

     Chris is the team leader of WS+B’s Startup/Emerging Growth 

Technology Services Group, with diverse experience in the tech-

nology, mergers and acquisitions, and manufacturing and dis-

tribution service areas. He graduated from Rowan University 

with a bachelor’s degree in accounting and a master’s degree in 

business administration. 

     Justin serves as a member of WS+B’s Professional Services 

Group and Technology Services. He graduated from Boston 

College with a bachelor’s degree in accounting, and serves on 

various national and state-level committees for the AICPA and 

NJSCPA. Justin is also a member of NJTC and the New Jersey 

Alliance for Action.

     Brian is a member of WS+B’s International Tax Services 

Group, State and Local Tax Services Group, and Real Estate Ser-

vices Group. He has extensive experience serving the tax needs 

of both public companies and closely-held businesses. Brian 

graduated from The College of New Jersey and Rutgers Univer-

sity School of Law. 

     In other news, WS+B welcomes Hutchins, Meye & Dilie-

to, PA, and Walsh & Borresen, LLC, two accounting firms that 

joined the WS+B family in 2014. Toms River-based CPA firm, 

Hutchins, Meyer & DiLieto, PA, added 15 professionals to 

WS+B’s Toms River office at 1144 Hooper Avenue. Walsh & 

Borresen, LLC, based in Morristown, brings in 10 professionals 

who will relocate in the spring to WS+B’s Morristown office at 

465 South Street, Suite 200. 

Member News
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Award-Winning Projects

A winding county road made safer, an old hospital made new again, the first new runway at a New Jersey 

airport in 25 years, a park named for a heavyweight champ recreated for children, emergency care vastly expand-

ed and updated. These projects, constructed by ACCNJ members, received awards this year for their superior 

craftsmanship. We’re pleased to bring you this photo album of five outstanding projects.    

     Skyline Drive in Upper Passaic County had become a seri-

ous safety issue over the years for the Borough of Ringwood, with 

several accidents attributed to hydroplaning. In 2012, the coun-

ty micro-milled the pavement surface, which relieved the water 

problem, but created issues for motorcycles and the many bicycles 

whose riders travel the Skyline Drive for recreation. In 2013, Pas-

saic County Engineering specified a mix more commonly used on 

our highways, Stone Matrix Asphalt (SMA), looking for a perma-

nent solution for the skidding danger on this steep and winding 

county road. 

     Prep work began in July 2013, modifying existing drainage 

structures. The northern third of the project required milling to 

preserve the driveway aprons and entrances to side streets. Due to 

high traffic volume, milling and paving work hours were restrict-

ed from 9 pm to 5 am. Tilcon alternated traffic on the northern 

half of the project and were authorized to close the southern sec-

tion while it was worked on. The paving was completed in August 

2013, followed up with backfilling all the deep drop-offs along the 

shoulders with six-inch rip rap. The improvements using SMA 

have reduced accidents dramatically through all seasonal condi-

tions, making travel much safer on this scenic county road.

Contractor:  Tilcon NY
Project:  Skyline Drive, Upper Passaic County
Award:  New Jersey Asphalt Paving 
Association (NJAPA)

Skyline Drive, Passaic County

     NJDOT awarded a contract to Creamer-Sanzari A Joint Ven-

ture for the replacement of the Route 4 Bridge over Flat Rock 

Brook in Englewood, located on a heavily traveled stretch of 

Route 4 between the George Washington Bridge and Route 17. 

Thus, minimizing traffic disturbance was on the minds of the 

designers when the decision was made to utilize precast concrete 

Northeast Extreme Tee (NEXT) Beams, which allowed for the 

bridge to be reopened to traffic immediately after installation. 

     All work was performed during nightly lane closures, and 

full detours were only allowed for 12-hour periods to remove 

the existing deck and install the new NEXT Beams. An as-built 

survey of the existing bridge was done using a 3D laser scanner, 

negating the need for lane closures. Shop drawings were pro-

duced from the as-built data for the manufacture of the NEXT 

beams, and the process of casting the beams began. The consult-

ing engineer also used the as-built information to prepare the 

demolition plan.

     Once the project schedule was complete, the work began in 

earnest. Crews saw-cut the existing deck into manageable pieces 

suitable for trucking off site. Over the course of two 12-hour, 

high-intensity work periods, the old bridge deck was removed 

and new beams were installed using a 300-ton hydraulic crane.

While phased construction would have taken two years, the 

project was completed four months after breaking ground.

Contractor:  J. Fletcher Creamer & Son, Inc. 
(Creamer-Sanzari JV)
Project:  Route 4 Over Flat Rock Brook, Englewood
Award:  New Jersey Concrete Award (NJACI)

Replacement of Route 4 Bridge over Flat Rock Brook, Englewood, showing 
the new precast deck on the right and the original deck on the left.
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     After nearly 50 years of serving the community in Westwood 

and northern Bergen County, Pascack Valley Hospital closed 

in late 2007. But less than a year later, Hackensack University 

Medical Center re-opened the emergency room as a satellite. 

And in 2012, the state awarded Hackensack UMC a certificate 

of need to re-open the entire hospital. Wm. Blanchard Com-

pany and more than 300 construction workers renovated and 

reconstructed 400,000 sq.ft. in 16 months, and the new facility 

opened on June 1, 2013, the first new hospital to open in New 

Jersey in 30 years. The hospital now employs 438 full-time and 

322 part-time workers, with significant economic impact on the 

community.

     The state-of-the-art, $35.3 million project included reno-

vation and refurbishment of six operating rooms and related 

support spaces; renovation and upgrades to in-patient rooms 

in a multi-story patient wing; renovation and remodeling of 

multiple laboratory facilities; renovation of the ICU and CCU 

spaces; renovation and remodeling of the kitchen and cafeteria 

facilities; various infrastructure renovations and upgrades; a 

new imaging suite that holds a closed MRI, a CT, cath labs and 

radiography and fluoroscopy rooms; upgrades to the existing 

pharmacy; renovations to common area/support spaces such as 

the lobby, offices and conference rooms; and Central Processing 

renovation and upgrades. 

Contractor:  Wm. Blanchard Company
Project:  Refurbishment, 
Hackensack University Medical Center 
at Pascack Valley (Bergen County)
Award:  NJBIA New Good Neighbor 

Operating Room, HackensackUMC at Pascack Valley, Westwood

     Constructing the first new runway in New Jersey with FAA 

funding in 25 years, C.J. Hesse provided a crosswind runway 

that allows safer landings and takeoffs, brought back the state 

Forest Fire Service, which had pulled out of Robert J. Miller Air-

park in Berkeley Township in part because of the lack of a sec-

ond runway, and protected endangered species in the Pinelands. 

Using B-401B Hot Mix Asphalt (HMA) Base Course and P-401C 

Surface and Leveling Course material supplied by Brick Wall 

Corporation, C.J. Hesse constructed the stone base and HMA 

base course in multiple stages. The HMA surface course, howev-

er, was completed in one final stage using two material transfer 

machines, two pavers, two tack trucks and five rollers during 

only one shift. 

     Working in the environmentally sensitive Pinelands, C.J. 

Hesse created two Reptile Habitat Management Areas totaling 

25.5 acres and consisting of 25 artificial, in-ground snake dens 

and 25 brush pile dens. As part of the environmental protection, 

the company built high-visibility safety fencing around endan-

gered Sickle-Leaved Golden Aster plants while topping more 

than 29 acres of trees at a slope.

     A controlled burn by the Forest Fire Service removed ex-

cess brush and forest fuel, made possible with a 30-foot defen-

sible-space fire break constructed by C.J. Hesse that included a 

16-foot smooth-graded road suitable for supporting fire safety 

equipment. 

Contractor:  C.J. Hesse, Inc.
Project:  New 3,600-foot Asphalt Runway, 
Expansion of Existing Asphalt Taxiways, 
Creation of Two Reptile Habitat Management 
Areas at Robert J. Miller Airpark, 
Berkeley Township (Ocean County)
Award:  New Jersey Asphalt Paving Award (NJAPA)

New Asphalt Runway and Protected Habitat, Robert J. Miller Airpark, 
Berkeley Township
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     Named for heavyweight champion James J. Braddock, who 

lived in North Bergen for many years, the 167-acre park atop 

the Palisades was established in 1910. Prompted by the large 

population of school-age children, the County of Hudson re-

designed the existing playground inside the park. The project 

called for new drainage with concrete structures, freestanding 

seating walls, retaining walls, three playgrounds with safety sur-

face pavers, a water playground, site furnishings, decorative and 

chain link fence, reinforced stamped color concrete sidewalks, 

reinforced concrete sidewalks, terrawalk and grass pavers, a 

prefabricated gazebo and landscaping. 

    The freestanding seating made an outstanding design ele-

ment, created in a horseshoe pattern with a color concrete 

band. Stamped color concrete strikingly highlights the water 

playground, hopscotch areas, the gazebo and game tables. Her-

ringbone-patterned stamped color concrete also greets visitors 

as they enter the playground. The lawn area was delineated with 

a flush concrete curb. As a finishing touch, white oak trees cre-

ate a corridor down the middle of the park for patrons to walk 

through, and the tree pits connect to each other via a band of 

terrawalk pavers built in between the concrete sidewalks.

     Let It Grow states it is proud to be a part of another project 

on New Jersey’s “Gold Coast.”

Contractor:  Let It Grow, Inc.
Project:  Re-creation of Playground Areas in 
James J. Braddock Hudson County Park, 
North Bergen
Award:  New Jersey Concrete Award (NJACI)

James J. Braddock Hudson County Park, North Bergen

     Torcon was Construction Manager for the construction of 

the new Hirair and Anna Hovnanian Emergency Care Center 

at Ocean Medical Center in Brick, part of the Meridian Health 

network. The 145,000 sq. ft. building was constructed adjacent 

to the existing emergency department. WHR Architects was 

designer for the project, which more than triples the hospital’s 

emergency capacity and is designed to serve 70,000 patients an-

nually. The new emergency department occupies all 45,000 sq. 

ft. of the first floor. The 49-bed emergency room is divided be-

tween express care rooms for those who suffer minor injuries 

and larger rooms for critically ill patients, such as those suffering 

heart attacks. There is also a dedicated, brightly colored pedi-

atric section of the emergency department that serves children 

and their families. Down the hall, the behavioral health portion 

of the emergency room is secured and monitored. 

     The new building is designed to structurally support an ad-

ditional three floors. Construction included a 100-foot-long 

bridge spanning the new below-grade loading dock area that 

feeds the new Materials Management space in the basement. 

The elevated area is supported by large precast beams. The pri-

mary emergency department ambulance entrance and dedicat-

ed parking were created on the top level of the supported area. 

Contractor:  Torcon, Inc.
Project:  New Emergency Care Center 
for Meridian Health’s Ocean Medical Center, 
Brick
Award:  New Jersey Concrete Award (NJACI)

Hirair and Anna Hovnanian Emergency Care Center at Ocean Medical 
Center, Brick
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Giving Back

WithumSmith+Brown, PC   

    During the week of June 15, 2014, WithumSmith+Brown’s 

dedicated team of approximately 50 professionals helped make the 

2014 Special Olympics USA Games a success. They worked along-

side fellow volunteers and inspiring athletes at Princeton Uni-

versity, TCNJ, and the Lawrenceville School, serving as Welcome 

Day Attendants, Special Olympics Town Attendants, Registration 

Assistants, Security Assistants, Competition Staging Assistants, 

ecycling Attendants, Sport Media Relations Assistants, Ball Retriev-

ers, Competition Staging Assistants, Chain Gang, Competition 

Announcers, Competition Escorts, Spectator Services Attendants, 

Time/Score Keepers, and Music Operators. It was an incredibly 

fulfilling week that surely showed the Withum Way in action!

ACCNJ’s member firms are out there helping important charities, fundraising for great 

causes, and often just quietly giving back to their communities. Share the news of your 

firm’s charitable endeavors so we may share it with our readers – we all benefit from the 

good you do.   

Michels Corporation   

     In this season of giving, Michels Corporation will make its 

annual donations to the Brotherhood Community WorkForce 

in Brooklyn and the Calvary Temple Church in Mt. Vernon, NY. 

The donation to the Brotherhood Community WorkForce helps 

fund its yearly Thanksgiving and Christmas Event and Dinner 

for senior citizens and underprivileged children. The donation to 

Calvary Temple Church benefits the church’s Annual Fundraiser 

Dinner. The Michels Corporation recognizes Jeff Maffei, Region-

al Manager, and Tim Michels, Vice President/Owner, for their 

commitment to these deserving community-outreach groups.   

Some of the approximately 50 volunteers from WithumSmith+Brown who helped make the 2014 Special Olympics USA Games a success in New Jersey.
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NJ Hall of Fame

        abor and management came together in New Jersey once

          again as the Northeast Regional Council of Carpenters and 

         the Carpenter Contractor Trust brought the New Jersey    

                Hall of Fame Mobile Museum to the Edison offices of 

both on May 19, 2014. As major sponsors of the museum, the only 

mobile Hall of Fame Museum in the country, the Council and the 

Trust gave carpenters and staff, ACCNJ staff and members, other 

businesses in the area and the public an opportunity to tour the 

museum on wheels and learn about the nomination of Carpenters 

Union founder Peter J. McGuire into the Hall of Fame (he was of-

ficially elected into the 2014 New Jersey Hall of Fame in August). 

McGuire, a giant in the labor movement, was responsible for the 

five-day, 40-hour work week and the creation of Labor Day as a 

national holiday.

     “As a primary sponsor of this great museum,” explained Mi-

chael Capelli, Executive Secretary Treasurer of the Regional Coun-

cil, “many of our members took time away from their families to 

volunteer their weekends to complete the museum just in time for 

Opening Day last summer. We did all of this for one simple reason:  

our organizations’ shared belief in the power of education to trans-

form lives.” 

     Designed by famed architect and New Jersey Hall of Fame in-

ductee Michael Graves and renowned museum exhibition designer 

Ralph Appelbaum Associates, the Mobile Museum offers a dramat-

ic multimedia exhibition created around the theme “Make a Dif-

ference.” Through images, artifacts, film, and interactive elements, 

visitors can explore the ways Hall of Fame inductees have changed 

the state and the world: as innovators, as leaders, and as voices for 

the voiceless—often against overwhelming odds.  

     “Our members are responsible for building the highways and by-

ways and much of the vertical landscape of the state,” said ACCNJ 

CEO Jack Kocsis, Jr. “So we are pleased to support New Jersey’s 

Mobile Hall of Fame, which celebrates more of the best of 

New Jersey.”

L
Carpenters and Contractors Bring Mobile NJ 

Hall of Fame to Edison Headquarters
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In Memorium
                           Archie Ingrassia

        On September 27, 2014 the industry lost Archie Ingrassia, co-owner and vice president of 

Ingrassia Construction Company.  Archie served for many years as a trustee on the Building 

Contractors Association of New Jersey’s Board and Industry Advancement Fund. He was also a past 

president of the Associated Contractors of Essex County.  Archie was well-respected by his peers for 

his integrity and commitment to the building construction industry in New Jersey. 

                                Gig Manville

        Gig Manville passed away on October 10, 2014.  A veteran, Gig served in the US Navy as a Civil 

Engineering Corps Officer. He was also a construction industry veteran, most recently a vice president 

for Railroad Construction Company in Paterson. Prior to that he worked with Damon G. Douglas Co. 

and George A. Fuller Construction. His colleagues and friends at Railroad Construction admired him 

for his knowledge and professionalism and the courageous way in which he confronted his illness. 

j j
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Membership Roster

Active Members
A.P. Construction, Inc.

Abatement Unlimited Inc.

AbateTech

ABC Construction Contracting Inc.

Acoustical Services, Inc.

Affiliated Environmental Services NJ Inc.

Aliano Brothers

All State Office Furniture

American Pile and Foundation LLC

J. Anthony Equipment Co.

Aspen Landscaping Contracting, Inc.

A-Tech Concrete

Atlantic Concrete Cutting, Inc.

Atlas Concrete

B & G Restoration, Inc.

Barr & Barr, Inc.

ER Barrett, Inc

Beach Electric Company Inc.

Beaver Concrete Construction Co., Inc.

Bergen Engineering Co.

Berkowsky & Associates, Inc.

BFC Ltd.

Wm. Blanchard Co.

Bristol Environmental Inc.

Buck Construction

Buckley & Company, Inc.

Case Foundation Company

CCA Civil, Inc.

Central Jersey Wrecking & Recycling Inc.

Century 21 Construction Corp.

Coastal Steel Construction of NJ, LLC.

Commodore Construction Corp

L.R. Costanzo Company

J. Fletcher Creamer & Son, Inc.

Creamer Environmental Inc.

Crisdel Group, Inc.

E.E. Cruz & Company, Inc.

JR Cruz Corp.

DeFoe Corp.

Degmor Inc.

DePalma Contracting Inc.

Diamond Huntbach Construction Corp,

Drill Construction Co., Inc.

Driscoll Construction Co., Inc.

Willard Dunham Const. Co.

Durr Mechanical Construction Inc.

EIC Associates, Inc.

E-J/Ferreira JV

Epic Management, Inc.

Everlasting Contracting

Exterior Wall & Building Consultants

Fabi Construction, Inc.

L. Feriozzi Concrete Company

Ferreira Construction Co., Inc.

Fitzpatrick & Associates, Inc.

Force Concrete & Masonry Corp.

Forsa Construction L.L.C.

Foster Contracting, Inc.

Foundation Structures, Inc.

Fromkin Brothers, Inc.

Furino & Sons, Inc. (Brothers Four)

Gardner M. Bishop, Inc.

Louis Gargiulo Co., Inc.

Albert Garlatti Const. Co.

Gilbane Building Co.

Gingerelli Brothers

Glasgow, Inc.

Global Installation Resources

Gramercy Group Inc.

Hall Building Corp.

Hall Construction Co., Inc.

Henegan Construction Co., Inc.

Charles J. Hesse, Inc.

Hi Tech Data Floors, Inc.

Hunt Construction Group

Hutton Construction, L.L.C.

IEW Construction Group

Ingrassia Const. Co., Inc.

Intercounty Paving Associates, LLC.

JBL Electric Inc.

Jensen Koerner Crane Service, Inc.

Joseph Jingoli and Son, Inc.

JPC Group, Inc.

J-Track, LLC

JVN Restoration Inc.

Kiewit Infrastructure Co.

Kiska Construction Inc.

Lanyi & Tevald Inc.

C. LaTorre Construction LLC

John D. Lawrence, Inc.

Lend Lease, Inc.

LRC Development Corp.

Edward Leske Co.

Linde-Griffith Construction Co.

Macedos Construction Co., Inc. of NJ

Madison Concrete Co.

Maks Construction LLC

Marathon Contracting Corporation
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March Associates Construction

Massett Building Co.

McCloskey Mechanical Contractors Inc.

Merco, Inc.

Michels Corporation

Molba Construction, Inc.

Moretrench American Corp.

T. Moriarty & Son, Inc.

C. Moschella Builders, Inc.

Joseph A. Natoli Const. Corp.

Network Construction Co., Inc.

Nordic Contracting Co., Inc.

Northeast Remsco Construction, Inc.

Nicholson Construction Company

Nurminen Construction Corp.

Oradell Construction Co., Inc.

PAL Environmental Services

Pala Construction Corp.

Philadelphia D&M

B. Pietrini & Sons

Pinnacle Environmental Corp.

Pow-R-Save Inc.

Pravco Inc.

J.R. Prisco, Inc.

Prismatic Development Corporation

Pristine Services Inc.

Pulco Inc.

Railroad Construction Company, Inc.

RCC Builders & Developers

Reicon Group, LLC

Michael Riesz & Co.

RMS Construction, Inc.

Rocket Construction Co., Inc.

M.E. Sabosik Associates

Joseph M. Sanzari Inc.

Fred M. Schiavone Construction, Inc.

Schiavone Construction Co., LLC

Schleifer Associates, Inc.

Schnell Contracting Services LLC

L.M. Sessler Excavating & Wrecking, Inc.

J.F. Shea Construction, Inc.

Simpson & Brown

Skanska Koch

Skanska USA Building, Inc.

South State, Inc.

Sparwick Contracting, Inc.

Stanker & Galetto, Inc.

State Line Construction Co., Inc.

Sundance Construction Co., Inc.

Tarheel Enterprises Inc.

Techno Acoustics Holdings, LLC

Tetra Tech

Tilcon New Jersey

Tishman Construction Corporation of NJ

TNT Construction

Torcon, Inc.

Trevcon Construction Co., Inc.

Tri State Construction, Inc.

Turner Const. Co.

Tutor Perini

United Crane Rentals, Inc.

URS Corporation

USA Environmental Management

Vericon Construction Company LLC

Vollers Excavating & Construction

W.E.S. Works LLC

Wade Ray & Associates Construction

Walker Diving Underwater Construction LLC

TN Ward

Waters & Bugbee, Inc.

Louis J. Weber & Associates, Inc.

Weeks Marine, Inc.

West Bay Construction Inc.

Wetlands, Inc.

Wyndham Construction, LLC

Associate Members
Advanced Drainage Systems, Inc.

J.M. Ahle Co., Inc.

Alliant Insurance Services

Allied Fire & Safety Equipment Co., Inc.

Aluma Systems

Ambassador Medical Services, Inc.

Anderson, Kill & Olick, PC

Chris Anderson Roofing & Erecting Co, Inc.

AVOW Communications

Building Contractors Association of 

  Atlantic County

Building Contractors Association of 

  South Jersey

Binder Machinery Company

Boswell Engineering

Brent Material Company

C & H Agency

Campbell Foundry Company

Capital Steel Service, LLC.

CFS Steel Company

Citrin Cooperman & Co, LLP

CNA Insurance Company

Cohen Seglias Pallas Greenhall & Furman, PC

CohnReznick

Columbia Partners LLC Investment 

   Management

Connell Foley LLP

Conner Strong & Buckalew

Construction Claims Group
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Construction Advisory Team at Emerald

Construction Information Systems

Construction Risk Partners, LLC

Fred A. Cook Jr., Inc.

County Concrete Corp.

CTS Cement Manufacturing, Co.

Dale Group Insurance & Bonds

Stacie A. Davis, P.E., P.C.

DGI-Menard

Eastern Concrete Materials, Inc.

ECC

Eii, Inc.

Enterprise Fleet Management

Evergreen Recycling Solutions

Floor Covering Institute of New Jersey

Florio Perrucci Steinhardt & Fader, LLC

Foley, Inc.

Andrew Frank & Co.

Frenkel & Company

Garden State Highway Products, Inc.

General Contractors Association of NY

Gerdau

Glenn Insurance Inc.

The Graham Company

A.H. Harris & Sons, Inc.

Haydon Bolts, Inc.

Haztek, Inc.

Hedinger & Lawless L.L.C.

Heffernan Insurance Brokers

The Hyde Agency

Jesco, Inc.

Johnson & Conway LLP

Jovin Demo, Inc.

Kelken Construction Systems

R.S. Knapp Co.

L & A Laboratory Installations

Lafarge

Let It Grow, Inc.

Lewis & McKenna

Liberty Mutual Surety

Liberty Stone & Aggregates, LLC

Links Insurance Services, LLC

Lockton Companies

Lum, Drasco, & Positan

M&T Insurance Agency

Management Planning, Inc.

Marsh USA

Mercadien, PC

Merritt Construction Services, Inc.

Mid-Atlantic Surety, LLC

Montecalvo Disposal

MSPC CPAs and Advisors PC

New Jersey Alliance for Action

New Jersey Food Council

Northeast Prestressed Products, LLC

Oldcastle Precast Pipe

Peckar & Abramson, P.C.

PennJersey Machinery, LLC

People’s United Equipment Finance Corp.

Edward J. Post Company

Prime Lube, Inc.

Pro Safety Services LLC

RCC Fabricators Inc.

The Reinforced Earth Company

Resolution Management Consultants, Inc.

Re-Steel Supply Co., Inc.

Safegate Safety Solutions

Sax Macy Fromm & Co., PC

Seawolf Consultants LLC

Selco Manufacturing Corporation

Seneca Insurance Company Inc.

Shorelands Construction, Inc.

Skyline Steel, LLC.

Smolin, Lupin & Co., P.A.

Starr Companies

Stone Industries Inc.

Susanin, Widman & Brennan, P.C.

Syrstone, Inc.

T.E.S., Inc.

Taylor Oil Company

Traffic Safety Service LLC

TranSystems

Travelers 

Treysta Partners Inc.

True & Associates

Turner Surety and Insurance Brokerage, Inc.

Unique Scaffolding Systems

United Rentals Inc

Wagner-Hohns-Inglis Inc.

Weiser Mazars, LLP

Weldon Materials Inc.

Wiss & Co.

Withum Smith & Brown, PC

Zurich Specialty Products / Surety
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